Tuesday September 21st 


SHOULD A CONTRACT BE SIGNED, 
LOCAL 222 MEMBERS AT GENERAL Motors 
WILL BE NOTIFIED TO REMAIN AT WORK 
BY THE SHOP COMMITTEE THROUGH LEAFLETS FROM THE UNION HALL. 


SEE PAGE 26 
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By Mike Shields, 


President 
a iva | 

=) WOULD LIKE TO THANK THE LEADERSHIP OF ALL THE 
GM locations in the Canadian chain for their unanimous 
support in electing me as Chairperson of the Master Bar- 
gaining Committee for 99 negotiations. Their support 
=== and confidence is very much appreciated. 

We opened talks with General Motors on July 20th at the 
Royal York in Toronto. At this point the mood of the Bargaining 
Committee is cautious optimism. 


New Investment 

On August 23rd, General Motors announced that it will ex- 
pand its engineering and development mandate. This expansion 
will take place in the Oshawa complex. This is a positive move 
for not only the Oshawa complex but Canadian GM workers as a 
whole if the engineering and development parlays into product 
allocation. 

Canadian GM workers have established a strong reputation for 


AN 


CAW National President Buzz Hargrove was in Oshawa for a 
GM corporate announcement and stopped by the Union Hall to 
congratulate Local President Mike Shields on his re-election. 


Investment Shows 
Confidence In Workforce 
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building top quality vehicles and components and CAW workers 
have long contributed to the success of GM of Canada’s Engi- 
neering staff in the Experimental and Quality Garages which have 
formed the foundation for this new investment. I am pleased that 
GM is building on this skill base with this investment in a Re- 
gional Engineering Center. This is a strong vote of confidence by 
GM in the Canadian workforce and recognition that Canada is not 
just a great place to build cars and trucks, engines and compo- 
nents but also a great place to design and engineer vehicles as 
well. The members of the Shop Committee along with myself 
have worked with GM’s engineering group to shape a successful 
proposal that will add jobs here in Canada. CAW members will 
make an important contribution to the new Regional Engineering 
Center and will be engaged in building mock-ups and prototype 
vehicles. This is high skill, high creativity work, and I am ex- 
tremely confident our CAW workers will more than meet the 
challenge. 

As a Union we are calling on other automakers in Canada, par- 
ticularly the transplants, to do their fair share of investment in 
Canada. The transplants are taking almost 20 percent of the mar- 
ket in Canada but employ less than 10 percent of the people who 
have worked in vehicle manufacturing in Canada and source less 
than five percent of the total parts purchased from Canadian sup- 
pliers. Rather than export our jobs to Japan, we want them to 
make the same commitment to Canada as the Big three. This is a 
strong argument for us as Canadians, to continue our fight to 
keep the Auto Pact in place. We must call upon car buyers across 
Canada to take this into account as they make their vehicle pur- 
chase. The economy they save, may be their own. Canadian GM 
autoworkers Duiid worid-ciass quality vehicies. We are asking 
Canadians to show their support for jobs and investment in com- 
munities such as ours by purchasing their products from compa- 
nies that make commitment to jobs and investment in our com- 
munity. Canada is clearly a great place for automakers to do busi- 
ness. 

I believe with your continued support and confidence we can 
attain a good Master and Local Agreement in this set of negotia- 
tions. As workers we deserve to share in the profits. Also, our 
current retirees also deserve to share in the wealth. They helped 
to not only build our great Union, they also helped build Gener- 
al Motors into the Corporate giant it is today. #% 
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Time For Us To Decide Our Own Destiny 


1999 Negotiations 


By Tom Hoar, 

GM Shop Committee Chairperson GM 

is Deore Ly AM LORS eS eae Shop 
HOPE YOU ALL HAD A SAFE AND ENJOYABLE VACA- Commitee 


tion before you returned to the old grind. At the time of 

writing we have exchanged demands with the compa- 

ny, and by the time this reaches your home will have 
_@= started meeting on our new collective agreements. Na- 
tional President Buzz Hargrove says he will announce the Tar- 
get Company shortly after Labour Day. 

The Shop Committee feels that this is the time for us to de- 
cide our own destiny, and the only way for that to happen 
would be to have Buzz select GM as the target. If this should 
happen we get to set our own priorities, not be saddled with 
any pattern agreement set at another company. I don’t need 
a ear you about the attitude of ie copay the last For Three secon Ds es 
three years while they reaped tremendous profits from your THAT MAKES ME b-Gm 
labour. We will however remind this company during the ne- BaD! Got mies 
gotiation process, and because of these profits we feel it’s 
time to share the wealth with those who produce most of it, 
our members. 


Battery, Tri-Link And Control Arms 

There has been a meeting scheduled for August 23, 1999 in 
Auburn Hills at the Delphi headquarters that some of us will be 
attending. Delphi requested this meeting and at this time I can 
only surmise that they want to hear first hand what our de- 
mands are for those members affected. The Local and National 
have both been very clear on this subject all along. We both 
have stated that we feel everyone inside the Autoplex must re- 
main covered under any new collective agreement negotiation 
in 1999. I do not anticipate anyone changing his or her mind 
now, and we should continue along this route. 

Until next time... % 
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Cc AW TC A CAW Local 222 is an amalgamated Local made up of the following units: General Motors, Peregrine, 
Mackie Automotive Systems, Lear Corporation, A.G. Simpson, PPG, Woodbridge Foam, Columbus McKinnon, 
CAN AD A Oshawa Transit, Blue Circle Cement, Center Manufacturing, AVPEX International, Whitby Transit, Cliff Mills Motors, 
Ontario Guard Services (Durham), Kerr Industries. 


CAW Local 222 Executive Board 
President — Mike Shields Board Members At Large 
Secretary-Treasurer — Terry Spence Ken Hamer (PPG) 


First Vice President — Wayne Murphy a eine een 


ee bag villains = a ae ’ Shannon Dewitt (Mackie Automotive Systems) C 
ecording secretary — Vean Lindsay Female Board Member At Large Peecgncumeental 
Sergeant-At-Arms — A! O'Neill Diane Cunningham ——— 
Trustees — Charlie Peel Board Member At Large 
— Paul Gaggan (Balance of Local) &6 OES IG 
— Chris Buckley Tim Thompson aaa 
Guide — Mike McPhee sags econ Production by 
. Ike ohields Thistle Printing Limited 
Editor — Joe Sarnovsky Terry Spence 9 
Retirees’ Representative — John Sinclair Dean Lindsay 
To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the Administration of 
Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 (905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 


Local 222's e-mail address is: 1222sect@idirect.com The Local 222 World Wide Web page is found at: http: //web.idirect.com/~caw 
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In Good Shape Financially 


By Terry Spence, 
Secretary- Treasurer 


i: )IRST OF ALL I WOULD LIKE TO THANK THE MEMBER- 

ship for their strong endorsement of myself and the 
other members of the Executive and Benefit Reps. 

| Iam totally committed to adjusting our spending prac- 

_= tices to fall in line with the reduction in membership 

dues we have coming in. 

As my first term as Secretary Treasurer, I feel we were able to 
have a successful Retirees’ Picnic and successful Local Picnic for 
the rest of the membership, at the same time reducing the costs 
substantially. 

This was only done with the help of all the committees, the 
Family Auxiliary, staff at the Union Hall and our Executive. 

I would also like to congratulate our President, Mike Shields, 
for not only getting elected for another term but also being elect- 
ed as Chief Negotiator for our Master Bargaining Committee 
going up against GM of Canada. 


To: All Local Union Presidents and 
Financial Secretaries — CAW- 
Canada 

Re: Strike Fund Report Covering 
the Month of May 1999 

Greetings: 

The following is a summary of the 
Strike Fund for the month ended 31 
May 1999. 

Net Worth, 30 April 1999 

Income For The Month 

Per Capita Tax 

Earnings on Investment 

Total Income 

Expenditures For The Month 

Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 

Income Less Expenditures 

Net Worth 

before undernoted item 
Interest to General Fund (167,452) 
Net Worth, 31 May 1999 $ 61,124,742 


Fight strikes were in progress in 
the month of May 1999. 
The Net Worth of the Strike Insur- 
ance Fund is as follows: 
Cash Assets and 
Per Capita Tax Receivable 
Investments 
(Mortgages/Loans) 
Fixed Assets (National, 
Vancouver, Windsor, Winnipeg 
& Montreal Offices) 20,915,385 
Net Worth, 31 May 1999 $ 61,124,742 
In Solidarity, 
Jim O’Neil 
Secretary Treasurer 


$ 60,837,670 


869,646 
167,452 


1,037,098 


244,696 
337,878 
582,574 
454,524 


61,292,194 


$ 33,042,312 


7,167,045 
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Secretary- 
Treasurer's 


The National strike fund as of July 20, 1999 was $61,124,742, 
so if we should go on strike, we are in very good shape finan- 
cially. 


Gee, what do you think Dave Broadbent is doing as be beads into retirement? The 
Local’s Past-Secretary Treasurer believes he can outsmart the fish at Buckhorn Lake, 
although we suspect it could be an even maich. A party is being planned for Oct. 23rd 
at the Union Hall; call in for ticket information. 
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CAW Local 222 Financial Report 
Covering the Month of July, 1999 


sreres $ 815,801.54 


Total Receipts 


CAW Local 222 
Income Statement July 1-31, 1999 


REVENUE 
Total Expense 782,242.04 incom 
Membership: Dues)..i.:ciiciccsieestncsesevcaininieneconiviietern can 787,261.44 
Surplus |... S$ 33,559.50 Finda asec sncéctssoyestecisastcearansninisusesnussntveneasriconrmensa 2:780.00 
Oshawa Area Skilled Trades... ect eecessecsttessssseesseseesanseee 129.92 
SU Be RE CE DUS iat co cc cec cece teeta hag aes, een os a 6,894.12 
Greenshield RECOVETIES .........c.ccccccccccsssscsessscesessseeesscsnceesscsssees 2,826.68 
Hall Maintenance «0.0.0.0... ce eeccseceeccessccssecsesseeesscnseccsseeseeeesesee 2,533.25 
CAW Local 222 Staff Wage RECOVETIES ........eecseeeecesescesnseeeeeeenenenenencesesenetetease 1,649.40 
Miscellaneous Collections...........eccsccseesserneeeeensnssssneseenesseseas 218.75 
Balance Sheet As At July 31, 1999 Oshaworker....c.ccccscscsccscessececescesecesessccsesvssecatsvsscerssrenecneneavavenss 2,593.75 
ASSETS REM esis :sceriieuledecsstetecusieiversersesnusantdasbondnen Meee eden 7,757.94 
CURRENT Soft Drinks and Vending 0.0... cece seseesersesorsen senses 357.75 
meet ‘ Telephone InCOmes x. j...ccscccci seer eaenaienwiusiae 798.54 
Bank Saas 37 AINE TOTAL REVENUE noennenninnnninnne 815,801.54 
“Total Banh piso: cos Ackciecvtitenassdieetiatsasctnastatieciameads oat eae 568,643.36 TOTAL REVENUE ......cccccsccssesesscssseenene  815,801,54 
Deposit: — AW CU a. siceeslcces ca tctecteee ctv cer i avssaerscueticete) deeets 37,647.05 
Due from Dental Centre ..............:cccccccscseessssesseeneseesesseeeeeeeens 8,859.00 EXPENSE 
Mortgage Receivable ...............c.cecesecsceseseceeeneseceneneesesterecteeneetees 102,384.08 OFFICE AND BUILDING 
Dominion of Canada Bonds ...........sssssssssserssesnnereerenereeeeiees 12,000.00 Hiripl Gye Sala Soccrdascecientrasncissrer retaiusxamenamadeieede 68,618.07 
Short Term Investment .............scssssssssscsessssessesseeresessssseeseneeses 20,714.61 UI EXPeMse ......cccccccscesssscssecsessescesssesseesnecessees 2,789.10 
CURRENT CPP Expense $.2.cccssctessssnerreremns asinnency 2,334.37 
ror RSENS secseancieepesiein aig Peek 2) WCB EXPense ...........cceceececteseeeeeetertereeeeee 11,241.28 
Fixed Assets EAP EXpP€NSe sissicsiiscasivasssersccseesisesscsecistnsees 1,833.06 
Land.. seas tetas dureccenasi adi nisaatiases een esearch 615,195.00 Other Benefits... 42,800.90 
Buildings A Scie hicsicata au sano anaacetouaensuaaecoanabeaisvevses sovaveums Gvermaseenercieds 2,829,533.00 Employee Benehta: a neaeanee Sete See teach ad a aoe etna 60,998.71 
Equipments cescoss favisiieeencci trv cchansxssscangrastsdentatanecnsarsaniicieaseatts 92,627.61 Hall Expenses ..cccccssscsssssssssssscsssccsssesssssssssssscseccersessusvssssssssine 1,302.35 
Total: Fixed Assets 0...00......cccccsecccssssssssesssseseseeeseteeesneeeenneees .61 Miscellaneous purchases.. 12,969.01 
bs = a 5,537,355.61 Building Maintenance .. es 6,898.93 
TOTAL ASSETS ou... sess nesssssssssseeneesnsnnnesnnersenserseessecs SLOT DOS TA REAM WAS acai rere etc eeccapce rs otc cancebensmeag toi 7,669.33 
LIABILITIES Telephone csc aiiasawnd Gite a i Said ened 8,307.07 
Office Supplies and General eee Lcegstiedits eet tatati bass 8,639.60 
CURRENT LIABILITIES Officers Expense... ws saihistesasdhaansssodxerastunigiwaes 2,781.03 
Accrued Liabilities.....0.0.0.cccccecccccsscssssseseseecsseesesees . 2,093 ,932.61 Professional ........cccccssccsssssscecessecsececesssecesscsecsesscseesacesvensssecavevaes 5,941.48 
UL Payable 225: ois, shecvatetarstind-sssudeeteon date 664.16 was 
Ul Payable — Lost Time .a.-ssorsrcearnctcars 613.18 Total Office and Building 0.0.0... teers 184,125.58. 
OPP Paya ING a sexcscpaSissra cucsscnesnivssavectersvesmiienn 693.28 ORGANIZATIONAL 
CPP Payable — Lost Time «0.0.0... :seeeeeeeeee 701.40 Per Capita — Ont. Fed. of Labour.................. 7,295.36 
Income Tax Payable.........cccecsssessseserseesessenes 5,210.56 Per Capita — Durham Labour Countcil........... 2,080.19 
Income Tax Payable — Lost Time................ 3,082.15 Per Capita — Northumberland Council ......... 114.40 
Receiver General Payable ........cccsscsssessessscessetsssnesssnssesnesees 10,964.73 Per Capita — CAW ASSESSMENL......-.sesessees 452,946.67 
DT Da AUST cess esctvticdcosrusvertersivaetstdees siciedsteaiea ec 13,320.74 Per Capita — CAW COUunl......-ssesseesessoeense 7,941.55 
Union Dues Payable 0.0.0... cceccececseeeesersrsrssseeeeeeeesseeeenenensneas 1,830.30 TOtal Per Capita sissies daasstus cialaniceaseranetncninciersieivineraanecnnitieen: 470,378.17 
AWC ic cs de earstihc Netatexccteatice regret ia -2,285.00 Lost Time: Wages and Benefits .............ececeeeeceeesreesensnessenees 25,374.57 
Charitable Deductions 0.0.0.0... ecssesssseeteeseeeeneenesteeeeteeetaes 2,454.31 Lost Time Expenses M&E&H............-00. 8,015.43 
WCB Payable on ccceccessscerrscnssassrstiiesteeors te oteanuancrienesavraapiiaennesesis 16,959.22 Lost Time Expenses — Hotels............0c.000 5,944.15 
Loan from CAW National (Strike) ..........esccsseseeseeseeseneeneenees 940,000.00 Lost Time EXPemses ............ccscsscssssscscecseestecseeseseeesteseeeseeseeneenees 13,959.58 
Due Re:Duplate Council Fund ..0.........csscssscssesecesseeeeteeeseseeenes 500.00 Education .. ccd se taishees om 5,388.27 
Retired Members Fund 15,525.41 Investors Grp Trust-Staff Pensions. 19,800.84 
Fight Back Fund o.0.....ccccccceecccccccccsesccccsseececesssnecssnceseeresssesesas ___-1,500.00 Oshaworker — Printing Hoot pecreasl Ott caeveeainies 30, 195. 40 
TOTAL CURRENT EXABILITIES «..........sc-cccsssesssesseseesse S0sa,7on ga: Ostaworker— Baetageiirarsiartesinr satan 8,763.98, 
Total Oshaworker ....c...cccccessssssscsecsscssoscssccsssessereesccussenseseerees 38,959.38 
TOTAL LIABILITIES 1... sssssssssssssssseeeeeesceeesssunssssssssseeentees TOS, PUSAN et iyics ages innshcecratteteegutareienceciesteal artslecenciioeesonials 12,795.78 
EQUITY PUDH CI sin asancresaiis aac date ok ae is 2,771.75 
RECEERI ON se scdeseecerse es atecinnae eases anisaees hisiateys tps eadeseseasy 169.00 
NET ASSETS ORAS occceccecsccts ctacebasevnedvomieexeialtvexexesecsieeeeoan trees eer tees 171.15 
NEE ASSE0S oan iecees ohercteceamaaten aetiea ieee 1,499,263.59 Strike Pui sosesdccseecccssiascceltsbanestets eset stnaodesisasnieoeieeee 1,377.97 
SUI PIUS:.cccscrcsicacctenearitenrigertascagennsnns lieu vacnadncesverceneenecetesnt ~293,062.14 Welfare and domations .......c.ccccssssssscssssccsssssececsuseresscssensvassesrens 6,970.00 
TOTAL NET ASSETS 0.0000......ccc ccc eccccccssescereceeeeceeeseeneneneeneens 1,206,201.45 Total Organizational 0.00.0... cccccsessseseceeeeeneees reer sanseenes 598,116.46 
TOTAL EQUITY. sscecctscscss cessessesrecsss teas aavviieespoedtirniesteetecaeaaanies 1,206,201.45 TOTAL EXPENSE: :c.0::06::éscisareiesiceis cianandlceisienviiesns 782,242.04 
LIABILITIES AND EQUITY 0000.00.00 cece eeeetcnsenens 4,297,903.77 NET INCOME ifsc ascii isniaprsdeotisvarhastaidend chcaeeoeieenst 33,559.50 
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Looking Forward 


By John Scanlan, 
Skilled Trades Chairperson 
oa ITH THE VACATION PERIOD BEHIND US, I HOPE 
| you and your families had a safe and happy holiday. 
We had good success this year with our laid-off 
| trades being offered summer vacation work this 
™ year, not to mention a high ratio of skilled trades 
workers" children as summer students. 

The Hourly Employment office have told me they are re-visit- 
ing the procedures for applications for Skilled Trades to apply for 
other work, “within the guidelines of the Agreement.” If anything 
new becomes of this I will make sure the details are explained to 
you on the floor! 


Negotiations 

I have spent a lot of time recently preparing for this set of bar- 
gaining. Here is a brief rundown of where we are! 
® We have exchanged Skilled Trades Local Agreement language 

amendments. 
®@ We have exchanged our new Local demands. 

@ We have exchanged our District #10 and #12 working condi- 
tion Letters. 

® We have also had meetings with the Company to explain our 
amendments, demands and working conditions for all Skilled 

Trades. 

These meetings take time but I feel it is well worth it for us. 
Myself, John Gibb and Pat Blackwood went through our needs 
one by one. This also gives us a leg-up going to Toronto for the 
duration, and will allow the three of us more time for other 
committees during negotiations. 


Pension Number One 

Since my election as Skilled Trades chair I have made it very 
clear that work ownership and job security for all trades is my 
Number One priority. 

We have taken every opportunity since our election to drive 
home to the National Union that we should be target, and to the 
Company that our issues will be dealt with. I was very proud in 
1987 negotiations to be part of the committee which stated the 
substantial pension increases for trades. I was also part of the 
1993 Master committee which furthered this issue for trades pen- 
sions. This is my third set of negotiations and I want to be part of 
the committee that completes the job for skilled trades in pen- 
sions. 

I believe this contract’s percentage increases will go a long 


way to encouraging workers to retire with a decent pension and 
with dignitv! We have manv other tough issues to deal with in 


as iS Wow AREY Tw ARR Weak we EN Remed aN RON bar Renee aves 28. 


bargaining and I’m sure a number of tough decisions to make as 
a Union ahead. 


Job Security Issues 

One example of tough decisions is the alternate work sched- 
ule demand we have from the Company (Central Maintenance). 
My predecessor and Districts had discussions on this very subject 
during 1996 Local talks, among other job security issues. Fortu- 
nately for them, when they agreed to a rollover Local in 1996 
they did not have to actually make a decision! In our case, the 
Company’s position is that some form of work schedule is need- 


Skilled Trades 

Area 
Chairperson’s 
PORT 


ed to keep construction what it is today in terms of jobs. We have 
made it clear that the proposal we have is not presentable to our 
members. The fact that we are committed to resolving as many 
of our nagging problems this round of bargaining as possible 
without a rollover agreement means we will deal with this issue 
to our satisfaction. 

Another tough decision is the Delphi spin-off and how it will 
affect our trades and their futures. We are committed to keeping 
our workers at GM and not treat skilled trades the way they were 
in the Peregrine affair. 

In closing hopefully we received a good strike mandate, and 
ask for your patience and support during bargaining! 

I will keep you fully informed with the Districts and my posi- 
tion at the time of ratification is to tell you the truth, and not 
what you want to hear. If I don’t feel the agreement meets the 
mark I will tell you so! 


My Replacement 

During negotiations my replacement will go to Dan Lawson 
from tool and die. Dan is a very capable committeeperson who 
will be in daily contact with me. Dan can be reached at pager *97- 
8000, I ask that you give Dan your support and co-operation in 
my absence. 


The bighly-esteemed lead custodian at the Union Hall, Jim 
Campbell (left) recently celebrated 30 years of working with 
Local 222, and was congratulated by Secretary Treasurer Terry 
Spence. The 30 balloons were from his co-workers, all members 
of CAW Local 1136. Now that’s perseverance, Jim! Congratula- 
tions! 
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Peregrine Unit Agreement 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 
saree gcaee 


ye) S A RESULT OF THE DEADLINE OF THE LAST OSHA- 

worker being before the Executive Board Election re- 

lenis: I never had the opportunity to thank the mem- 
| bership for their very strong support in re-electing me 

/as your First Vice President. You have my assurance to 
continue to be dedicated and responsible on our behalf. 

AS a committee we were certainly proud of bringing back a 
Collective Agreement that our membership supported and rati- 
fied by nearly 90 percent. The May, 1999 time frame once again 
was for the following reasons: 

1) To have a Collective Agreement in place in order to bid on 
new work and programs which requires lengthy lead time to 
put in place; 

2) Peregrine itself being for sale and expected to be sold in the 
very near future, puts us in a position that any buyer/owner has 
to accept the three year agreement we have now in place; 

3) To avoid the Protection of Supply issue (building banks in the 
event of a potential strike in September bargaining). Unfortu- 
nately General Motors despite having a signed agreement in 
place still demanded the Protection of Supply. Avoiding 
building excess parts would have created open capacity to 
bring in new work. 

4) Peregrine agreed to mirror the applicable provisions of the 
Master Agreement providing we reached a Local Agreement 
in that time frame. 


First 
Vice- 
President’s 
‘PORT 


All in all it was quite satisfying to know especially with the dif- 
ficult period in time we had with the original sale, the first year 
in particular, that we maintained our wages benefits and paid 
time off we had previously enjoyed. 

I want to personally thank our committee who worked hard 
during the negotiating process: Skilled Trades Chairperson, Rick 
Adkins, District Committeeperson Al Loyst, Committeepersons 
Glenn Gray, Mike Kimble, Ray Carroll, Danny Lynch, Tim Ferris, 
Jim MacLeod, Butch Simms, Skilled Trades Nigel Drane and John 
Grills and our National Rep John Graham, for their participation 
in a successful responsible agreement. Also thanks to the in plant 
reps who replaced us during our absence at negotiations. 

Hopefully by the next issue of the Oshaworker we will have 
a new member orientation schedule put in place. We will keep 
you posted in the plant. 


Auto Workers Credit Union Helps With Lay Off Policy 


To assist during any period of lay off, your AWCU Board of Directors 
(including Jackie Finn, president CAW #27 Family Auxiliary; 
District #10 Committeeperson Pat Blackwood, Zone 35 Committeeperson Dave Sitaram; 
Insurance Representative Don Thompson; and Jeff Lott) 
has put in place a number of policies. 
Their purpose is to provide as much support as they possibly can during this difficult time. 


Most important... if you’re worried about your loan or your mortgage... 
PLEASE CALL... 
your Credit Union understands your situation and is there to help. 


Further... 


Members will continue to be dealt with on an individual basis, 
taking into account all relevant circumstances. 


Members are encouraged to review their situation 
and to make loan payments or partial payments, if at all possible. 


New loans will continue to be approved, taking into account all relevant circumstances. 
And finally, keeping in touch is very important. 


Our Credit Union has been serving Auto Worker Members since 1938. 
The Credit Union is very well positioned to cope with the disruptions 
which may take place with respect to payroll deductions and direct deposits. 


Your Credit Union stands with you 
as an important and understanding resource... we’re here to help you. 
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Lindsay At The Halll 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


Recording Secretary Report 
=) HIS BEING THE FIRST ISSUE OF 
ithe Osbaworker since June, I 
hope everyone had a good vaca- 

tion with family and friends. 
=== Since my last report the new 
Executive Board has met and with the 
new Representatives which includes 
more of our smaller units we truly have an 
Executive Board in this Local that is capa- 
ble of fresh progressive leadership. I have 
been impressed by the views and deci- 

sions that have been made so far. 

I look forward to the next three years. 

This year’s picnic was the first I have 
missed in many years, (1 was racing in a 
24 hour Mountain bike event which is re- 
ported on in this issue). Although my 
children are grown, I still enjoy the day 
just to see the many faces having fun. But 
many people have said they don’t come 
out anymore because their kids are grown 
up and gone and there is nothing for 
them. 

With all of our Members in mind, the 
Executive has been looking at some sug- 
gestions to improve our picnic so that it 
would attract more of our members to 
come out for a full day of entertainment. 


I would enjoy any input you may have 
about what’s good or bad about our pic- 
nic? I would like to see CAW Picnic 2000 
be the best ever. 

This year Local 222 again organized 
buses for the Labour Day parade in Toron- 
to, beginning at City Hall and ending at 
the CNE. Jackets will be available for a 
good price of $15, and combined with 
free admission to the Ex it is always a fun 
family day to celebrate Working People. 

For those in the Peterborough area 
who can't travel to Toronto, an event is 
being held at Beavermead Park at 12:00 
noon to 3:00 p.m. on September 6th. 

Solidarity forever! 


Service Representative 
Report 

On July 28th General Motors called a 
meeting for the Benefit Representatives to 
inform us that the entire Benefit plans ad- 
ministration was being outsourced to the 
third party company, “Hewitt.” 

What does this mean for us as Repre- 
sentatives if you have a problem? What 
kind of service will we receive? 

Frankly we do not know, but what I do 
know is that we are entering into Collec- 


Recording 
Secretary's 
PORT 


tive Bargaining with GM and they will be 
strongly reminded of their obligations to 
the people they employ and that they 
have an obligation to provide the same 
excellent service, that they get from their 
workforce in the production of their ve- 
hicles. 

This issue will be number one in Os- 
hawa. 

At the time of writing the National 
Union has not selected a target, but I 
know that Buzz Hargrove knows that the 
GM Committee is ready and prepared 
under the Leadership of our President 
Brother Shields. 

If we are to address the issues on the 
shop floor we need to be in the driver's 
seat. Buzz — give us the wheel! With the 
total support of our members we will 
achieve our goals. Remember withdraw- 
ing our labour is the only option to have 
this Company, or any Company, treat us 
with dignity. 

Many thanks to those who have con- 
tacted me though the Internet. If you 
want to reach me, my address is: 

deancaw @idirect.com 

Until next issue... 


“Take Back The Night” March 


By Diane Cunningham, 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


HE SEVENTH ANNUAL “TAKE BACK THE NIGHT” 
march will take place on Thursday, September 16th, 
1999. The location is Oshawa City Hall at 6:30 p.m.. 


One of the key guest speakers will be “Jane Doe” and 


Pee ees | 1 


Wh eee 


et tcc. rts 
@ Dali CdHiCU LI AldyS Wii 


us. 


. 
ee ee eee ee ee 


C Uulcic LU CHILCL LAL 


ss es eee, 


covering 32 countries 


Executive 
Board 
PORT 


In a report issued by the International Labour Organization 
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The march is very important as it allows us to demonstrate 
how concerned we are about the increasing amount of vio- 
lence against women and children in our homes, workplaces, 
and on our streets. 

It is alarming to hear that the majority of women in Canada 
who walk alone in their area after dark feel threatened doing 
so, or that one in two girls or women will experience some 
form of sexual assault in their lives. For young boys under the 
age of 14, the estimate is one in three. 
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Canada, France and the United Kingdom have the highest fre- 
quency of cases of assault and sexual harassment in the work- 
place. 

We need to speak out and work towards ending the suffer- 
ing for so many victims and their families, to show our outrage 
at the escalating amount of violence of this kind in our socie- 


“Plan to attend and bring the children. I look forward to see- 
ing you there! 
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First Issue 


By Joe Sarnovsky, 
Oshaworker Editor 


|S THIS IS MY FIRST ISSUE, I LOOK FORWARD TO 
working with you over the next three years as Editor 
of the Osbaworker. 

For those of you fortunate enough to have some 
[ ‘holidays this summer, I hope that they were enjoy- 
able. My family and I had the pleasure of attending the CAW 
Family Education Program in Port Elgin. It was an unforget- 
table experience in a beautiful setting, with a program that 
focused on Union education and fun. We made lasting 
friendships with CAW members from across Canada, and 
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fellow Union members from around the world. If you're 
able to talk your spouse and family into attending, odds are 
they will not be disappointed at having to spend part of 
their summer vacation in a classroom! I highly recommend 
this program. 

My goal as editor is to improve communication and to get 
more people involved and interested in the Osbaworker. If 
you have any comments or suggestions, please leave them for 
me at the Union Hall. I look forward to hearing from you. 

Thanks for taking the time to read this. 


Section #43 is a Right That Shouldn’t Be Forgotten 


Brothers and Sisters 

I am writing this letter to express my 
feelings regarding one of the most impor- 
tant clauses of the Health and Safety Act, 
Section #43. This clause is there for the 
protection of each and every one of us. 
Never forget that and we should never be 
afraid to exercise our given right. 

I’m sure most people are aware of the 
problems on the door line regarding the 
doors falling off. On Monday, May 31 and 
Tuesday, June 1, a total of three fell off 
their carriers (this has been a hazard for 
some time.) 

A fellow brother called a Section #43 
in an attempt to get the company to ad- 
dress this dangerous problem. In doing 
so he was severely reprimanded. Our 
Union reps immediately tried to negoti- 
ate a reasonable solution, but to no avail. 
On Friday morning our union brother 
was sent home. The majority of the 
brothers and sisters on the door line felt 
it was time to take a stand on this very 
important issue. If we lose our right to 
exercise Section #43, we would be vul- 
nerable to severe injuries with no re- 
course. 

The company tried to intimidate us 
back to work with direct orders, but I’m 
proud to say the majority had the guts to 
hold firm in our convictions. When the 
company dismissed us we took our 
stand to the street, which I’m sure 
everyone is aware of what happened as 
the day progressed. The end result is 
what should have happened at the be- 
ginning of this confrontation all disci- 
pline was revoked. 

I want to take this opportunity to ex- 
press my appreciation (and I’m sure I 
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speak for my other brothers and sisters 
too) to those dedicated Union reps who 
valiantly represented us (some put their 
jobs on the line), that takes a lot of guts. 
Also to the brothers and sisters from 
the other shift in Plant #2 and from Plant 
#1, who had the guts to stand up and sup- 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 


port us, your show of solidarity is beyond 
reproach. 

We must always remember, united we 
stand, divided we fall. 

Sincerely, 

WM. Harris, 

Door Line Plant #2 Shift #1 w& 


Joe Sarnovsky, 
Oshaworker Editor 


Praise For Human Rights 


To the Editor: 

I would like to congratulate brother 
Christiaan Timmermans, the Chairper- 
son of the Human Rights Committee for 
his sensible and thought-provoking con- 
tributions and his common sense logic 
to the Osbaworker. | have always en- 
joyed reading his comments, and have 
had the pleasure of speaking with Chris- 
tiaan on several occasions when I 
worked in his area. I consider him a true 
gentleman in all manner and stature. 
Even when different opinions came up, 
they never became a detrimental factor 
during our conversations. In our some- 
times violent and riotous society some- 
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times we can lose touch and respect for 
our fellow man or woman he speaks 
about in his June article in the Osha- 
worker. 

“There is still hope” as Christiaan 
quoted. “Begin by treating each other 
with respect.” I also believe, if we use 
that respect many problems and obsta- 
cles can be eliminated. Once that re- 
spect is denied, it becomes a battle- 
ground and resistance against human 
principles. 

I wish Brother Timmermans well in his 
future endeavors. 

Brother Herman van der Veen 

Oshawa, Ont. 


On The Buses 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


/HE ELECTION IS OVER AND 

the election rhetoric is slowly 

winding down. I accept the ver- 

dict, the people of Ontario have 

spoken loud and clear that they 
want four more years of Conservative 
rule. The Conservatives won fair and 
square. In our democratic system of gov- 
ermment, those who win the most seats 
win, pure and simple. 

The Premier, it would appear, has of- 
fered an olive branch to the opposition to 
work more closely with others in an at- 
tempt to heal some of the wounds. I too 
believe it’s time to end the name-calling, 
call a truce and begin some meaningful di- 
alogue. 

I believe just about everyone is ex- 
hausted with all the marching, protesting 
that was all too common on the streets. I 
think it time to hold out our hand. See if 
we can work with this government in 
some way. We can at least say to our 
members, we tried. 

After my last Osbaworker article I re- 
ceived some calls and letters complaining 
about my choice of words when I wrote 
“either we are becoming too stupid to 


By Tim Thompson, 


1} NOTHER SUMMER HAS COME TO AN END AND I 


know better.” I want to apologize 

to anyone who I offended, I am deeply 
sorry for my choice of words. It was un- 
called for. 

I have decided after almost 25 years as 
Unit Chair, not to seek re-election as Unit 
Chair of my unit. I think it’s time for some 
of our younger members to take up the 
fight. The Oshawa Transit elections will 
be called before the end of the year. I look 
forward to stepping down and watching 
the younger people carry the torch. 

I have had some of the membership ask 
me to stay on, but with retirement loom- 
ing around the corner I don’t think it 
would be fair to the membership. I will 
miss the Union work, it’s been a real pleas- 
ure representing the workers. I have got- 
ten a lot of rewards back over the years 
from them. I believe however with Presi- 
dent Shields at the helm, that Oshawa 
Transit will be well represented when he 
is needed. Mike is a very capable bright 
young man who is moving Local 222 in all 
the right directions. Mike has ended all the 
caucus in-fighting, which makes the mem- 
bers the real winners for his actions. He 
has made peace with the National Office 


Let’s Resolve Grievances Sooner 
Rather Than Later 


Chairperson, Trentway Wagar-Whitby Transit Unit 


Oshawa Transit 


Trentway Wagar-Whitby 


Unit 
Chairperson’s 
PORT 


and moved Local 222 up to the front of 
the podium. I truly believe Mike will make 
a huge difference as head of the GM Mas- 
ter Bargaining Committee and the GM 
workers will get the contract they richly 
deserve. I wish him every success. 

I will be in the next few months at- 
tempting to meet with Jerry Ouellete con- 
ceming Public Transit funding. Public 
Transit will be dead in the water if some 
form of operating and capitol funding isn’t 
restored to Public Transit. Public Transit is 
almost always the first to be cut when 
budgets are trimmed. Public Transit is at 
the bottom of the political poll for needed 
support. We hope to convince the gov- 
ernment of today that former Premier Bill 
Davis who was a strong supporter of Pub- 
lic Transit was right on the money and the 
government is wrong not to restore need- 
ed funding. Today I believe the future 
rests with Public Transit. Anyone who 
travels west of Oshawa and sits in endless 
lines of traffic must come up with the 
same conclusion I have, that you cannot 
just keep building highway after highway 

Continued on page eleven 
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jhope everyone had a safe enjoyable vacation. The 
June provincial election and its outcome didn’t sur- 
prise me much, although Buzz Hargrove at the June 
CAW Convention in Toronto took a beating by some 


of the Acizaatwe over his ctrateoic voting, Even when Sid Rvan 
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tried to blame Buzz for his losing in Scarborough, Buzz called 
it the way it was. The way I see it Sid couldn’t have won that 
anyhow, strategic voting or not. Brothers and sisters, the vot- 
ers of Ontario were the reason Mike Harris was re-elected, not 
strategic voting, obviously. 

Well on to more important issues within our unit. We have 
settled many of our outstanding grievances and have been vic- 
torious on many of them. Most peopie I talk to don’t under- 
stand how a unit of our size has so many grievances and prob- 
lems, and the answer is quite clear. The local management 
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would rather settle disputes through grievance procedure. 
This way there’s a paper trail even if the company is wrong. 
Myself I’d rather meet on an issue, resolve it today not 30 days 


from now. This is why there is such animosity between the 
membershin and the comnany, When an emplovee has ton 


grieve on ‘monetary issues that the company know they 
should pay on, and hold up this employee’s pay for 30 plus 
days, the members aren’t happy campers, and they show this 
by action they take against the company. 

Grieving and job action is the only tool working people 
have to rectify wrongs committed against us by the company. 
As long as the employers can force governments like Harris to 
change Labour Laws and Health and Safety Legislation to try to 
control us, the more it becomes apparent brothers and sisters, 
we must keep fighting back! ¥% 
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A.G. Simpson Revue 


Drastic Changes 


By Russ Martin, 


Plant Chairperson 

=) G SIMPSON HAS UNDERTAKEN 
drastic changes over the last 
year. All the positions by the 
jcompany are being said to be 
LS moving forward and they need to 
do so in a far more economical way than 
their old methods were. We have seen 
Oakville be put up for sale, Scarborough 
and Oshawa hit by huge layoffs, Sterling 
Heights is now in a Labour dispute and a 
recent announcement of a layoff in 
Oakville. 

Both Scarborough and Oshawa are sell- 
ing large amounts of equipment to attain 
dollars. All plants are turning over the 
leafs to save costs, unlike the past just 
spend and worry later. Later has now hit. 

Rumour Mill: We continually hear ru- 
mours, although this is natural during pe- 
riods of uncertainty. Yes, talks of layoffs 
have now just been announced, also talks 
of assembly have occurred but none for 
the past two months. The ball was left in 
the company’s court, so who knows? 

We are putting together a list of dates 
for the upcoming Membership Meetings 
so watch the bulletin boards. Also, we are 
going to restart posting the Union/Man- 
agement Meetings. 


Zone #2 Report - 
Committeeperson Al Boivin 
With the next layoff being posted after 
the deadline date of this issue of the 
Oshaworker, the bumping procedure 
would have started. It’s a good thing that 
the company has to give eight weeks no- 
tice, as they don’t have anyone compe- 
tent enough to perform the bumping pro- 
cedure. So we are anticipating a rough go 


On The Buses 


Oshawa Transit Unit Report — Continued from page 10 


to move traffic. The roads you build 
just pushes more cars onto them. It just 


doesn’t work. We need a lot of new 
thinking if we are ever going to end the 
nightmare that is occurring on our 
highways. The old way has been tried 
and failed. What used to take one hour 
to a trip to downtown Toronto from 


of it leading up to the October layoff. 

Grievances in Zone #2 are on a decline, 
as most of the grievances were filed for 
overtime. You would think, while there is 
no overtime being worked, the Supervi- 
sors should take a little time to read the 
Collective Agreement and learn the lan- 
guage, such as equalization and asking 
procedure. It doesn’t take a rocket scien- 
tist to administer this clause. We suggest- 
ed to the company that if they held the su- 
pervisors responsible and took the re- 
dress for these grievances out of their 
pockets they would learn and understand 
the language in a hurry. 

Just a quick reminder that if you ask 
your supervisor for a couple of hours or a 
day off later in the week, put the request 
in a form of a leave of absence. Too many 
times lately the supervisors verbally 
okayed these requests. Remind him later 
on during the day or the day before and 
the supervisor either denies knowing 
about the request or just has a change of 
heart and declines the employee’s re- 
quest. Then it is too late to put the re- 
quest in a form of leave of absence. 


Zone #1 Report - 
Committeeperson Bob Nesbitt 

I'd like to welcome everyone back 
from vacation and hope everyone had a 
safe and enjoyable time. 

At the time of writing this article, Au- 
gust 13th, the company has just notified 
the committee that an indefinite layoff is 
rescheduled for Oct 11th, 1999 involving 
production employees and nine skilled 
trades. The reason given on the notice is 
due to being efficient, more productive 


Oshawa can now take two or even 
three hours to arrive. It’s frustrating 
and surely must be leading to the re- 
ported increase in road rage. 

I hope the government will show 
some wisdom and needed vision and 
become directly involved in Public 
Transit. The future demands it. & 


A.G. Simpson 
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and cost effective. 

The company explained to us that the 
numbers of the 770 has been decreased to 
two-thirds of the present volume, and 
coupled this with a slow ramp up of the 
316 and the fact that we only have the 
Chevy part while Flexing Gate have the 
GMC. Why the company did not put this 
on the notice is unknown. 

The Chevy 316 Truck line has been 
performing reasonably well but still has 
their minor hiccups. However problems 
are eliminated as they crop up. Flat Polish 
has been shutdown since May 21st, and 
AG Oakville is now performing the opera- 
tion. The company has removed the 
roughing line and left the finishing line 
for emergencies, but it has been moth- 
balled. 

The company is leasing this area along 
with steel storage to Noble Plastics (Tier- 
com) which will be producing the rub 
strips for the 316 bumper. Trial run is said 
to be August 16th. A 12-foot wall is to be 
constructed to separate the two compa- 
nies and make them entirely separate, ex- 
ample separate washrooms and cafeteria. 

The company was approached by the 
committee in having our laid off workers 
getting first crack at the Noble job oppor- 
tunities, but were told no. 

Currently there are 15 grievances in 
the zone and we've been meeting with 
the company weekly to resolve outstand- 
ing cases. 


Zone #5 Report - 
Committeeperson Ted Bryant 

Ted was on a couple of weeks holidays 
at the time of writing so please excuse his 
article. 


Retirement 

The committee, on behalf of the em- 
ployees at the Oshawa plant would like to 
wish the best for a happy retirement for 
the following employees: 

Joe Ruber, Robert Day, Jim Sawdon, 
Julius Schmegner, Lorenzo Legacy — 
These five employees were all former 
Houdaille workers and thus served a lot of 
years under this roof. Additional retirees 
are Ed Jeffries, Alberto Pinto, Darwin 
Sampson and Ron Cameron. 
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Membership Information Letter - 


Mackie Automotive System 


By The Mackie Bargaining Committee 


ROTHERS, SISTERS, FELLOW 
CAW Members: 

As promised in our last letter 
to the membership, it is our in- 
tention to keep you up to speed 

as to the progress of events here at Mack- 
ie Automotive Systems. From what we un- 
derstand, the transition to our new plant 
went off quite well. Other than the over- 
zealous efforts of some supervisors at 
Boundary Road, everyone seems to be set- 
tling in. Basically it looks as though the 
new Boundary Road plant is going to be a 
good plant to work in. 

There are some issues that are of great 
concern to the Bargaining Committee. 

It seems the Human Resource Depart- 
ment here at Mackie Automotive Systems 
have a total disregard for any efforts to im- 
prove conditions. As of this writing, the 
man power dept. is essentially non-exis- 
tent. We have had no job postings or 
awards (as to the last postings) for over 
two weeks. 

The Payroll Department is a total joke. 
It has reached the point where some su- 
pervisory personnel are complaining that 


they put pay adjustments through on a 
regular basis and still employees are not 
getting their cheques cut on time. 

Last week some of our brothers and sis- 
ters, tired of our incompetent Payroll De- 
partment, finally said “enough is enough” 
and walked off the job. Apparently this 
company never did learn anything from 
our “Information Picket” of 1998. 

We are entitled to and will be paid on 
time! 

We have left message after message 
with the Human Resource Department, 
but to no avail. They do not extend the 
courtesy of returning our calls. It is ap- 
parent that the “closed door” policy is 
now in effect. No one is permitted entry 
to talk directly with the elite Human Re- 
source Department. Meanwhile, issues of 
concern continue to compound. 

Wanda Taylor, Human Resource man- 
ager has informed us that she has de- 
signed a three-part form to be filled out by 
employees in the event of a pay discrep- 
ancy. She assures us this is going to elimi- 
nate any more problems as to pay adjust- 
ments. We shall see! 


Mackie 
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Also, three weeks ago, the Bargaining 
Committee was approached by the Com- 
pany to establish language in regard to the 
new business (stamping.) We (the Bar- 
gaining Committee) presented a working 
copy and debated with the company as to 
our demands. 

We were promised a response in a cou- 
ple of days. As of writing this, after re- 
peated calls, we are still awaiting a re- 
sponse. 

We (the Bargaining Committee) have 
attempted to negotiate, in good faith, 
with this company. As we are in the last 
year of our contract, things will have to 
drastically improve over the next couple 
of months, or we are looking ahead to a 
certain rocky relationship with manage- 
ment at contract time. 

Let there be no doubt, when the need 
arises, the membership here at Mackie 
Automotive Systems will be united and 
strong. 

Yours in Solidarity. % 


WPRE’RE GETTING YOUR Mart! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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One of Local 222’s highest profile Past- 
Presidents, John Brady passed away on 
Friday, July 23, 1999, after a coura- 
geous struggle. Having served in the 
Local’s highest positions as well as on 
almost every committee of the Local, 
John’s dedication to making the world 
a better place for his fellow man ex- 
tended deep into the community. 

He served as Director, Vice Presi- 
dent and President of the Auto Work- 
ers Community Credit Union and en- 
joyed his terms of political office as 
Chairman of the Oshawa Separate 
School Board and Alderman on City 
Council. John’s ever-present sense of 
fairness, and his quest for justice, 
stood him in good stead as the Presi- 
dent of the provincial Association of 
Committees of Adjustment and Land 
Division. 


A man of boundless energy, John actively promoted the 
sport of softball (Vice President, President and Life Member 


Bargaining Well Under Way 


By Pat Blackwood, 
Skilled Trades, District #10 Committeeperson 
ane ennai 


ee 


'S YOU KNOW, WE HAVE BEEN 
very busy these past couple of 
/months, preparing for negotia- 
tions with General Motors, 


work. | also tried to get in some vacation 
prior to heading to Toronto for negotia- 
tions. 


Time Study Postponed 

On August 5, 1999 management in- 
formed us that they would be conducting 
a time study of Skilled Trades in the Body 
Shop Plant #2. We totally opposed this 
study, and informed management we 
would be letting the membership know 
our position. The study was scheduled 
for August 16, 1999, and has been can- 
celled until a later date since our leaflet 
went out, and thanks to the solidarity on 
the shop floor. This time study is not to 


John Gerrard Brady, 1909-1 999 
Local 222 Union President 1950 


Financial Secretary 


of the Ontario Amateur Softball Associ- 
ation) which led to his being named to 
the Oshawa Sports Hall of Fame. 

He retired from General Motors of 
Canada in 1967. John was predeceased 
by his wife Mary Ellen “Nell,” his par- 
ents Patrick & Mary Brady; his sisters 
Mary and Patricia, and brothers Frank 
and David. John is survived by his chil- 
dren Mrs. Mark Maly (oan), Mrs. Li- 
onel Kelly (Donna), both of Oshawa, 
James P. Brady and his wife Joan of St. 
Catharines, David G. Brady and his 
wife Michele, Brian J. Brady and his 
wife Adrienne, both of Oshawa, and 
Terrence M. Brady and his wife Susan 
of Toronto; and his sister, Mrs, Mar- 
garet Stevens; as well as 14 grandchil- 
dren and eight great-grandchildren. 

Even beyond the considerable lega- 


cy of leadership that he established in the City of Oshawa, 


try to put more skilled trades heads back 
where they have cut too deep, it is to try 
to cut more skilled trades heads. You do 
not have to talk to these people, just 
carry on and do your job, they'll soon see 
how busy you are since they have cut so 
many heads! 


Negotiations “99” 

By the time you read this article, we 
should be well into bargaining, and we 
will have a fairly good idea whether GM 
is bargaining to prevent a strike or to 
cause one, like they did in 1996. 

We have the task of fixing six years of 
local problems, since the last Local Agree- 
ment was simply a rollover. One of the 
major areas of concern is in the Car Plant, 
where management implemented “non- 
competitive work practices” after the 
Flint strike, directed by Greg Deveson, 


John Brady’s memory remains to many as that of the epito- 
me of a true Unionist. % 
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the Car Plant manager/dictator. We need 
to put language in place to eliminate 
these so-called non-competitive work 
practices. 


Alternate Shifts 

Prior to exchanging demands, we were 
in discussion on alternate shift arrange- 
ments. We have told the Company we are 
not into a nine-days on, five days off, con- 
tinental style shift. 

There is no doubt, the Company will 
continue to try to raise this issue at bar- 
gaining. We understand clearly the 49C 
tradespeople are not going to agree to a 
shift that drastically reduces their earn- 

Continued on page fourteen 
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Union In An Excellent Position 


By John Gibb, 


District #12 Committeeperson 


"Gi’) HOPE THOSE WHO HAVE HAD 
their vacations had a well-deserved 
rest. AS your top committee we 
have been busy getting our de- 
== mands put together as well as our 
working condition letters. We have ex- 
changed them with the Company and have 
had one local meeting to clarify not only 
our demands but their demands also. We 
have been out of the plant attending Mas- 
ter Committee meetings throughout July 
and August. These are to meet with the 
chairpersons of all the sub-committees, to 
list and prioritize their demands. We were 
out on August 16-18 to finalize this 
process. Now we're out right through until 
the contract is signed. Terry McDonald will 
be doing my job while I am away. I will be 
in contact with him on a daily basis and 
will keep him abreast of how things are 
going. As the rookie at bargaining next to 
John and Pat, I will be relying on their ex- 
perience at the negotiating table. 

We as a leadership are determined that 
we must resolve the issues that have 
plagued us since last contract, namely Ap- 
pendix “R.” This has been nothing but a 
constant battle over the last three years. We 
need to get the issues in this appendix de- 
fined. Warranty work has become one 
mechanism the Company have used to out- 
source our work. This is true in both tool- 
ing and maintenance. Going forward, Gen- 
eral Motors must be made to see that we 
will not give one inch on work ownership. 
They must also be made to structure any 
contract that they let, so that their own 
forces have first priority to do any warranty 
work associated with the contract and 
those costs are charged back to the vendor. 

On the local level I have had some dis- 
cussion with the individual plants in my 
District, to try to address some of the in- 
plant problems that seem to give every- 
one heartburn. The type of things that are 
a probicm incwude scniority for shift prot 
erence, AVO agreements and many work- 
ing conditions that were not addressed 
last time due to the local agreement being 
rolled over. The result is we have many 
grievances in the system and have lived 
with these problems for six years now. 

I would like to thank all the committee- 
people in my District who have all pulled 
together behind the leadership and shown 
a united front. It is good feeling to know 
that in District 12 both the tooling and 
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maintenance reps are united. I cannot say 
enough about this group of people while 
we will always have differences, they are 
without a doubt all committed trades 
unionists, and demonstrate this every day 
as they work for their respective zones. 

A strong strike vote gives us, your com- 
mittee, the strength to swing the bat all 
the way, knowing you are with us on 
these and the many other issues that this 
corporation abuses every day. 

The target company will be picked on 
September 10th, we are all hopeful that 
we will be picked. This is a major step in 
getting our issues fixed, then forcing the 
other automakers down the same road. In 
the past we have had to live with the out- 
come from Chrysler and Ford while our 
problems have been different in dealing 
with what every auto analyst agrees is the 
most arrogant corporation in the world. 
This is emulated from the top right down 
to the front line supervisor. This General 
Motors mentality, while outwardly they 


profess to be pursuing better labour rela- 
tions, from my point of view is nothing 
but a sham for the shareholders. However 
as I have always been a positive kind of 
guy, we will see through the next couple 
of months if General Motors are serious 
about working with the Union to better 
relations. If the past is an indicator, your 
strike vote is all the more critical. 

It is our belief that we are in the best 
position we have ever been in to effect 
contractual changes. The Truck Plant is 
booming. They are on target for total four- 
door production by the end of the year. 
The Car Plant is strong with a new model 
in the wings. Profits are at a 10-year high. 
This is our turn up to bat and as we only 
get a turn every three years we need to 
make every swing count. 


Bargaining Well Under Way 


District 10 Report — Continued from page 13 


ings, makes us non competitive, and 
provides no job security! 


Future Looks Promising 

General Motors have done their best 
to slow progress down, and not make 
any concrete announcements about 
our future. There are many positive 
things that will be happening. The Car 
Plant will get at least one new model, 
and maybe more when they get to 
three shifts or production. 

The new Paint Shop has not official- 
ly been announced, but is coming, and 
will bring lots of work for our Con- 
struction trades, and anybody who 


we mer bn Intl Aff 
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The Truck Plant could be expand- 
ing to provide 2 composite box, and 
the new four-door model must be up 
to full capacity by December. 

The new Regional Engineering Cen- 
tre for Oshawa has been approved, 
and should have been announced to- 
wards the end of August. 

The South Stamping Plant is ex- 
panding to allow for a new blanker 
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line, and room for a second one. 
There are a lot of positive things to 
happen here in Oshawa. General Mo- 
tors have made more profits recently 
than they have in 10 years. Our mem- 
bers here in Oshawa are looking for job 
security, a chance to retire from GM. 
We need a good pension agreement this 
contract that will allow that to happen. 
General Motors must start treating 
their employees fairly, and recognize 
seniority for shift and job openings in 
their departments. We have a griev- 
ance procedure that is used and 
abused by GM to not deal with em- 
ployees’ grievances and complaints. 


In Closing 

Bill Doherty is my replacement 
while I am away at negotiations. He 
can be reached at 7057, or paged at 
the same number. By the time you read 
this article a strike target will have 
been selected. Whether it’s GM, Ford 
or Chrysler, we will get our turn, and 
we need your full support. Messages 
can be left for me at 644-3780. a 
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Jackets And Water Bottles - 


Is It Too Good To Be True? 


By Jim Hoy, 


District #4 Committeeperson and 


Second Vice-President 


WOULD LIKE TO WELCOME 
everyone back from their summer 
vacations. I hope that everyone 
had a safe, relaxing vacation and a 

| much-needed break from the daily 
grind of building cars, trucks and parts. 

It was a welcome relief to many people 
to see the large number of our members 
back at work, off of layoff for the summer, 
and summer vacation replacements work- 
ing in the plants. The additional vacation 
replacements have helped people to be 
able to get more time off and finally get a 
chance to use some of their PAAs when 
requested. Having the extra people has 
also helped to relieve some of the many 
problems with parts quality and job set- 
ups on the new models. Let’s hope that 
management remembers to fix some of 
the problems that they have masked by 
throwing extra people on the jobs before 
the students go back to school and our 
brothers and sisters are laid off. 

Judging from the number of cars wait- 
ing for repair every day, it would appear 
that the 2000 Century and Regal and the 
re-introduction of the Lumina in Plant 2 
are not going smoothly. I have heard it 
suggested that many of the problems have 
been ongoing because plant management 
decided to ignore schedule and demand 
full count. That has meant that the work- 
ers have not had an opportunity to fully 
learn the changes on their jobs. Also many 
of the jobs have not been set up properly 
and there hasn’t been an opportunity to 
work out those problems. When Plant 2 
stopped building the Lumina, it was so 
they could take out the extra people need- 
ed for the Lumina. Now that it has been re- 
introduced they haven’t put the people 
back in. The strain is starting to show all 
over, with large numbers of discipline 
being handed out to workers for missing 
elements of their jobs and record numbers 
of management raising their hands for an 
opportunity to take early retirement. 

With the summer comes the heat and 
humidity, and we have experienced a few 
unbearable weeks. Management decided 
this year to admit that we do work in ex- 
tremely hot conditions and handed out 
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bottles of water during the warm weath- 
er. Although I was impressed by this ges- 
ture, it is a small gesture compared to the 
extra relief time given to our brothers and 
sisters at Ford and Chrysler during the hot 
weather. At some plants they give extra re- 
lief time every hour when the temperature 
gets to a certain point. Something to think 
about at negotiation time. Anyway, it is 
nice to see our plant management taking 
baby steps toward treating our members 
with some respect. 

It’s hard to think about leather jackets 
during the hot summer, but as everyone 
knows the Car Plant is giving out coats in 
recognition of the plant’s excellent stand- 
ing in the J.D. Power survey. Congratula- 
tions to all the workers in the Car Plant 
who built great cars despite their working 
conditions. You are deserving of recogni- 
tion for the good job you do, and again it’s 
nice to see our plant management finally 
recognizing that too. I hope that this new 
trend will continue past the signing date 
of the next collective agreement. 

The Shop Committee has been trying to 
get management to agree to include sick 
or injured Car Plant workers on the jacket 
list. It is hard for workers who have loyal- 
ly worked in the Car Plant for decades but 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Piant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 
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are out because of cancer or a heart attack 
or because they were injured performing 
their job to understand why they are not 
eligible to receive a jacket. 

Local negotiations will be starting in 
Toronto on August 24. The company has 
been saying for a couple of months that 
they wanted to start negotiations early, 
but it looks like that will not be happen- 
ing. Based on your contract demand ideas, 
I have finished drafting all the working 
conditions letters for District 4 that will be 
submitted to management. There are quite 
a few new letters written to deal with the 
problems you have experienced in Dis- 
trict 4 over the past three years — forced 
overtime on Saturdays, inability to use 
PAA time, the absenteeism program, pro- 
duction operators inspecting other work- 
ers’ work, and many others. I continue to 
hope that we will be able to negotiate 
some real improvements to our situation 
in the Car Plant and that we will be able to 
avoid a strike. However, your Shop Com- 
mittee is prepared to take whatever stand 
is necessary to ensure that your best inter- 
ests are protected. The Shop Committee 
and I appreciate your continued support 
while we are in Toronto. 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
in Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


We Must Say Enough Is Enough 


By Doug Sanders, 
District #46 Committeeperson 


/ERE WE GO AGAIN, THIS BEING THE FIRST ISSUE 
since the vacation period, I would like to welcome 
everybody back, hopefully your vacation was a safe 
and happy one. 

Many people have raised concerns over who will be 
the target company for upcoming negotiations. By the time you are 
reading this, it will be about two weeks before the contract dead- 
line of September 21, 1999. The strike vote will have already taken 
place at the Civic on August 29, 1999. 
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By Keith Osborne, 
District #11 Committeeperson 


yp) S WE ENTER THIS SET OF NEGOTIATIONS WE 

must all recollect the past three years and the issues 

| that confronted all of us. This is our time to address 

these issues and come out of bargaining with lan- 
2 guage that clearly identifies our rights as workers. 

As we approach the new millennium we as workers 
must identify the direction our Union is taking and united 
we must challenge the corporate agenda. Our predecessors 
fought too hard for us to let our guard down now. The fight 
will not be easy but it never was. 

We all know that pensions are the number one issue. 
We all believe that a worker deserves a good standard of liv- 
ing when he retires. We also believe that 30 years on the 
assembly line under today’s conditions is unrealistic as your 
body will not be able to withstand the pace. For this reason 
we must also address the working conditions in the plants. 
Work overload, reduced work time, improved benefits to 
name a few. Job security cannot be addressed by incentive 
packages when the job goes with it. We have iv secure jobs 
in our plants to secure our future. That is job security. 

The strategy of the Company has to be closely monitored 
and language must be in place to address these concerns. 
Protection from the negative impact of modular production 
and job rotation must be addressed in this agreement. 

At the time of writing this article a target has yet to be 
selected by either the UAW or the CAW, but we anticipate 
they will be picked shortly after Labour Day. I trust a strike 
will not be necessary but we must be prepared to do what- 
ever it takes to address the issues. Until next time. 4 


Nobody ever wants to go out on strike, but sometimes we 
must say enough is enough. When we see our employer with 
profits of $1.7 billion in a quarter and we only get one chance 
every three years, we must go for it. 

We are building quality vehicles at record paces and both Car 
Plants have great demands for cars, as does the Truck Plant. In 
the Car Plant we have received the Best In Segment award, 
where everybody was entitled to a leather coat. There are many 
people who were denied the coats for various reasons: 1) if a per- 
son transferred down from Peregrine; 2) if a person was off sick 
too long; 3) if you were on Compensation; 4) if you are a sweep- 
er or CA, even though you work in the Car Plant and receive all 
the correspondence from the Car Plant management team. 

These people are always overlooked. They may handle 
garbage daily as part of their job assignment but the Company 
does not have to treat them like it. I have looked over the list for 
many employees and have seen names that have nothing to do 
with the Car Plants but are members of management or work for 
another company. The worst thing is that it was supposed to be 
a happy event, giving the Car Plant employees something they 
could wear with pride. 

I will be in Toronto at the time you are reading this, and Ron 
Beacock will be replacing me. I will be keeping everybody in- 
formed as quickly as possible so there should be no surprises. 
Until next time, I’m only a phone call away. % 
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Retiree Chapter Dances 
1999-2000 


October 15, 1999 
November 19, 1999 
December 17, 1999 

January 21, 2000 

February 18, 2000 

March 17, 2000 
April 7, 2000 
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ign Up For A Great Program —_ 


Medication Awareness 


By John Redko 
Retirees’ Chapter President 
LW EDICATION AWARENESS PRO- 
gram, we didn’t fare too well. 
| great. Subject matter concerns 
prescriptions, speaking up to 
at 732-1187 or the Retirees Chapter 728- 
8600. Leave your name and phone num- 
great information, we've received our 
videos and literature, call. 
past President of Local 222, involved in 
many sports and municipal activities. 
journey and on behalf of our Retirees 
Chapter, we extend our condolences to 
Brother Art Field and myself were dele- 
gates to the CLC Convention. Both Brother 
Brother Dick Martin. Brother Martin was 
instrumental in the formation of the CURC, 
auspices of the CLC. Reading material is 
available on the information table. 
on the Collective Bargaining Convention 
in Toronto, to support the upcoming con- 
priority and our chapter resolutions 
stressed the need to update our pre-1987 
fits that were down graded in the last set 
of negotiations. 
tirees meeting with Brother Mike Shields, 
Chairman of the Master Bargaining Com- 
Chairman and a member of the negotiat- 
ing team. 
for the welfare of retirees, general topics 
were mentioned. They were well re- 
thank them for taking the time out from 
their busy schedule. 
Port Elgin elected brothers Pat Mc- 
Closkey, John Sinclair, Russ Rak, Frank 
Fleming and John Redko. Labour Day 
week September 5-9, 1999 brother Joe 


= Se ee pe ae eee © 
A class of 15-20 would be 
your doctor, etc. Call the front reception 
ber and we'll set up a fall class. This is 
Brother John Brady, long time retiree, 
Brother John passed on in late July. Safe 
the family. 
Bob White retired this year along with 
Retirees National Organization under the 
June 8, 1999, 500 retirees converged 
tract talks. Apparently pensions will be a 
retirees. Hopefully we'll regain the bene- 
In this same view we asked for a re- 
mittee, and Brother Tom Hoar, Plant 
While both brothers stressed the need 
ceived by the brothers and sisters. We 
Elections held at the June membership. 
Locke, Paul Kawzenuk, Bob Phinney, Roy 
McCloskey is on the National Executive 


Advisory Council CAW. USCO — August 
9, 10, 11, 1999 Kingston, brother Bart 
MacNeill and Paul Kawzenuk NPSCF Con- 
vention (that’s a mouthful), September 
22-25, 1999 Leth Bridle, ALA. 

Brothers Kenn and John Redko, associ- 
ate cards, in attendance with the Local Ex- 
ecutive. The matter was settled whereby, 
spouses of retired brothers will be al- 
lowed cards to use in activities of ours 
and they were able to purchase local pic- 
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Local 222 
Retirees’ 
ORNER 


nic tickets. With a motion presented to 
the Local General Membership meeting, 
we were given the impression that next 
year there will be a change. Re; purchas- 
ing tickets, upcoming elections, October 
membership meeting, CURC Convention, 
November in Toronto, dates to be posted. 

Please, the food donation box is not 
very well. Hopefully the fall season will 
cure the illness. Our winter season is ap- 
proaching, what happened to summer? 


ie Set 


Sunny skies, cool breezes and excellent fellowship were found at Lakeview Park dur- 
ing the 1999 edition of the Local’s annual Retirees’ Picnic. 


Draw Winners 


By Bill Stacey 
Recreation Chairperson 


ELL ANOTHER SUMMER 
has come and gone. Hope 
you all enjoyed your holidays. 
_ By the time you read this, 
_ = our euchres will have started 
(Tuesday September 7, 1999.) Expecting 
to see you all there again for a new sea- 
son. 

For all you dance fans, here is a list of 
our dances for 1999 and 2000. 
October 15,1999 December 17, 1999 
November 19, 1999 
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March 17, 2000 
February 18, 2000 = April 7, 2000 


January 21, 2000 


Draw Winners 

The June 8th draw winners on the bus 
to the CAW Bargaining Conference in 
Toronto were Betty Lewin who won the 
CAW jacket, and cash prize winners Larry 
Sebert, Al Jenkins, Leo Vachon, Louie Gre- 
nier and Russ Rak. % 
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Golf League Going Great 


By Russ Rak, 


Chairperson, Retirees’ Organizing Committee 


ITH AN ABOVE AVERAGE 
| number of sunny days this 
/summer, it’s been great for 
| golf play. Our retirees golf 
L ‘league is going great. We’ve 
had an average turn out of about 24 mem- 
bers every Monday at the Sunny Brae Golf 
Course. 

On May 17th Harry McConnell, one of 
the better golfers in our league, had a 
hole-in-one on the 153 yard par three, 
16th hole. Harry’s total score that day was 
74. On July 13th he had a score of 69, 
(two under par) good golfing Harry. 

On Monday, July 13th we had our Local 
222 CAW Retirees Trophy Tournament. 
We will be having this as an annual event. 
The winners of this tournament were; 


First Low Gross winner — Harry 
McConnell (69) 

First Low Net — George Wind (55) 

Second Low Gross — Alex Simon (83) 

Second Low Net — Russ Rak (63) 

I have registered our league with the 
GM Employees Recreation Council; this 
entitles us to send four golfers to the “GM 
Tournament of Champions” which will 
be played at Lakeridge Golf Course on 
September 19, 1999. Tee off time is 11:00 
a.m.. The top four winners from our July 
13th tournament are the qualifiers for the 
GM tournament. In the event any of them 
can’t play that day, the two runners-up 
are Joe Yurchi and Bob Feeney. 

On Monday September 27th we will be 
holding our “Closing Day” tournament. 


CAW 

Retirees’ 

Golf League 
PDATE 


Tee off time is 11:00 a.m.. We will have 
prizes for all participants. Please sign up 
on the sheet posted at the clubhouse if 
you intend to play in this tournament. 
Also we will be presenting trophies to the 
winners of the previous tournaments. We 
hope that all our members can get out for 
this tournament and can stay after the 
play for presentations and a brief get-to- 
gether. Your league executive has not de- 
cided yet whether we will have these pre- 
sentations, (and whatever else) at the 
Sunny Brae clubhouse or some other lo- 
cation. However we will contact each 
one of you by phone by September 20th 
to inform you where it will be held. 


WE SHALL REMEMBER 


Hector MacKinnon 
Aurele E. Vachon 
Pietr “Peter” Czmielewski 
Ronald J. Twining 
Joseph Bouma 

Ralph Chamberlain 
Peter M. Cook 
William Coughlin 
William C. Dalby 
Robert G. Harding 
Claude W. Miller 
Harry Ollesch 

David M. Peebles 
John M. Puk 

Robert H. Rowley 
Nickolaus Waldinsperger 
John L. Prendergast 
Terrance G. Smith 
John Jack) C. Geer 
Kenneth Fitzgerald 
Albert Dodwell 

Bruce A, Young 

John P. Butler 

Donald H. Bradley 
William Dobroshinsky 
Rolland Guy Dallaire 
Anthony Rafton 

Guy Doyon 

John A. Izzard 
Carman G. Barrett 
Gino Bizzo 

Edward R. Courtney 
Robert S. Thompson 
Maude E. Sargeant 
Aylwin “Al” G. Harrigan 
William J. Carkner 


May 5, 1999 
May 19, 1999 
May 22, 1999 
May 3, 1999 
April 27, 1999 
April 10, 1999 
April 5, 1999 
April 4, 1999 
April 12, 1999 
April 27, 1999 
April 22, 1999 
April 28, 1999 
April 5, 1999 
April 8, 1999 
April 27, 1999 
April 9, 1999 
May 31, 1999 
May 29, 1999 
May 29, 1999 
May 31, 1999 
June 2, 1999 
June 7, 1999 
June 4, 1999 
Feb 26, 1999 
June 9, 1999 
June 16, iggy 
June 17, 1999 
June 15, 1999 
June 22, 1999 
May 14, 1999 
May 10, 1999 
May 19, 1999 
June 18, 1999 
June 22, 1999 
June 21, 1999 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Active 


Ronald J. MacKinnon 
Alfred Lehmann 
Manfred E. Mueller 
Delbert E. Kirkpatrick 
Henry J. Casey 
Lawrence R. Beamish 
Kenneth E. G. Whyte 
Gerald C. Mackey 
John Rowan 

Edgar H. Campbell 
David R. Dainard 
Zygmunt Andralojc 
Aubrey L. Hart 

Paul Kowalski 
Howard E. McRoberts 
Rodney George Harris 
Harold D. Sills 

John G. Brady 

Gerald J. Legacy 

Neil K. Berry 

Arthur Bottcher 

John W. Armstrong 
Frank Johns 

Gary V. Degeer 

Earl F. Luke 

Francis H. Van Heugten 
William F. Spencer 
Melbourne D. Switzer 
Lloyd Stire 

Robert G. Parish 
Melvin E. Boyd 

Edwin W. Cook 

Jozef Czyz 

Thomas Hill 

John W. Leuman 
Frank N. Madill 
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June 23, 1999 
June 29, 1999 
June 6, 1999 
July 1, 1999 
July 6, 1999 
July 7, 1999 
July 17, 1999 
July 13, 1999 
July 1, 1999 
June 15, 1999 
July 10, 1999 
July 9, 1999 
July 18, 1999 
July 20, 1999 
July 3, 1999 
July 11, 1999 
July 21, 1999 
July 23, 1999 
July 23, 1999 
July 16, 1999 
July 23, 1999 
July 26, 1999 
July 29, 1999 
July 29, 1999 
July 30, 1999 
Juiy 30, 1999 
Aug. 8, 1999 
Aug. 6, 1999 
Aug. 10, 1999 
July 13, 1999 
July 3, 1999 
July 5, 1999 
July 12, 1999 
July 19, 1999 
July 3, 1999 
July 26, 1999 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Lots Of Good Fishing News 


By Roy J. Fleming 
Oats 


HE PROUD WINNER OF THE 

URGC motor, boat and trailer 

was Joe Ruszer of Oshawa, a 

proud and thankful winner, a fa- 

ther of two teenage sons, all 
avid outdoors people and fishermen. 
Maybe you might win next time. Bob Bals- 
don your membership chairman wishes 
to thank all the people who helped to sell 
tickets, both at the Hall and in the plant. 
Next year’s outfit has been ordered. 

The Weed Drag was another success 
thanks to Ear! Whitaker and his hard-work- 
ing committee. More pickerel were caught, 
a few bass and a couple of muskies. Some 
kids did well. Jim Barnard was the winner. 
I must have been second, using my 
Williams Wobler silver and gold. Craig Wise 
was the winner in the kid’s section. 

The Annual Trap Shoot was another 
success, thanks to Dean Anderson and his 
willing helpers. The winner of Class “A” 
was Peter Gastis, a visitor. John Petral was 
second, who has won the event other 
years. Carl Pavidvich was third, who in 
the later practice, shot a perfect score. 
Carl won the longest run of broken birds. 
In the Lewis system used in scoring, you 
will notice shooters who usually shoot 
class missed out. 

Class “B” Bing Crosby, Sam Mastrange- 
lo and David Pasnick. Class “C” Earl 
Whitaker, Roy Fleming and Mike Foulds. 

The weather was a little warm, the trap 
worked fine and the chairman was smil- 
ing. We shoot all year, weather permit- 
ting. The next big shoot is on my birthday 
Sunday, September 19, Turkey Trap. 

Ed Cook, whe shot at our club, has 
passed on. 


Sturgeon 

Lots of good fishing news. Sturgeon is 
returning to spawn in the Bay of Quinte. 
All fishermen know no weed, no pickerel. 
The Bay of Quinte had miles of weed bed, 
excellent pickerel fishing for years. Com- 
mercial fish pickerel in the Bay of Quinte, 
then the zebra mussels took over the and 
the weeds disappeared. Clear, clean water, 
the pickerel began spawning in other 
places, maybe Lake Ontario. Pickerel fish- 
ing has almost vanished in the Bay of 
Quinte. The clear water, no-weeds in the 
Bay made it to the liking of spawning stur- 
geon. They have been tagged spawning in 
Trent River below Lock #1. If you catch 
one of these sturgeons, you must release it. 
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When commercial fishing in the 
Great Lakes was a big industry, 
sturgeon was a prize fish to net. 
Sturgeon of 40 and 50 lbs were not un- 
common. They tell stories when there 
were three commercial boats using New- 
castle Harbour. One had a route to 
Kingston and back and one to Rochester, 
the other carried freight and grain to 
Toronto, all using steam power. The part 
of the story I wanted to repeat is, about 
the sturgeon so large the commercial fish- 
ermen gave these fish to the steam boat 
operators to fire up their steam rollers. As 
these sturgeon were very greasy, the 


lanes began to get dirty. The spawning 


Union 
Rod & Gun 
Club 
PORT 


started selling the flesh of the sturgeon. 
There was not enough fish to sell, so the 
caviar was sold as a high priced delicacy. 
Sturgeon is found in all of the Great Lakes 
and north from Hudson Bay to the states of 
Southern USA. If you would like to read 
about sturgeon, might I suggest that book 
Fishes of Ontario. I can see the Fisherman 
Fish Inc. of Ontario trying to land a 200 lb 
sturgeon, don’t do it, it’s illegal. If you catch 
a small sturgeon put it back, but remember 
where you landed it, your information 
could be of interest to the department. 


He didn’t bave a trailer hitch at the time, so Joe Ruszer was especially happy when 
Union Rod & Gun Club membership chairperson showed up at his door with bis prize 
in tow. Joe wants to thank the URGC and all the members for the special attention be 


received after the win. 


beds at the mouth of the creeks and rivers 
silted over, fish started to disappear and 
stocks vanished. 

Sturgeon almost disappeared but I do 
remember catching a small sturgeon 
about the size of a large sucker, while 
smelt fishing at the Newcastle Creek 
about 50 years ago, excellent eating. The 
bone structure was more like an animal 
than fish. One of the downfalls of the stur- 
geon is it does not spawn until it is 10 or 
12 years old and not every year. They lay 
lots of eggs but all do not hatch. Other 
fish prey on the eggs and the fast current 
on the spawning bed, sweep the eggs 
away. One saviour of the eggs, is they 
hatch in a couple of weeks. The food for 
the small fish is the larva or dragonflies or 
other small fish. Earlier, the fishermen 
who used nets destroyed these large fish, 
as they tore the nets. Then somebody 
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I had the pleasure to attend a small semi- 
nar on pollution and who the biggest pol- 
luters are. The local golf courses were 
deemed the biggest and worst polluters. 
They spray poisons on everything, that in 
turn seeps into the local streams and then is 
carried into the water supply that is 
pumped back to us to drink. As an ex-water 
commissioner, I think that bottled is no bet- 
ter than our tap water. I know it sometimes 
smells of chlorine but that will not hurt you. 

Birds foot trefoil — is that the name of 
that yellow weed that appears in your 
lawn? I have a little growth in my lawn, 
but on Harmony Road North on the city’s 
boulevard, the lawn is a mat of yellow. 

When I first noticed this weed, I thought 
it was wild mustard but too short and thick, 
then I thought it might be coronal gone 
wild. I got my book out of Common Weeds 

Continued on page twenty 
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Successful Picnic Draws 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


HOPE EVERYONE HAD A GOOD 
summer, and now we will be back 
in the full swing of things. 

We had a very successful money 

doll draw and the winners were 

Clara Lucien, Ticket #7502, and Don 
Woods, ticket #9560. 

I want to take this opportunity to thank 
everyone who helped in any way to make 
our Local’s picnic the success it was, and 
thanks Sisters for all the hours of volun- 
teering your time that went into selling 
the car/truck tickets and our money doll 
tickets. Without your dedicated help this 
venture would not be successful. 

We had a delicious pot luck dinner on the 
evening of our last meeting in June. Installa- 
tion of the new executive members was 
done by your Past-President, Sister Betty 
Love. Thanks Betty for a job well done. 


Recent Donations: 

Ajax-Whitby NDP candidate Betty-Ann 
Craig $1,000. 

Durham NDP candidate Jim Morrison 


$1,000. 

Oshawa NDP candidate 
Colleen Twomey $1,000. 

We also donated the lunch provided 
on the evening of the election held for 
Colleen at the CAW Hall. 

Outlook for the Needy (St. Vincent's 
Kitchen) $500 

New Horizons Summer Treats & Trips 
$300 

Sunrise Youth Group Annual Barbecue 
$300 

Lucky winners of the 50/50 draws 
were Sisters Fannie Estabrooks and Jane 
Davis. 75th Anniversary commemorative 
coin winners were Sisters Ilene Watts, 
Willy Zubcavich, Verna Parker, Josie Pas- 
coe, Dorothy McEachern, Donna Craw- 
ley, Heather Kiberd, Helen Scott and Mar- 
ion Taylor. 

Our sympathy goes out to Brother 
Joker Gavas and family on the loss of dear 
wife and mother, Sister Lois Gavas. Lois 
fought a courageous battle with cancer. 
She wrote me a letter prior to her death 


Lots Of Good Fishing News 
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of Ontario, distributed by the Department 
of Agriculture. Then I found there are a 
lot Yellow Weeds, all growing in fields, 
gardens or lawns. The weeds are hard to 
control. It’s best to dig them up and de- 
stroy them, the book’s true name is Black 
Medick. When the plant is yellow and 
looks so pretty, other names tufted vetch, 
bird vetch, it is not the same and will not 
be yellow. As I have used a hoe to kill 
weeds I do not remember this weed. 
Wild Mustard that we picked in the 
grain fields before it could go to seed was 
yellow, I do not think spraying is the an- 
swer to killing weeds. In the dirty 30s 
when wild yellow mustard got such a 
stait in the grain field, some person in the 
old CCF government decided to use the 
seed for cooking oil. This new yellow 
seed will turn out to have some use when 
it takes over the field, is it Black Medick, 
Yellow Trefoil, Tufed Vetch Or Bird 
Vetch? Why don’t you spend a day look- 
ing over your lawn and tell me the cor- 
rect name. Many of these new weeds 
come from grass seed imported from any 
country at a bargain price! To whom!? 
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The doubles trap championship 
shoot was a great success. The new 
double machine worked just as a new 
one should. The weather was very hot 
and sticky. Dean, Todd and Michele did 
all the work. This double shoot is one of 
the biggest we have had so far. 


Class “A” 

Carl Pavolich was first with a 39 out 
of 50 broken yellow birds, Chris Tambos 
was second (a new shooter) and Dean 
Anderson was third after loading the 
trap. 


Class “B” 

Michele Cormier woo this class after 
changing guns in the middle of the 
round. David Pasnick was second and 
Todd Hovey was third and tied Dave but 


the run was the difference. 


Class “C” 

Roy Fleming was the winner, not bad 
when you are 84 years young and one 
good eye. Jim Tambos was second and 
Graham Taylor was third. I will make a 
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expressing how pleased she was with 
being a member of our Auxiliary, and 
thanked everyone who had helped her 
while she offered her assistance in the 
kitchen at the banquets. We will certainly 
miss her smiling face. 

Congratulations to the following Sisters 
who celebrated their 75th Birthdays re- 
cently: Viola Pilkey, Lil McEachern, Stella 
McKinley, Clara Lucien, Betty Rutherford, 
Nancy Tyce, and Sister Helen Rotterman 
will celebrate her 75th on November 
22nd. Congratulations go out to Sister 
Loretta Gourley and Brother Walter on 
their 40th Wedding Anniversary; and Sis- 
ter Helen Boland and Brother Bob on 
their 25th Wedding Anniversary. Sister 
Alice Boneham, our Auxiliary Chaplain, 
will celebrate her 90th Birthday on Sep- 
tember 21st. Congratulations Alice and 
God Bless You, you’re one terrific gal. 

See you at our next meetings, Tuesday, 
September 7 and 21. 


comparison, one lady shot her 50 birds 
— where were your wife, lady friend or 
maybe your daughter. This trap shoot- 
ing can be enjoyed by all, young or old. 
As for hunting ducks, rabbits, partridge 
and pheasants, forget it. The coyotes 
have killed everything, even the bird 
nest on the ground. 

The URGC has been your conserva- 
tion club for over 60 years. You do not 
need an expensive gun. The Winches- 
ter, which I and a lot of other trap shoot- 
ers use, was designed in 1912. 

The next turkey trap shoot is Sunday, 
September 19, 1999, my birthday. A 50 
Bird shoot, rain or shine, any gauge and 


' + 


aiiy Shot size you wish. The Lewis system 
is used in scoring. Every shooter has a 
chance for a Thanksgiving turkey. People 
ask how much? The same price I pay to 
trap shoot. Trap shooting outside until the 
snow stops us, indoor target for an extra 
fee. These shoots will make you an all- 
around shooter and improve your eyes. 

Come to my birthday on Sunday, Sep- 
tember 19 and fetch your shoot gun, I 
will be there! %& 
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Pension Contract Time 


By Charlie Peel, 
Pension Representative 


Wa) HOPE EVERYONE ENJOYED 
their holidays and the great weath- 

er we had. Summers like this can’t 
bring retirement soon enough and 

== must make our retirees glad to be 
out of the plants with the sweltering heat. 
We are coming to the end of our six- 
year Pension Agreement on September 
21, 1999. I must admit I am impressed 
with the advance legwork done in all 
areas of benefits and the contractual lan- 
guage that needs to be improved. Buzz 
Hargrove had all the benefit representa- 
tives from GM, Ford and Chrysler up to 
Port Elgin to go over each benefit, such as 
pension, S&A, SUB, health care coverages. 
Discussions took place on ways of im- 
proving the coverages for all our mem- 
bers, active or retired, which also in- 
cludes more income, whether on sick 
leave or retired and planning to retire. 
With the ongoing input we have been 
submitting I] think whoever is the target 
first knows what is expected of them. 
Tom Hoar and Mike Shields, with a united 
Shop Committee, have everything in 
place to effectively bargain improvements 


By Bill Mutimer, 


Pension/Hockey News 


Alternate Pension Representative 


se HOPE EVERYONE ENJOYED THEIR BRIEF HOLIDAY 
this summer. Things have been pretty quiet on the re- 


within our job standards; in- 

creased wages, better com- 
munication and respect from 
management for the workers and our 
Union. 

We received from John Scanlan some 
increased pension income ideas for 
skilled trades, which will be more in line 
with a percentage of their base rate on re- 
tirement. Production and trades will see 
an increase in base pension income, sur- 
vivor option cost reduced or eliminated, 
percentage of our base pension to surviv- 
ing spouse has to be increased to 75 per- 
cent or 80 percent from the current level 
of 60 percent, which happens to be gov- 
ermment minimum. 

Stacking the government pension on 
our General Motors pension should be 
happening when we receive Old Age Se- 
curity at age 65, because the way it is now 
we lose $130 a month at 65, which is 
wrong. The very least that should happen 
is we not lose money at age 65. The abili- 
ty to retire earlier needs to be addressed. 
30 years’ service regardless of age is al- 
ready there, age 60 with 10 or more years 
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service is needed. Right now it's age 62, 
or 85 points (which when your years of 
service and age add up to 85) that gives 
you an unreduced pension. This should 
be lowered to 80 points. 

By the time you read this, letters for the 
Document 12 $42,500 incentive to retire 
should be mailed out for the period of 
April 1, 2000 to March 1, 2001. Please re- 
turn all letters with a response of “yes” or 
“no,” that way we have a better idea of 
whether everyone eligible received one 
and that nobody was missed. 

If you have questions, put a call in for 
your pension rep through your foreman 
and we will come to your job to discuss 
your retirement plans. 

Our fax number has been changed to 
1112, and my phone number is 3642, 
pager number in-plant *97-1277. Anyone 
already retired can call the Union Hall at 
723-1187 or 1-800-465-5458 and ask for 
myself or Bill Mutimer, we will gladly try 
to help with problems you may have. # 


Alternate 
Pension 


tirement front, as not too many are retiring until the 

new contract!!! There are lots of rumours as to what 

we are getting. That’s what most of them are, rumours. 

Thanks to a lot of input from our retired brothers and sis- 

ters, 1 think we hammered the point home that we would like 

to see better benefits, as in dollars, a chance for active mem- 

bers to retire early, and retirement incentives for all retiring 

with 30 years or more. Now we just sit and wait, Chopefully 

not on a picket line!!!) and trust our negotiators can make 
some headway. 


Document 1Zs 
Retiring October 1999 to March 99 

You should have received a letter by now letting you know 
how these retirements will be affected with the contract. The 
form accompanying that letter is the form we need filled out 
in order to process your retirement papers. You will note on 
the back that you are requested to furnish some other docu- 
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ments, in order to properly complete your pension papers. 
Photocopies of these documents will suffice. 

Please do not fill in the top portion where it asks for retire- 
ment date and last day worked, these dates are to be decided 
after the contract is signed. The timing of which is at the dis- 
cretion of the Company. Hopefully you will be able to retire 
on your desired date. By having these folks on hand, it will en- 
able the Company to speed up the process a bit. There will no 
doubt be delays, but hopefully everything will work out fine. 

If you have any questions regarding this letter or the CHRP- 
9 form, please call myself or Charlie Peel and we will be happy 
to assist. 

I again want to thank all the present and past membership 
for your input regarding pension demands. We may not 
achieve all of them, but there is always next contract. Re- 
member, together we can achieve, divided we go down to de- 
feat!!! 

Continued on page twenty-two 
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Pension/Hockey News 


Alternate Pension Representative’s Report — Continued from page 21 


CAW Sunday Morning Hockey 
We're heading into the new millennium this season, so come 
out and be a part of it. Our games are Sundays starting at 10:00 


a.m. and finishing at around 1:00 p.m.. It is non-contact hockey, 
15-game schedule and playoffs at a cost yet to be determined. 
Last year’s fee of $150 may remain the same. If you're interest- 
ed in playing please fill out the form at right and hand it in at 
the Union Hall. The draft will be held in late September, with 
hockey starting in October. Hope to see you at the Aud. Until 
next time, keep your stick on the ice and your head up!! %& 


Our Best Wishes go out to the latest group of retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name 
GM/PEREGRINE 


Alexander B. Alexander 


Hubert C. Armstrong 
Dale S. Baker 
Roberto Bianco 
Allen E. Brown 
Edwin F. Brown 
Garry R. Campbell 
George A. Cassar 
Gerald N. Clarke 
Fred W. Clifford 
Ronald Dykstra 
Howard G. Farrow 
Paul N. Farthing 
Silvano Favit 

Gary J. Fleming 
Peter G. Gignac 
Wayne C. Godwin 
Donald I. Grant 
Gordon S$. Greer 
Robert G. Hamilton 
Abdool B. Hassan 
Brian J. Herrgott 
Theodore J. Hibberts 
Brian Howcroft 
Glenn F. Hyland 
Edward G. Langman 
Mona A. Leonard 
Ruth M. Maracle 
Claire McPherson 
Carl D. Phillips 

Carl F. Robinson 
Carl A. Smith 
Robert J. Smith 
Victor Smolica 
Deanna A Spence 
Norman E. Tompkins 
Elroy J. Urie 


Mildred A. Vandenberg 


Lee P. Williams 
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Dept. 


Years of Retirement 


Service Date 
47.4 Aug. 1999 
23.5 Aug. 1999 
34.2 May 1999 
17.8 July 1999 
8.1 Jan 1999 
18.8 May 1999 
35.5 Aug. 1999 
22.7 Aug. 1999 
30.2 July 1999 
7.9 Sept. 1999 
19.2 Sept. 1999 
42.7 July 1999 
42.8 May 1999 
36.8 June 1999 
26.9 July 1999 
32.6 July 1999 
22.8 Aug. 1999 
48.8 July 1999 
33.4 May 1999 
35.7 May 1999 
23.4 July 1999 
12.0 June 1999 
22%] July 1999 
40.3 April 1999 
S5el Apr 1999 
17.5 May 1999 
26.0 May 1999 
24.8 Aug. 1999 
31.6 June 1999 
37.8 July 1999 
34.2 Apr 1999 
37.8 June 1999 
37.5 June 1999 
28.4 July 1999 
23.2 May 1999 
34.8 July 1999 
305 May 1999 
22.6 July 1999 
15.5 May 1999 


TIREES 


General 


Motors 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 


Name 
GM/PEREGRINE 


Dept. 


John W. Woodward 20 


Robert A. Yoo 
Nelson E. Zoschke 
DUPLATE 

John C. Campbell 
Joseph Gibson 
Frank Hill 
William Johnson 
David Topham 
Henriette Weroski 
A.G. SIMPSON 
James Sawdon 
Joe Fuber 
Lorenzo Legacy 
Alberto Pinto 
Edward Jeffries 
Darwin Sampson 
Julius Schmegner 
Robert (Bob) Day 
Ron Cameron 
MACKIES 

Henry Robrach 
LEAR CORP. 
Gary Ferguson 


18 
94 


OSHAWA TRANSIT 


Bob Brown 
Wayne Cook 
Robert J. Freeman 
Bruce Gray 

Frank Hunt 

Brian Jessup 

Larry Joseph 

Lino Puglisevich 


Years of 
Service 


36.7 
eb! 
21.9 


32.0 
17.8 
Bebe) 
30.6 
36.6 
40.0 


17.10.5 
17.10 
17.5 
16.0 
14.2 
13.11 
Bie) ne 
17.45 
5.61 


2.5 
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Retirement 
Date 


May 1999 
May 1999 
July 1999 


Apr 1999 
Apr 1999 
Apr 1999 
Apr 1999 
Apr 1999 
Apr 1999 


Sept 1999 
July 30 1999 
Aug 1999 
Aug 1999 
July 30 1999 
Aug 1999 
Aug 1999 
Apr 1999 
Apr 1999 


June 1999 
June 1999 


Nov. 1998 
Sept 1999 
June 1999 
July 1999 

June 1999 
June 1999 
Apr 1999 

Nov/ 1998 


New Arthritis Drug Availlable 


By Don Thompson, 


Insurance Representative and 


Doug Crough, 


Service Representative 
L Z : ae ee) 
ll) HE END OF THE GM CONTRACT 
| is fast approaching, our Bargain- 

ing Committee has our full sup- 
port. It is imperative that we 
Stay united. Remember, United 
We Stand, Divided We Fall. 

The following is information we re- 
ceived from Green Shield that affects GM 
employees, both active and retired, on 
the medication known as Celebrex. The 
Union Hall has the Eligible Criteria sheet 
that will be useful to give to your phar- 
macist along with the Special Drug Au- 
thorization Form, which is also needed 
and must be filled out by your physician: 

Drug Name: 

Celebrex 100 mg capsule (2239941) 

Celebrex 200 mg capsule (2239942) 

Generic Name: 

Celecoxib 

Indication (use): 

Anti-Inflammatory/Analgesic Agent 

Reason for Use (Code 695) 

a) For individuals with documented os- 
teoarthritis that have failed or not tolerat- 
ed treatment with other NSAIDS and have 
documented NSAID-related gastrointesti- 
nal toxicity. 

b) For individuals with documented 
rheumatoid arthritis who have failed treat- 
ment or not tolerated treatment with 
other NSAIDS and have documented 
NSAID-related gastrointestinal toxicity. 

Information To The Patient 

Your doctor and pharmacist are your pri- 
mary sources of information about your 
health and the medicine you take. Consult 
with your doctor or pharmacist if you have 
questions about your health, any medica- 
tion you take, or the information given here. 

Celebrex (Celecoxib) is a nonsteroidal 
anti-inflammatory drug (NSAID) which re- 
duces the joint swelling, redness and pain 
of arthritis. Your body produces chemi- 
cals called prostaglandins. Some of these 
prostaglandins help line the stomach with 
a protective layer. In arthritis, other 
prostaglandins cause pain and swelling. 
Celebrex reduces the type that causes 
pain and swelling. At prescribed does, 
Celebrex does not affect the type that 
maintains the protective layer of the stom- 
ach, and reduces the chances of bleeding. 

This medicine does not cure arthritis, 
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but promotes suppression of the inflamma- 
tion and tissue-damaging effects resulting 
from this inflammation. Celebrex will help 
you only as long as you continue to take it. 

You should take Celebrex only as di- 
rected by your doctor. Do not take more 
of it, do not take it more often and do not 
take it for a longer period of time than 
your doctor ordered. Taking too much of 
any NSAID may increase the chance of un- 
wanted effects, especially if you are an 
elderly patient. 

Be sure to take Celebrex regularly as 
prescribed. In some types of arthritis, up 
to two weeks may pass before you feel 
the full effects of this medicine. During 
treatment, your doctor may decide to ad- 
just the dosage according to your re- 
sponse to the medication. 

Do not take ASA (acetylsalicylic acid), 
ASA) containing compounds or other drugs 
used to relieve symptoms of arthritis while 
taking Celebrex unless directed to do so by 
your physician. For example, your doctor 
may prescribe low dose aspirin as a blood 
thinner while you are taking Celebrex. 

Celebrex is usually taken once or twice 
a day. Celebrex may be taken with or 
without food. If you are prescribed this 
medication for use over a long period of 
time, your doctor will check your health 
during regular visits to assess your 
progress and to ensure that this medicine 
is not causing unwanted effects. 

Before Taking This Medication 

Tell your doctor and pharmacists if 
you: 
® or a family member are allergic to or 

have had a reaction to Celebrex, sulfon- 

amide drugs or other anti-inflammatory 
drugs (such as ASA), diclofenac, diflu- 
nisal, fenoprofen, flurbiprofen, ibupro- 
fen, indomethacin, ketoprofen, 
mefanamic acid, naproxen, piroxicam, 
sulindac, tiaprofenic acid, tolmetin, 
nabumetone or tenoxicam) manifesting 
itself by increased sinusitis, hives, the 
initiating or worsening of asthma or 
anaphylaxis (sudden collapse); 

@or a family member has had asthma, 
nasal polyps, chronic sinusitis, or 
chronic urticaria (hives); 


THE OSHAWORKER 


Service 
Representatives’ 


® have a history of stomach upset, ulcers, 
liver or kidney diseases; 

@ have blood or urine abnormalities;’ 

® have high blood pressure; 

@ have diabetes; 

® are on any special diet, such as a low- 
sodium or low-sugar diet; 

® are pregnant or intend to become preg- 
nant while taking this medication; 

® are breast feeding or intend to breast 
feed while taking this medication; 

® are taking any other medication (either 
prescription or non-prescription) such 
as NSAIDs, high blood pressure medica- 
tion, blood thinners, corticosteroids, 
fluconazole, or lithium; 

@have any other medical problem(s) 
such as alcohol abuse, bleeding prob- 
lems, etc, 

While Taking This Medication 

® tell any other doctor, dentist or phar- 
macist that you consult or see, that you 
are taking this medication; 

® some NSAIDS may cause drowsiness or 
fatigue in some people taking them. Be 
cautious about driving or participating 
in activities that require alertness if you 
are drowsy, dizzy or lightheaded after 
taking this medication; 

® check with your doctor if you are not 
getting any relief of your arthritis or if 
any problems develop; 

® report any untoward reactions to your 
doctor. This is very important as it will 
aid in the early detection and preven- 
tion of potential complications; 

® stomach problems may be more likely 
to occur if you drink alcoholic bever- 
ages. Therefore, do not drink alcoholic 
beverages while taking this medication; 

® check with your doctor immediately if 
you experience unexpected weakness 
while taking this medication, or if you 
vomit any blood or have dark or bloody 
stools; 

® some people may become more sensi- 
tive to sunlight than they are normally. 
Exposure to sunlight or sunlamps, even 
for brief periods of time, may cause sun- 
burn, blisters on the skin, skin rash, red- 
ness, itching or discolouration, or vi- 

Continued on page twenty-four 
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By Dave Thompson, 
Insurance Representative 


7 S OF NOVEMBER 1, 1999 A 

third party, Hewitt and Associ- 

ates will administrate the Gener- 

al Motors benefits package for 
“active and retired employees. 

For an Insurance Representative to 
help out you will need a PIN number and 
social insurance number. The Company is 
not Union friendly and referred to us as 
customers and clients. 

The administration by a third party 
only puts more onus on the hard-working, 
6 days a week, truck and car Union mem- 
bers. It will be a nightmare to get through 
on the phone. General Motors’ Eva 
Csendes said more responsibility will now 
be on the employee (may the force be 
with us). 


Metropolitan Life, Mutual 
And Now Clarica. 

Metropolitan Life and Mutual have now 
become Clarica. At this point there will 
not be new identification cards sent out. 
But in the future there will be cards sent. 
The service for hearing, dental and vision 
have caused some concern. Thanks to our 
contacts in Ottawa at Clarica (Mutual/- 
Met), Ralph, Shawn and company, our 
concerns were covered. 


Benefits And Negotiations 
As of August 16, 1999 the current reps 
will not be in Toronto for the contract, 


pension, sub, insurance 
S&A. They have reps from 
the other locals, none 
from Oshawa. I hope the 
GM Oshawa Benefit reps 
get the opportunity to go. 


Report On Insurance Meeting 

Benefits reps met at Local 222 to dis- 
cuss Hewitt’s taking over the administer- 
ing of our benefits. 

Paul Edwards was asked to ask the Na- 
tional Office if this is a concession. 

There was a discussion on putting in 
the demands: 

1) That GM go back to administering our 
benefits (no third party); 

2) Insurance reps receive drug lists or all 
lists regarding benefits. 

We went through lists of questions 
from Sym Gill of the National to Hewitt, 
and Hewitt’s responses. Any further ques- 
tions or clarifications were to have been 
brought up at a meeting with Hewitt on 
July 28 & 29, 1999. 

It was very clear that all reps feel we 
should continue to have access to all forms 
and have contact person/persons at Hewitt. 

It was asked if the bargaining commit- 
tee benefit reps, Paul and Dennis, could 
meet with Jim O'Neil and explain how 
the change of administering of our bene- 
fits to Hewitt will drastically affect how 
well the benefits reps can give proper 


New Arthritis Drug Available 


Service Representatives’ Report — 


sion changes. If you have a reaction 
from the sun, check with your doc- 
tor; 

© check with your doctor immediately 
if chills, fever, muscle aches or 
pains, or other flulike symptoms 
occur, especially if they occur short- 
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rash. Very rarely, these effects may 
be the first signs of a serious reaction 
to this medication; 
@ your regular medical checkups are 
essential 
Side Effects 
Along with its beneficial effects, 
Celebrex may occasionally cause some 
undesirable reactions, especially when 
used for a long time or in large doses. 
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Continued from page 23 

Elderly, frail or debilitated patients 
often seem to experience more fre- 
quent or more severe side effects. Al- 
though these side effects are not com- 
mon, when they do occur they may re- 
quire medical attention. No substantial 
differences in safety and effectiveness 
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elderly and younger subjects. Howev- 
er, greater sensitivity of some older pa- 
tients cannot be ruled out. Celebrex is 
not recommended for patients under 
18 years of age since safety and effec- 
tiveness have not been established. 

We sincerely hope everyone had an 
enjoyable summer vacation. It was 
truly a great summer. Let’s hope our 
fall is just as good.. wW 
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representation to the membership. 

Chris Brock gave a welcome and spoke 
on getting our input on the transfer of 
benefit administration to Hewitt which, 
again, will begin on November 1, 1999. 

Paul Edwards raised the question of ac- 
cess to forms, information and contact 
people. Chris Brock asked Paul to wait till 
the floor was open for questions. 

The floor opened for questions. 

Paul re-asked his questions to no avail 
che was shunned off). 

Adams Quick (GM Transmission 
Personnel) asked what Hewitt’s total capaci- 
ty of phone calls a day were and Hewitt’s re- 
sponse was that they didn’t know but would 
find out. Eva added they would monitor, 

Dave Thompson asked the questions: 
How many people in training? No answer to 
this question. How many people do health 
care? Answer: 18 people for GM. Where do 
these people come from? Answer: Universi- 
ties and other health care facilities. Hewitt 
also stated they did extensive training (three 
months training) and that their people 
would have on line access. 

Sym Gil asked what Paul Edwards had 
asked about specific contact person/per- 
sons and Hewitt’s told us we would have 
two contact people. 

Hewitt’s will provide the carriers on a 
weekly basis. 

Nelson Carriere requested that any cor- 
respondence sent to the employee, a 
copy should also be sent to their perspec- 
tive representatives first. 

Gary Stead questioned why we could not 
have access to forms and Hewitt responded 
that the 902 forms have a bar code with cer- 
tain information of employees on it. It was 
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902 form then send it to Hewitt’s and then 
they could put their bar code on the form. 
Hewitt’s response was that it would create 
more handling of paper and if we faxed the 
form to them it would not be of the best 
quality. They will do a tracking on the 902 
forms to see what problems arise. 
Employees will have to call Hewitt’s to 
find out what amount of insurance, 
change of beneficiary, adding or deleting 
Continued on page twenty-five 
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Layoii Information 


By Mike McPhee 
and Dave Murphy, 
SUB Representatives, 
and Terry Wilson, 


Alternate SUB Representative 


ll) HIS BEING THE FIRST ARTICLE 
since June we hope that every- 
one had a good summer holiday. 

There will be several of our 

__ S22) members going on lay-off and it 

is very important that everyone knows 

your rights and obligations. 

Our SUB demands are ail in for the 
1999 negotiations. Bill Reeves of Windsor, 
Chairman of the SUB Committee, has sub- 
mitted them to the Master Bargaining 
Committee. He will be keeping us posted 
in Oshawa on the progress. When we are 
informed of any changes made, we will 
relay them to you. 


Your Obligations Are: 
® To be available for work. 

You must be available for work at all 
times, capable and ready to accept em- 
ployment immediately. 
® To actively look for work. 

You must genuinely search for work at 
all times while claiming benefits, includ- 
ing during the two week waiting period, 
and must not place undue restrictions 
that reduce your chances of finding em- 
ployment. You must keep a record of 
employers that you have contacted 
for work and the dates of contact, and 
be prepared to supply this information as 
required. If you refuse or do not apply for 
a suitable job offer you may lose benefits. 
You must also go to your Canada Employ- 
ment Centre regularly to look for work. 
® To follow instructions from em- 

ployment or insurance services. 
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If you should receive a notice or in- 
struction from the Commission to attend 
an interview at a definite place and time, 
You must keep the appointment in 
order to protect your rights under the ap- 
propriate legislation. If, for any reason, 
you are unable to report, you must advise 
the person to whom you are to report and 
explain why you cannot attend. 
© To report all work and earnings. 

You must declare any work performed 
and the gross amount of all money re- 
ceived or to be received on your bi-week- 
ly report cards. 
® To report any absence(s) from 

Canada. 


If you leave Canada for any reason you 
must report your absence immediately. 
You can do so on your bi-weekly report 
card or advise your Canada Employment 
Centre. 

This information is general information 
only. If and when a question arises please 
feel free to give us a call. Mike’s pager 
number in plant is *97- 8099, outside the 
plant is 1-800-361-6793 and then enter ID 
#8099, then your area code and phone 
number using a touch-tone phone. The of- 
fice number is 644-7839. Dave’s pager is 
#8525, office number 644-1541. 

Until next time! % 


Benefits to Hewitt And Associates 


Insurance Representative's Report — Continued from page 24 


dependants, forms or pension info. 
GM will no longer have access to this 
informaiton. 

To get info on an employee we 
must give our PIN and SIN and then 
give the employee’s name and SIN. 

Note: No reimbursement if you 
have paid for dependent life insurance 
after the age limit of 25. You Burn! 

Even though Hewitt administers the 
OGLI and DOGLI we still contract Clar- 
ica if there is a problem with Evidence 
of Insurability. 

If an employee receives an arrears 
notice for payment on OGLI or DOGLI 
the employee will be asked to submit 


payment for two months. If employee 
did not pay for July, Hewitt’s will ask 
to be paid for July and August. Deduc- 
tions for OGLI and DOGLI are made 
one month in advance. July deductions 
pays for August premium. 

Automatic deductions will be made 
available for employees on LOA/ex- 
tended vacation, etc. Hewitt will not 
accept postdated cheques. 

Persons on TPD can apply for insur- 
ance payout on Life Insurance. 

Floor was open for discussion. Dis- 
cussion held. 

Remember...trust the Union not 


Located in the former GenAuto 0 Building a at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family 


john Taylor 
644-4283 


to solve any type of probiem. 
This program is available to spouses and retirees. 


Your Unien Counsellors 
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June 19, 1999 


First Prize Winner —Truck 
Alvin J. Lytle 
Second Prize Winner - Car 
L. Dickson 
$1,000 Gift Certificate 
A. Dignard 
$500 Gift Certificate 
Gary Taylor 
$500 Gift Certificate 
Ron Connaghan 
$500 Gift Certificate 
John Roberts 
$500 Gift Certificate 
Avelino Desousa 
Union Rod & Gun Club Boat, Motor & 
Trailer 
Joe Ruszer 
CAW Family Auxiliary #27 Two Money 
Dolls 


Claire Lucier > Don Woods 
Women’s Committee 
Bar Fridge & $84.00 Gift Certificate 
Halenda’s Meat 
Stan Fracz 
PEC Committee Barbecue & Accessories 
Ron Van De Walker 
Human Rights Committee Grill Master 


BBQ 
Jim Zambonell 
Education Committee Canopy Plus Four 
Chairs & Cooler 
Amanda Callahan 
Recreation Committee RCA CD Player 
Verna Buckingham 
GE Cordless Phone 
Nina Romano 
Rocking Horse Draw 
Proceeds to the 
Children’s Wish Foundation 
Gord Moulton 


Handing the keys over after the 1999 Pic- 
nic Draw, Local President Mike Shields 
made the win of their new truck official 
for AJ. “Sonny” Lytle and his wife Mary; 
and Terry Spence handed the keys for the 
new Century (prize not exactly as 
shown) to Les Dickson. 
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Answers About Life Insurance 


By Barry Grills, 
Alternate Insurance Representative 
ei 
WILL TRY TO! EXPLAIN SOME ANSWERS TO SOME OF 
the questions most asked concerning life insurance cov- 
erage for GM employees: 
How much is my basic life insurance and how is 
it determined? 

The amount of basic life insurance is based on your base 
hourly rate plus the Cost of Living (COLA) (exhibit B, section 7) 
Article 11, section 1 has a chart outlining the schedule of bene- 
fits life and extra accident insurance for hourly (other than skilled 
trades) employees before age 65'e.g. 


total life monthly total 
Base basic extra and extra and permanent 
hourly life accident accident disability 
rate’ insurance insurance’ insurance benefit* 
24.10 - 24.44 55,500 27,750 83,250 1,110 
24.45 - 24.79 56,500 28,250 84,750 1,130 


1 Extra Accident Insurance equal to 50% of continuing Life Insurance remains in 
force for those employees who continue to work after age 65 (article H, section 


As defined in Exhibit B, Section 7. 

Twice the scheduled amount may be payable for an occupation related death 
(article 11, Section 3.) 

For a maximum of 50 months for those employees eligible for such benefits (ar- 
ticle 11, section 11.) Note: Your employee basic group fife insurance provides 
your beneficiary with insurance protection at no cost to you. 

Why do I pay more for Optional Group Life Insurance 
than my co-worker when we have the exact same cover- 
age? 

Your monthly contribution is based on your age and the 
amount of Optional Group Life Insurance in which you are en- 
rolled and will automatically change when you reach a higher age 
bracket (as shown below) 


if your ! ll Ilt Vv v Vi Vil Vil IX 

ageis 10,000 20,000 30,000 40,000 50,000 75,000 100,000 125,000 150,000 
<30 0.50 1.00 150 200 2.50 375 5.00 625 7.50 
30-34 0.50 1.00 150 200 250 375 8655.00 6.25 7.50 
35-39 0.90 1.80 2.70 3.60 4.50 6.75 9.00 11.25 13.50 
40-44 1,60 3.20 4.80 6.40 8.00 12.00 16.00 20.00 24.00 
45-49 3.00 600 9.00 12.00 15.00 2250 30.00 37.50 45.00 
50-54 5.00 10.00 15.00 2000 25.00 37.50 50.00 62.50 75.00 
55-59 850 17.00 2550 3400 42.50 63.75 85.00 106.25 127.50 
60-64 11.00 2200 33.00 44.00 55.00 8250 116.00 137.50 165.00 
65-69 19.50 39.00 5850 78.00 97.50 146.25 195.00 243.75 292.50 


You contribute the full cost of Optional Group Life Insurance 
you select. Contributions will be deducted monthly in advance 
from your pay, S&A Benefits or SUB benefits, as applicable. 

This insurance is Term Insurance, which provides no paid-up 
insurance, or loan, or cash values. This insurance is non-assigna- 
ble and the benefits cannot be assigned per to. a — 
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Just complete, sign and return the Enrollment Blection form 
available by either calling 644-1601 or put a call in for your in- 
surance representative and we will have the necessary forms sent 
out to your home address. You may need to furnish evidence of 
your good health, satisfactory to Clarica (Mutual Life). 

How do I increase the amount of Optional Insurance I 
have? 

If, after having enrolled, you wish to increase the amount of in- 
surance, you will be required to furnish evidence of your good 
health, satisfactory to Clarica (Mutual). However this require- 
ment will be waived if you furnish evidence that the number of 
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your dependents has increased by marriage, birth or adoption, 
and your enrollment form is completed no later than 31 days 
after such increase in the number of your dependents. If you 
elect to decrease the amount of your insurance, the decrease be- 
comes effective on the first day of the next month following the 
month in which you last contributed for the higher amount, 
whether or not you are actively at work. 

What about my beneficiary? 

Your beneficiary or beneficiaries need not be the same as for 
your Basic Group Life Insurance. You have the right to designate 
the beneficiary or beneficiaries of your choice. 

How does the payment of my insurance work? 

Payment of benefits will be made to your designated benefici- 
ary or beneficiaries if you should die from any cause while cov- 
ered for Optional Group Life insurance. Benefits can be paid in 
one lump sum or installments. 

What happens when I retire? 

If you retire, Optional Group Life Insurance may be continued, 
by payment of the required monthly contributions, as long as 
Basic Group Life Insurance is continued during retirement, but 
not beyond the last day of the month in which you attain age 70. 

Will the amount of Optional Insurance reduce when I 
reach age 65? 

Yes! The amount of Optional Group Life Insurance in force at 
age 65 will be reduced annually, commencing at age 65. The 
amount of the annual reduction will be 20% of the amount of in- 
surance in force at age 65, with contributions based only on the 
amount of insurance in force. All Optional Group Life insurance 
ceases at age 70. 

What if I leave the Company? 

For reasons other than retirement, Optional Group Life Insur- 
ance will immediately cease and you will have the opportunity to 
convert all or any part of such insurance, without evidence of in- 
surability, to an individual contract of. 

a) term insurance for a period of one year; 

b) term insurance to age 65; or 

c) life insurance under any regular plan then being issued by 
Clarica (Mutual Life) at the premium rate then in effect, for 
that individual plan. 

You must make written application for the policy within 31 
days after your Optional Group Life Insurance ceases. 

Woat if { fail to inake a required COniribuiioON? 

Optional group life insurance will cease at the end of the 
month preceding the month for which the contribution was due. 

I can be reached by pager at 1 800 361 6793 ID # 8027 outside 
the plant or *97 8027 inside the plant. 

* Please note:* If you are filing for S&A benefits and you were 
treated at a walk-in clinic or an Emergency Department, ask and 
receive a note from the physician who treated you that you re- 
ceived treatment on such date for that specific injury. Clarica 
(Mutual Group) requires this information in order to process 
your Claim. This may relieve you of some unnecessary legwork. 
Until next issue I remain in solidarity... % 
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Shaved Again 


By Dean Avery, 
Zone 46 Committeeperson 


myyS WE APPROACH CONTRACT 
| time, the questions most asked 
} are “who'll be chosen as the tar- 
get?” and “Can we meet our ob- 
I Jjectives and still avoid a strike?” 
I am confident that our Shop Committee 
are united and working toward a common 
goal. Most of us will agree that the top is- 
sues are workload and the harassment/in- 
timidation tactics management uses in 
order to achieve their counts. 

Jobs are altered on a daily basis, we’re 
even asked to check each other’s work. 
Management are aware that many job sta- 
tions are overloaded yet they continue to 
reduce an already depleted workforce. 
When an operator/Union rep raises the 
fact that a job element is missing, or has 
not been awarded the appropriate time 
for its performance, our concems all too 
often fall on deaf ears. Management will 
simply go to their computer screen and 
see if they are receiving an adequate num- 
ber of JPH, if so they drag their feet on the 
issue. On the other hand, if the JPH don’t 
meet their expectations, they are quick to 
harass or threaten the operator with dis- 
cipline. They have handed the engineer- 
ing department the task of fitting the 
square peg into a round hole. Each station 
can only be allotted a certain amount of 
time and its engineering job is to get as 
much work as they can into a station. 

When we are successful at proving we 
have not been allotted sufficient time to 
perform an element of a job, the first thing 
engineering does is look for other ele- 
ments they can remove time from. They re- 
fuse to admit that some areas simply have 
too much work, “it’s called shaving”. In a 
recent job dispute in Zone #46 (A pillar 
garnish) group #62, this straight line job 
had 41.4 seconds of time allotment within 
a 44 second cycle. Management wanted to 
add work valued at 5.4 seconds from an- 
other station but that would mean the op- 
erator would have to perform 46.8 sec- 
onds of work in 44 seconds. So since the 
operators had become efficient on the job 
and in order to make their standard data fit, 
they simply reduced the time allotment val- 
ues for two other elements of the job. 

Standard data is obtained from a manual 
that gives a specific value to all functions of 
a job. It was this very same engineering de- 
partment that had used their standard data 
to award the original times per element. So 


I asked the engineer for this group, if 
you use a manual that determines the 
value for elements of the job, how can 
an element warrant less time today than 
yesterday? “We’ve changed the formulas,” 
she responded. When I raised issues such 
as faulty parts her response was “it’s a ven- 
dor problem and doesn’t warrant a time al- 
lowance.” Well it just so happens that this 
job has had a problem with loose garnish 
clips for three years. I asked if she had 
taken into account the add-ins the opera- 
tors were dealing with, “there’s no time al- 
lowance for that, the team leader or fore- 
man are responsible” was her reply. I guess 
there’s a lot of you out there who’ve been 
doing someone else’s work. 

Another example was the dispute filed 
for the wiper kit job in group #62. After 
the job was placed under dispute the job 
description was revised August 4, 1999. 
Additional time was allotted for specific 
elements and the content was time valued 
at 43.8 seconds in a 44 second stop and 
go station (including index time). I pre- 
sented a number of issues on August 11, 
1999 that were not addressed. I applied 
the charts taken from the standard data 
manual yet engineering even dismissed 
the values that it allowed. I was asking for 
time allotment to a bend and arise re- 
quired of the operator to pick his stock. 
The manual allows for three seconds to 
bend 90 degrees and arise from the bend. 

The chart states that the values given 
do not include work tasks performed 
while in a bend position. She said that 
even though the parts were 18” from 
ground level she had allowed the operator 
24” to reach for them which included the 
bend “Bending is not performed separate- 
ly from the reach” she said. I don’t know 
where she plucked that one from but if 
you don’t bend first you can’t reach the 
part and if you don’t stand up you can’t 
work on the car. On the same job I sub- 
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mitted another dispute for time allotment 
given for a specific element “this is a non- 
standard item” was the answer “but if the 
frequency of occurrence were available it 
would be possible to add this element to 
the write up.” The dispute was on the 
Chev job description only and the occur- 
rence was on every Chev. Sounds pretty 
frequent to me. I was successful in gaining 
time allotments for a few things but not to 
my surprise, out came the razor and even 
though she had validated the job and its el- 
ements one week prior she shaved time 
off other elements in order to validate the 
job (under 44 seconds). Shaved again!! 

Time and time again we're asked to 
perform functions that are allotted no 
time value, they’re called “Simo.” It would 
be fitting if we’d commit to using an equal 
amount of our time towards doing a job 
function that the job description allotted 
us towards doing it. In the Fall of ’98 the 
National Union asked for and received the 
assistance of “Bob Hamilton,” an inde- 
pendent Ergo/Pace consultant who spe- 
cializes in time study analysis. He was 
asked to investigate a fourth step griev- 
ance on time standards for Department 
85. In his wrap-up he wrote to both the 
National and Local Union, “It appears that 
industrial engineering in this plant are 
shaving time to make work content fit 
cells because it’s easier than moving 
work.” In my opinion this practice of the 
Company’s translates to nothing short of 
fraud. We watch as Management receives 
a bonus based on how “efficient” they 
are, while our own efficiencies are disci- 
plined by way of adding additional work. 

I plead to the National Union, our Shop 
Committee and this membership — we 
better fix this one come September or 
they’ll have us working 67-minute hours 
in the near future. #% 


Christine Thompson 
_CA WP eregrine 
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by Steve Bullock, Zone 55 Committeeperson, 


Quality 1, Employee Enthusiam v 


Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate 


Wo ip i) E HAVE BEEN RECOGNIZED 
as the top GM plant for quali- 
ty winning the bronze award 
from J.D. Power. The recog- 
» = nition that goes with this re- 
ward are increased sales, better quality and 
a suede or a leather jacket. Myself I would 
trade this jacket for one ounce of respect, 
dignity and to be treated as a human and 
not a piece of meat on an assembly line. I 
happened to catch up with Maureen 
Kempston-Darkes and Plant Manager Greg 
Deveson in our final line in Plant #1 Chas- 
sis or as we know B-Body, while they were 
on a walkabout congratulating employees 
on the success of Car Plants one and two. 
I relayed to Kempston-Darkes that yes it’s 
nice to be number one but it would be 
nice if we were all treated as number one. 
Talso relayed that the Car Plants have yet to 
see a change in the labour relations toward 
the hourly people and the union that rep- 
resent them improve. She stated that they 
were working on it, and I said that Gener- 
al Motors should get serious as we would 
be not on strike for three weeks but per- 
haps three months. Something we should 
all be concerned about, but would be rea- 
sonably warm with these new jackets. 


We make the North American Oper- 
ations 20 percent of their profit and 
Canada accounts for almost 33 percent of 
their profit with less than five percent of 
the workforce, probably a better return 
on investment, which they always preach 
to us about, than any other automotive 
manufacturer Japanese, German, Korean 
or American. Canada builds the best for 
the least and has the best plants. This is 
tried, tested and true. 


Roving Change-Over 

Many jobs in Zone 55 I have under dis- 
pute on over-cycles, workspace not being 
nineteen feet or elements which are not 
in the write-ups. Please bring any dispute 
you have with your job to the supervisor 
so you can go through your write-up and 
if you are not satisfied with the answers 
you are given or have some question put 
a call in for myself or Mark. I think this is 
the only plant which has gone through 
this type of changeover so it has been 
frustrating for you as well as Mark and my- 
self. Be patient and we will do what we 
can to make sure that you are not short- 
changed in the method, time or allocation 
of the elements that are in your write-ups. 


You have to be given proper time to do 
your job at a normal pace, with the prop- 
er workspace and not be overloaded. 


Rumours And Innuendo 

This being our contract year, we are 
going to be bombarded with rumours and 
innuendo planted by management through- 
out the shop floor. Remember these are no 
different from “some Friday night shift 
where the line is short of parts so we will be 
leaving early,” or so that rumour goes. What 
I can tell the membership is that we have a 
United Shop Committee and I know that 
this is a crucial year for us to make some 
major gains and especially a Local Collective 
Agreement which will be done before a 
Master Collective agreement is signed. Be 
patient, save some money and fill your freez- 
ers with food as J have done every three 
years we have our contract year. I learned 
from my family who worked at GM that it is 
better to be prepared for what may happen. 
No one wants to be out on the picket lines, 
but if G.M. is serious in attaining our respect 
and want to treat us with dignity they had 
better get serious soon. & 


Sitaram’s Report - Zone $5 


By Dave Sitaram, 
Zone 35 Committeeperson, 


Tri Link — Battery — South Stamping - Control Arms 
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HIS BEING THE FIRST ISSUE OF 
the Osbaworker since holidays, I 
would hope everyone had a safe 
and happy holiday. 

As AE BOHAUONS, continue we 
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learned from their past mistake that led to 
a costly strike in 1996, and a more de- 
manding strike in Flint last year. The loss 
of income to our members and the loss of 
market share to GM should be a reminder 
to these individuals, it is better to negoti- 
ate in good faith, instead of their past ap- 
proach of “our way or the highway.” 

The statement from the corporation is 
“we are willing to work with the Union and 
address the issues that are on the table thus 
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avoiding a strike.” We can only wait and 
see if GM is going to walk like they talk. 
During this set of bargaining, we have 
many outstanding issues that must be re- 
solved. Iam confident with Tom Hoar and 
a united Shop Committee, we can achicve 
a successful resolution for our members. 
During negotiations I will be replacing 
Larry Conboy on the District job, Bill Cas- 
sells will be my replacement. Larry has 
been keeping me updated on a daily basis 
on all the issues. This is important as we 
can communicate to the membership on 
any development during negotiations. 


Credit Union Information 
I would strongly suggest you prepare 
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yourself financially in the event of a 
strike. Call or drop in and see the friendly 
folks at the Credit Union ASAP. A number 
of different options are available to our 
members. Note: The Credit Union is open 
to all residents in the Durham Region. 

The Credit Union has some of the most 
competitive financial packages available. 

Mortgages: they will match any mort- 
gage deal plus beat it. 

Merit Line: home equity line of credit 
for all your lending needs as low as prime 
+0.5 percent. 

Line of Credit: up to $20,000.00, an 
easy way to finance your car, renovations, 

Continued on page thirty-one 
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A Day To Remember 


By Ron Carlyle, Zone 62 Committeeperson 


Wm) WOULD LIKE TO EXPLAIN THE 
events, which led up to and in- 
/cluded, Friday June 4, 1999. 

On June 1 at approximately 8 
=" a.m. a door on a Buick AGV carrier 
fell off, narrowly missing an employee's 
leg. Management handled the section 43 
wrong by moving the questionable carrier 
away before a proper investigation could 
be held. Later that day the Health and 
Safety Rep (Charlie Kehoe) told manage- 
ment how a proper work refusal was to 
be conducted at a special meeting. 

On June 2 at approximately 10:40 a.m. 
another door fell off on the mezzanine 
door knocker area. Employee J. Byrom 
called a Section 43, which states “a work- 
er may refuse work where he or she has 
reason to believe work is unsafe.” The 
door line was down a measly 11 minutes 
while Health and Safety Reps reviewed 
safety procedures and concluded it was 
okay to go back to work. I attended a 
meeting later in the day with the Joint 
Health and Safety Committee, where I 
purposely asked if there was going to be 
“any” reprisals (discipline) against the 
worker. I was assured that there was “no” 
discipline going to be handed out. 

The following day June 3) I was called 
and given a direct order to proceed with 
discipline against J. Byrom. It’s too 
lengthy to go into the fine details, howev- 
er I will try and give you the key points. 

The paragraph 27 interview (disci- 
pline) started at 12 noon and was put on 
hold at 3 p.m. (our quitting time), we 
then resumed the rest of the discipline in- 
terview the next morning. 

On Friday June 4 at 7:45 am, after four 
plus hours of negotiating with the super- 
visor (who let it slip that he was getting 
his marching orders from the higher ups), 
I made my final offer of a two-week sus- 
pension with no time served and the right 
to grieve. Also to take GM to the Labour 
Board via section 50 of the Health and 
Safety Act. We were refused cold blank 
and the supervisor issued the employee a 
two-week served suspension. 

I left the supervisor’s office at 8 a.m. 
and proceeded to my next call. Virtually 
the entire upstairs hardware protested by 
removing their services to a lunch area. 

I was immediately paged along with 
District Jim Hoy. Hoy and myself met with 
acting Chairperson Chris Buckley. We 
then met with the workers, who by this 
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time were dug in. The three of us had 
several discussions with Labour Rela- 
tions, plant superintendents, area man- 
agement, etc. We (the Union reps) tried 
every angle to get management to rescind 
the discipline. The Company still refused. 

At 10 a.m. I again approached manage- 
ment and said my original offer is still on 
the table as long as no one else receives 
discipline for withdrawing their services. 
If this was done I assured management 
the workers would go back to work. They 
still refused! 

At 10:30 a.m. management told the 
workers they could leave as production 
was cancelled due to a labour dispute and 
Saturday overtime would also be canned 
on shift #1 but shift #2 would be sched- 
uled to work both Friday and Saturday 
nights. 

The group met outside along with the 
members of the downstairs hardware 
(who earlier on were not allowed for any 
reason to come upstairs). 

In the Gate #2 parking lot, I explained 
to all the workers exactly what had hap- 
pened up to the present time. The major- 
ity of the membership decided they 
would stay in the parking lot and protest. 
Let’s make it clear, at this time that all 
members were loudly stating it just was- 
n’t the suspension that provoked the con- 
flict “but the way GM management has 
been treating all of them!” 

At 11:45 a.m., President Mike Shields, 
Hoy and Buckley came and addressed the 
crowd saying that they had scheduled a 
meeting with Deveson and Denoncourt 
for 12:30 p.m.. This meeting lasted a few 
hours, again with no resolution. 

As the day wore on and several more 
meetings with Deveson and the Compa- 
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ny, it was agreed that our demands would 
be met and that we would return to work 
at approximately 7:45 p.m.. 

After nearly 12 hours of negotiating 
and several threats by management, along 
with five injunctions served, it was re- 
solved. It’s too damn bad it had to come 
to this. Many workers lost money but they 
held together to tell GM that they have 
simply had enough! 

The poor working relationship be- 
tween General Motors and the Union has 
been well documented. I sincerely be- 
lieve if GM is serious about changing their 
image, they have that opportunity with 
this set of negotiations. Under the leader- 
ship of Mike Shields and Tom Hoar, GM 
will be dealing with very capable and re- 
sponsible negotiators this fall. We as 
workers have already made our IMAGE 
and that is as producers of top quality au- 
tomobiles. Just check the JD Power re- 
port! 


Thank Yous 

Thanks go out to the following; Presi- 
dent Mike Shields, Jim Hoy, Chris Buckley 
and National Rep John Graham, who 
stood with us all for the entire episode. 

Shift #2 Hardware employees, who 
stood with us and shared many stories 
and experiences about the depleted 
working conditions on both shifts. 

Hardware reps Dan Wilson, Dan 
Pichie, Dean Avery, Rick Wilson, Randy 
O'Reilly, Cheryl Chapell, Mike Munce and 
Colin James for the time and long effort 
they put in. Also other elected reps 

Continued on page thirty-two 


Sitaram’s Report - Zone 35 


Zone 35 Report — Continued from page 30 


or investments, as low as + 2%. 

New Vehicle Loan: you have your 
choice of dealer when you arrange fi- 
nancing on your new vehicle, best rate 


6.5 percent. 

Lease Look-Alike Loan: this is a 
new product, which is very impressive. 
Anyone looking at leasing should com- 
pare this product first before leasing. 
You pay like a lease but own like a loan. 

These products are available on ap- 


THE OSHAWORKER 


proved credit. The Credit Union has 
two of the best financial planners in the 
industry looking after mutual funds and 
the rest of your financial portfolio. 

Your Credit Union is truly a one-stop 
financial institution, making it the only 
alternative to the banks. 

P.S. Congratulations to all the CAW 
picnic winners especially brother 
Sonny Lytle from the South Stamping 
who won the truck. 


WSIB 


By Garry Murphy, 
Service Representative 


) HE LETTER SHOWN BELOW IS 

/a genuine letter from an injured 

worker’s file. Minor details have 

been changed to protect the 

worker's identity. This is an un- 

complicated appeal, however, the lost 
time benefits will not be paid. 

Dear Mr. John Doe: 

This letter will update you on the pres- 
ent status of your claim for a left elbow in- 
jury. 

Workers are entitled to loss of earnings 
benefits and payment of health care ex- 
penses if they are injured in an accident 
which happens while doing their as- 
signed work duties, or performing a rea- 
sonable act within the scope of their job. 

There must be satisfactory proof that 
the accident or disablement happened as 
reported. 

On September 17, 1998, you informed 
your employer that you had been experi- 
encing pain in your left elbow that you re- 
lated to the highly repetitious pre-injury job 
duties and the increase in production since 
June, 1998. Information on file shows that 
you lost time from work from September 
21, 1998 to September 24, 1998. Only after 
your lost time did you report to your em- 
ployer that the lost shifts were as a result of 
your left elbow condition. 

Please note that your employer is con- 
testing this claim, as they do not feel that 
the lost time was justified, as they did not 
have the opportunity to accommodate 
you with alternate work. 

Your employer has confirmed that 
your pre-injury job duties were highly 
repetitious and there had been an in- 
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Appeals Information 


crease in the production lev- 
els, prior to your onset of 
left elbow pain on Septem- 
ber 17, 1998. 

Medical information on file confirms 
that you sought medical treatment on Sep- 
tember 22, 1998 and were diagnosed with 
having left tennis elbow and you were pre- 
scribed Naproxin. The medical report pro- 
vided minimal physical findings and did 
not outline any restrictions suggesting that 
you were fit to return to work performing 
unrestricted duties. There is no evidence 
that you were totally disabled after initial- 
ly seeking medical attention. 

After carefully reviewing all of the in- 
formation on file, I have concluded that 
proof of injury has been established and I 
will accept entitlement in this claim for 
your left tennis elbow. Noting the highly 
repetitious nature of your pre-injury job 
duties. 

However, entitlement will be limited 
to health care expenses only and your lost 
time from September 21, 1998 to Septem- 
ber 24, 1998 has been denied. Noting you 
were not medically authorized off work, 
nor would you have been precluded from 
performing alternate type work duties. 

A copy of this letter will be forwarded 
to your employer. 

If you do not understand the reasons 
for the decision, or if you do not agree 
with the conclusions reached, please cail 
me. I would be pleased to discuss your 
concerns. 

[also wish to inform you that the Work- 
place Safety and Insurance Act imposes 
time limits on appeals. If you plan to ap- 
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throughout the plants who came to 
SHOW support. 

TRS who brought water, pop and 
ice, Brett who supplied the coffee, 
plant #1 Hardware employees who 
showed their support. Most obviously 
shift #1, Plant 2 Hardware employees, 
starting with the upstairs members who 
showed their courage and drew a line 
in the sand. 

To say this was a stressful day on my 
behalf would be an understatement. 


Again, I tried everything in my experi- 
caice to try to avoid this mess; but GM 
management once again felt they are 
above the laws. We all have proved we 
can build the best vehicles in the indus- 
try, but we do also have a breaking point. 

The most important lesson I think 
everyone at Gate #2 realizes is, it isn’t 
just your elected reps that make up the 
Union, it is all of us! (We may need this 
unity again this fall). 

Until later, have a good day. 


Representative’s 
PORT 


Service 


peal the decision, the Act requires that 
you notify me in writing by May 3, 1999. 

It was signed by an adjudicator. I’ve 
used this example to help educate our 
members when initiating a WSIB claim. 
The details of this particular case are not 
uncommon and it would do everyone 
some good to understand this situation in 
case it happens to you. 

After all, you don’t want to lose money 
over something that could have been 
avoided. 

Why can’t this claim be won so Lost 
Time benefits can be paid? 

1. There is no medical coverage in the 
file supporting the absence from work. 
The doctor would have had to say why 
the worker couldn’t work at even modi- 
fied duties. 

2. The employer has an obligation to 
offer modified work. This worker doesn’t 
appear to have notified the Company that 
his absence from work is job-related. 
Therefore, how can we force the employ- 
er to fulfill their obligations to provide al- 
ternative work? 

Maybe I'll find out from the injured 
worker that he did tell the employer of 
his work-related absence prior to his ab- 
sence, however it doesn’t change the fact 
he was not medically authorized to take 
any time off. 

To fix this, I will write to the worker's 
family doctor, asking him to explain the ob- 
jective medical findings to support the lost 
time. If I don’t get a favourable response, 
the lost time benefits will not be paid. 

Often workers go off work because 
they are in agony, but if the doctor does- 
n’t support this with findings, an injured 
worker’s testimony carries little weight 
without medical support. 

ou... 
© Notify the employer of your work-relat- 

ed injury causing lost time as soon as 

possible. 
® Know your doctor’s opinion on your 
level of impairment and functional abil- 
ity, and provide it to the employer. 
if you are totally disabled, make sure 
your doctor supports this with an evi- 
dence-based opinion. 

Hoping this information helps every- 

one, 
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Check Those Energy Sources 


By Larry Carroll, 

CAW Skilled Trades 

Health & Safety Representative, and 
Al McPhee, 

Alternate CAW Skilled Trades 


Health & 
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Health & Safety Representative [a Se ee 


S IT JUST ME OR WHERE DID THE 
summer go? Al and I trust every- 
one had a safe and enjoyable sum- 
mer. 


CMS Lockout 

Central Maintenance lockout training 
has begun with a re-vamped training ma- 
trix after the demise of “Lester.” A mock 
robot cell and AMS overhead line give 
each tradesperson a more realistic 
overview of the different energy sources 
encountered in production areas. 

As we have said in our past articles, it 
is imperative that you as tradespeople as- 
signed to complete the job identify, un 
derstand and test all energy sources be- 
fore you begin your job assignment. 


Helicopter Lift - 
Truck Plant 

Once again the tradespeople of Central 
Maintenance have proven they can deliv- 
er major assignments on time and safely. 
The truck plant helicopter lift in mid-May 
re-affirmed this. Several pre-job meetings 
hammered out the parameters and the de- 
tails so everyone was able to complete a 
very complex and dangerous job on time 
and safely. Many thanks go to Bob 


Thompson, Tom Conahan, and Larry Hef- 
fernan. 


Truck Plant Paint-Elpo 

Truck plant CAW reps and Truck Engi- 
neering have been involved with formu- 
lating an “acid unloading procedure” for 
the hydrochloric acid delivery area of the 
truck Plant. Much of the procedure could 
be similar to the newly-adapted proce- 
dure in the Battery Plant, but there are 
specific issues with training for workers 
and engineering changes to the existing 
layout that will be addressed. The players 
are just getting into this issue as of the ar- 
ticle deadline. 


Emergency Telephones 
For Pedestrian Bridges 

A Health and Safety concern was 
brought to my attention regarding the 
lack of an emergency phone on the new 
pedestrian bridge over Stevenson Road, 
Gate #9, With the average age of our 
workforce being 46, the availability of an 
emergency phone at the halfway point of 
the bridge is essential should a worker 
develop symptoms that would require 
medical assistance. The emergency 
phone can be used to alert medical help 


when every second counts in this type of 
emergency. 

This issue was presented to the Truck 
Joint Committee with a pro-active re- 
sponse from all concerned. An installation 
order has been issued to Ma Bell for not 
only Gate #9 in truck but all applicable 
Car Plant bridges as of the approval on 
Aug. 12 of the Car Plant Managers Safety 
Meeting. We will monitor and encourage 
Bell to implement these phones ASAP. 


Tin Shop - Parts Building 

From conversation with the Tin Shop 
personnel, the sheet metal plate lifter is 
working well. We are looking at the same 
kind of engineering fix to be applied to 
the plate shear being moved in the Parts 
Building. 


In Closing 

Recently Skilled Trades lost one of our 
own, Bill Carkner, a Central Maintenance 
millwright. Bill will be missed by all col- 
leagues and friends for his easy going per- 
sonality and that warm smile. From all 
Skilled Trades in Oshawa we extend our 
sympathy to Bill’s family on their tragic 
loss. 

Till next issue...play it safe. % 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 


at 644-4175 


Harvey 
Ross 


or pager *97-8399. 


Car Plant, South stamping 
And Tri-Link : 


Chris can be contacted 


at 644-1114 


or pager *97-1114. 


Tina can be contacted 


Diane 
Cunningham 


Outside GM use 1-800-361-6793 


to access the pager network. 


at 644-4330. 
Outside GM 


use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Plant #2 Now A Safer Place 


By Paul Goggan, 


CAW Local 222 Executive Board Member (Trustee) 
And CAW Certified Health and Safety Representative 


a IRST, I WOULD LIKE TO THANK THE ENTIRE MEMBER- 
ship of Local 222 for the tremendous vote of support you 
| have shown me and all the newly-elected members of 

CAW Local 222 Executive Board. Your new Executive 

© Board has been very busy dealing with the business of run- 

ning the Local. The first issue to deal with was the picnic, which I 

believe was a huge success this year. I want to assure you, the mem- 

bership, that your new Executive Board is committed to making the 
necessary changes to the Local Union that will truly benefit the 
members. I will keep you informed in the Oshaworker. 


Negotiations 

Master Negotiations between the CAW and General Motors offi- 
cially opened on July 20, 1999 at the Royal York Hotel in Toronto. 
Buzz Hargrove will announce very shortly which of the Big Three 
will set the pattern in 1999 negotiations. All demands have been 
turned over to the GM/CAW Bargaining Committee, which is now 
headed up by our President Mike Shields. If Buzz picks GM first, we 
are ready to go. 


Plant #2 Door Line 

On Friday, June 4, 1999 the workers on the Plant #2 Door Line 
walked off the line in protest over a worker being suspended for 
refusing to work because a door had fallen off the carrier near his 
work station. This has becn a very hot issuc on both shifts for over 
two years now. Prior to the walkout, the door line workers had 
filed an appeal with the Ontario Labour Relations Board only to get 
an insane ruling that it’s okay if the door falls off as long as the 
Company takes every reasonable precaution. 

On June 7, we experienced another door latch on shift #2 be- 
coming unlocked because a worker had accidentally unlocked it 
while doing his job. 

I requested a meeting with assistant plant manager Karl Slym. 
At this meeting on June 10, I explained in detail the history of the 
door line and asked management to correct the problem of the 
door latches accidentally being able to open. 

On June 16, 1999 superintendent Jeff Bantam asked for a meet- 
ing with District #4 Committeeperson Jim Hoy and myself. At this 
meeting we were told that the door latches would be fixed so that 
the latch could not be accidentally opened. On June 19, 1999 Jeff 
Bantam showed me the new door latches and on August 7, Jeff 
Bantam informed me all the new latches had been installed. 

On behalf of the Union, I would like to thank and congratulate 
the entire door line workers and membership for sticking to- 
gether on ifs issue. it took a jong time Dui i believe the Piant #2 
door line is now a safer place to work. 


Plant #1 Work Refusal 

On June 7, we experienced several workers refusing to work 
because management had changed the line from a stop and go 
station to a creep mode line. 

After hours of discussions, which included the Ministry of 
Labour, the issues were resolved. The MOL ruled that the er- 
gonomics of the job were not likely to endanger a worker. The 
workers and myself disagreed with the MOL decision. Instead of ap- 
pealing the MOL decision, I tried to explain our position to man- 
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agement. Again I am pleased to report that the four workers on the 
Carpet Finesse and Wiper Kit job are happy with the new changes 
worked out between management and myself. 


Plant #2 Aperture Ring 

Management made a decision based on ergonomics to reduce 
manpower on this job from four workers to three. Committee- 
person Kevin Gray and myself asked management to have a hoist 
installed on this job because of the size of the part and that the 
fourth person not be removed until the hoist is in place. Man- 
agement has now agreed to both our requests. Once the hoist is 
installed, the job rotation on this job should be eliminated. 


Rails 

In Plant #1 because of ergonomics on the rail job, management 
have eight workers rotating on each shift. Based on complaints 
from workers in Plant #2, management informed the Union that 
they were going to have eight people rotating on each shift on the 
Plant #2 rail jobs. Kevin Gray and myself had several meetings with 
management about installing a hoist on this job that hopefully 
would not receive any rotation. This is a very difficult job to install 
a hoist on, but area manager Dan Hermer has informed me that a 
hoist will be installed by October on one of the Plant #2 job rails. 
If the hoist is successful, three more hoists will be installed in both 
plants. The Union’s aim here is to make these jobs ergonomically 
sound and hopefully eliminate job rotation for 32 workers. 


Standardized Wiring 


Currently there are no diagrams or pictures to aid electricians 
Continued on page thirty-five 


Support Your 


Dental Centre! 
Open to the Public — 
Extended Hours 
Now Accepting New Patients 


Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 
Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. 5:00 p.m. 
Wednesday 11:00 a.m. 7:00 p.m. 
Thursday 9:00 a.m. 5:00 p.m. 
Friday 8:00 a.m. 4:00 p.m. 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 


8 Dentists © 1 Oral Surgeon 
1 Periodontist e 1 Endodontist CAW WICA 
CANADA 


Open: 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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Courses November 3rd And 10th 


Education 
Committee 
PORT 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 
= a a SS Se ee aaa 
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UMMER IS GONE AGAIN. I 
hope you had a great one. With 
the change in season our Local 
Union courses are back. The ses- 
sions were to begin on Septem- 
ber 20 but due to the contract deadline 
and Union budgeting, our first set of 
courses are set up for the Wednesdays, 

November 3rd and November 10th. 

1. Human Rights — course will be bro- 
ken up into three sessions, this being 
the basic session. 

2. Steward Training I — Basics avail- 
able for GM and all other units 

3. Budgeting — organized by the Auto 
Workers Credit Union, has four in- 
structors, each with their own area of 
expertise 

4. Women’s Leadership Course 

5. WSIB — your rights, e.g. have you been 
back to work still injured and incapable; 
and changes to WSIB legislation 

6. EI — frequent users, payments, pre- 
requisites to collect money, changes 
to EI legislation 

7. Ergonomics (and relationship to 
Health & Safety) — instruction from 
CAW/GM ergonomics rep Wayne 
Combs, with input from National rep 
Karen Clark 

8. CPR — CAW members in good stand- 
ing ONLY, adults only. 

9. Pre-Retirement — preparation for the 
future, financial and lifestyle changes. 
In-class information from our GM/CAW 
reps Charlie Peel and Bill Mutimer, and 
instructor Gord “Chief” Lindsay. 


New Courses On 
CAW History And 
Labour And The Internet 
Together with McMaster University, 
the CAW is offering a new labour certifi- 
cate program. The first two courses are 
now ready: 
History of the CAW 
A new course with Sam Gindin, Re- 


search Director and assistant to CAW 
President Buzz Hargrove. A new 
course where we will use the latest tech- 
nology to learn about the history of the 
CAW. 

When: 12 bours Total, October 21 or Octo- 
ber 28 (Wednesday 6:30-9:30); November 7; 
November 17 or November 24. 

Where: Union Hail 

Labour and the Internet 

A new one-day course on how to use 
the Internet and e-mail with a labour 
focus. Learn how to surf the web and 
send e-mail as well as use the Internet for 
Union work. This is a hands-on course. 
Every student has his/her own computer. 
Your instructor is John Anderson. 

When: Sunday, October 17, 9 a.m.-4 p.m. 


Where: Durbam College Computer Lab, 
Whitby Campus, Champiain/Thickson Rd. 

If you complete all the courses in this 
program, you receive university credits 
from McMaster which you can use in al- 
most any college or university program. 

These courses are eligible for tuition re- 
fund from General Motors. Call the Union 
Hall and leave a message for Lynn Hogarth. 

Thanks from the Education Commit- 
tee: Lynn Argue Hogarth, Chairperson; 
Rick Reid, Vice Chairperson; Rick Cleve- 
land, Vice Chairperson; Craig Baumgart- 
ner, Secretary; Merv Scott, Rick Button, 
Tim Pearce, Bob St. Jules, Chuck Crossen, 
Brian Richardson. + 


Local Union Courses Application 


| | 
Course Date () November 3, 1999 |) November 10, 1999 
I | 
1 Your Name 1 
I | 
, Address _ Phone i 
I | 
jy Name of Unit Plant Name Your Area Shift # cif any) I 
| I 
{1st Choice Name & No. of Course 2nd Choice J 
i | 


Deadline for registration is October 20th and 27tb respectively. 


1 CAW History/Labour And The Internet Registration Form | 


Please return to Lynn Hogarth c/o Local 222 Union Hall 


Name 


Courses: I would like to take (you may check one or both boxes): 
() Labour and the Internet 


Q) CAW History 


| 
| 
| 
| 
| 
| 
s I would like to take these course(s) this fall 

() I would like to take the courses at another time. Please keep me informed. 
| 

I 

I 

I 

I 

| 


Are you a PEL graduate? = LI) Yes 
Home address 
Phone (home 


E-mail: 


CL) No 


(work) 


Fax: 


Plant #2 Now A Safer Place 
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in the standardized installation of fans, error-proofing light, 


AGV release buttons, and over-travel limit switches. 


Your Joint Health and Safety Committee have issued a 
Health and Safety initiative to management to develop stan- 


Telephone 
I can be reached in the office at (905) 644-3608 or at home 
dardized sketches for the above mentioned electrical installa- (905) 435-0900. My pager number is 3608. See you next issue. 


tions which comply with Ontario Hydro guidelines. 
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Here We Go Again 


by Larry O’Connor, 


Political Education Committee Member 


a oe 
a, = 


Wh) OOK AT THE LIST OF SATUR- 
days scheduled for production 
‘in the Buick plant, including 
‘some in August. I don’t know 
—S== about you but when we started 
up after holidays and heard a week before 
the first scheduled Saturday that we were 
1,400 cars over count; I hoped for anoth- 
er weekend with my family. 

The heat was unbearable but finally on 
the hottest Friday of the summer some- 
one in management decided to give us 
some bottled (warm) water. We did a 
great job shift after shift beating the count 
projections that management had set out. 
You would think that they could at least 
allow us to spend the weekends with our 
family; not to mention we worked the 
Monday of Civic Holiday long weekend. It 
can only mean one thing, Stockpiling. 

Stockpiling by the Company isn’t 


something new. You know what 
would be nice; how about starting ne- 
gotiations with an open mind. Here we 
are, building the best cars in the world ac- 
cording to J.D, Power, (thanks for the 
jacket); why can’t the Company give us 
some real respect and come to the bar- 
gaining table prepared to give us mean- 
ingful recognition for the job we do? 

It seems that management is constantly 
trying to screw us, the workers. What's 
new? Think back to start up after summer 
vacation, did you have new work added to 
your job? Did the Lumina coming back to 
our plant change your job? Did manage- 
ment in your work area give you time to 
learn the new job, offer you extra help or 
thank you for a job well done? Have you 
ever noticed that when the assembly line 
stops that there are at least a dozen man- 
agement that come out of the woodwork. 


Political 
Education 
Committee 
PORT 


How is it when we talk job standards 
none of these people in white shirts are 
willing to listen. Isn’t it odd that most of 
the summer replacement students seem 
to be related to one of the white shirts? 

Well, one thing that I have heard on the 
shop floor is that while the strike last time 
may have been a first for many in their 
working career at General Motors, we went 
back too soon. This time we are prepared 
to stay out until we get a contract that rec- 
ognizes our local issues. We aren’t pre- 
pared to go back to work without a Local 
Agreement that recognizes our needs. If the 
Union needs us to hit the bricks and stop all 
production to help bring the point home, 
we are more than ready. 

Thanks for the jackets, at least we will 
look good on the picket line. % 


Were Your Holidays Ruined 


By Someone Else’s Drinking? 
By Lo itchell 


rne Hurren, Larry Kirtley, Matt Ryan, and Rick 


Substance Abuse Reps 


ee 


HE HOLIDAY SEASON IS OVER! FOR MOST PEOPLE, 

|it was a wonderful season of fun traditions and special 
times with families and friends. But for the millions of 
| people affected by the excessive drinking of someone 
_ === close to them, the holiday season can be fraught with 
bitterness, sadness and fear as they guard themselves against the 
effects of drinking. 

Were your holidays ruined by someone else’s drinking? Al- 
Anon, a world-wide fellowship of more than 600,000 relatives 
and friends of alcoholics who share their experience, strength 
and hope in order to solve their common problems suggest you 
ask yourself the following questions: 

Do you worry about how much someone else drinks? 

Are routines frequently upset, vacation plans cancelled, or 


Have you refused social invitations out of fear or anxiety? 

Do you have money problems because of someone else’s 
drinking? 

Have you been hurt or embarrassed by a drinker’s behaviour? 

Do you tell lies to cover up for someone else’s drinking? 

Are you afraid or embarrassed to bring your friends home? 

Do you feel that if the drinker loved you, he or she would stop 
drinking to please you? 

Do you think that if the drinker stopped drinking, your other 
problems would be solved? 

Al-Anon is a safe, confidential place where it is understood 
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Substance 

Abuse 

how people can love Representatives’ 
and hate the alcoholic ‘PORT 


at the same time. Al- 
Anon helps us to understand the problems involved when living 
with or caring for a problem drinker. Through its Twelve Steps, 
adopted from Alcoholics Anonymous, Al-Anon members learn to 
focus on themselves and turn negative situations into positive en- 
ergy that is physically, mentally and spiritually nurturing. 

“One of the wonderful, but unexpected benefits of working 
with the Al-Anon program is learning how to relax. Until now, 
most of my life sped by in a frenzy of activity. School, work prob- 
lems, obligations, all helped me focus outward. That way I didn’t 
have to rest long enough to feel how frightful my home life was,” 
writes one Al-Anon member. 

Another member adds, “Litiie by tittle, I made a iife of my 
own. | started by going on mini-vacations, visiting friends for a 
weekend. Before Al-Anon I was afraid to do anything. I was 
scared of my own shadow. The program has given me confi- 
dence, self-worth, a renewed faith in a Higher Power and much 
gratitude.” 

Al-Anon is not a religious program. It is fully self-supporting. 
There are 32,000 groups world-wide, including more than 3,100 
Alateen groups for teenage members. If you are concerned about 
someone else’s drinking, make it your New Yeat’s resolution to 
contact Al-Anon or Alateen through your local telephone direc- 
tory or call Oshawa (905) 728-1020. % 
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Negotiating Is A Way Of Life 


By John Taylor, and Steve Bobas 
Union Counsellors 


Union 
Counsellors’ 
‘PORT 


Gamal EGOTIATIONS TAKE PLACE 


everyday, not just every three 
years! 
; | While our Bargaining Com- 
mF a mittees are negotiating the 
terms of our next Collective Agreement, 
each of us involved in personal relation- 
ships must also practice the art of negoti- 
ating in order to sustain a happy, peaceful 
co-existence. 

“Negotiation” is a rather cold word, 
better suited to the boardroom than the 
den. Research has demonstrated howev- 
er, that with shifting roles of men and 
women in today’s households, there is a 
need in today’s marriages to negotiate 
everything. Couples need to learn how to 
be successful negotiators. They need to 
be compassionate, not critical. 

Distressed couples often start to negoti- 
ate solutions, but then ignore what the 


| 
| 


other person is trying to say. Couples who 
do not support and listen to each other are 
much more likely to end up fighting. The 
same applies to contract bargaining, when 
the company ignores Union requests or 
refuse to compromise, forcing Unions to 
“fight” by going on strike. 

Research has found that successful cou- 
ples are good at re-framing negative con- 
versations. They may say: “This conversa- 
tion doesn’t seem to be getting us any- 
where, maybe we should start again.” 
They calmly acknowledge the fact that the 
conversation has become heated. They 
then try to think of some common goals 
they have for the conversation and how 
best to get there. This inevitably involves 
some negotiation and compromise. 


Calm discussion isn’t always easy, of 
course. Some people need to learn how 
to manage their own negative emotions 
first. Since research has proven that the 
outcome — better chance of a happy life 
together — is well worth the effort. 

Whether it’s negotiations at the bar- 
gaining table, or negotiations in our own 
households, the key is respect and com- 
promise. It’s time for General Motors to 
show some respect! Remember, “there 
are no gains, without pains.” To Presi- 
dent Mike Shields and Chairperson Tom 
Hoar and the rest of the Bargaining Com- 
mittee, best of luck and remember, the 
leadership and membership are behind 
you 100 percent!!! Till next issue, so 
long! & 


Some Of The Drugs That Are Abused 


By Fred Graham, Alternate Substance Abuse Representative, 


South Complex, Car, Body and Truck 


Me) N THIS MONTH’S COLUMN AND 
| follow-up columns as time and 

/space permit, I will be describing 
all the current drugs being abused 
-_. ‘legally and illegally in our society 
today. I am sure I will miss some but this 
is a compilation of over 28 years’ experi- 
ence on my part so please bear with me. 


Barbiturates 

Drugs in this class: Seconal, Amytal, Tu- 
inal, Nembutal. Barbiturate-like drugs: 
Doriden, Quaalude, and Placidyi. 

Why Used: Depressed CNS activity re- 
duces tension, anxiety, and inhibitions. 
Used for sedation and sleep. 

Street Names: Barbs, Reds, Yellows, 
Blues and Downers. 

High... Physical Signs: Droopy eye lids, 
slow reactions. 

Behavioural Signs: Act drunk, talkative 
or aggressive. 

Overdose... Physical Signs: Weak pulse 
(rapid or slow), hypertension, slowed re- 
flexes, slurred speech, lowered tempera- 
ture, poor muscle coordination, staggering. 

Behavioural Signs: Drowsiness, drunk- 
en behavior, confusion, irritability, and 
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inattentiveness, 

Withdrawal (starts four to 
six hours after Jast dose, can 
last up to two weeks): Physi- 
cal Signs: Eyes glazed, skin 
dry, rapid breathing, rapid pulse, high 
blood pressure, cramps, nausea, tremors, 
and sometimes convulsions. Grand mal 
seizures can be possible two to seven 
days after last dose. 

Behavioural Signs: Weak, anxious, rest- 
less, irritable, aversion to light and noise, 
insomnia, hallucinations possible, deliri- 
um possible up to four to six days after 
last dose. Depression is common. 


Final Comments 

Physical and psychological dependence 
is common. Very high cross-tolerance with 
other CNS depressants, particularly alcohol. 
Usually in the pill form and swallowed., but 
is sometimes injected or inhaled. Is com- 
monly used by alcoholics to stay off with- 
drawal until a drink becomes available, i.c., 
after work. Barbiturates come in four dura- 
tions of action: long acting, intermediate 
acting, short acting and ultra short acting. 
Usually only the short and intermediate act- 
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ing drugs like Seconal, and Amytol have ap- 
peal to street users. A note on Quaalude 
(aka Parest, Somnafac, Soapers): Although 
production discontinued in 1983, Quaalude 
remains a popular drug. It is manufactured 
illegally and used frequently to offset a co- 
caine high. Associated with very rapid dete- 
rioration of vital signs in overdose. 

That’s it for this time. Take care of your- 
self, if you don’t who will? Any questions 
drop in and see your substance abuse rep. 
He may not have the answer, but he will 
take the time to find one for you. 

Also thanks to those who called and 
dropped by to see me after my accident in 
January. With this Harris government and 
the mess he has made of the health care 
in this province, if I am lucky I may get 
back to work by September or October 
hopefuily. The question is what year. 

In addition, thanks should go to those 
who replaced me in the substance abuse 
job while I was absent. % 
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Ergonomics Is Driving Quality 


By Wayne Combs, 
Ergonomics Representative 


ee a ee 


This is an article by Patricia M. Fern- 
berg, taken from the May 1999 issue of 
Occupational Hazards. 

F | UTOMOBILE MANUFACTURERS 
NUMMI and Ford view ergo- 
/Momics as a means toward reach- 
| |ing their corporate goal: making 
S22 quality vehicles without lost 
time, lost expertise, and lost resources. 

Venerable Ford Motor Company and 
New United Motor (NUMMD, a 15 year 
old joint venture between General Motors 
Corp. and Toyota Motor Company, ap- 
pear to have little in common, but both 
see ergonomics as pivotal parts of their 
business philosophies and their manufac- 
turing processes — and reap the rewards. 

As Bruce Hettle, manager, Global Fi- 
nancial Assembly, Vehicle Operations at 
Ford’s Dearborn headquarters, puts it: 
“The moral side and the financial side of 
business don’t have to be at odds. There’s 
the idea in business that ergonomics costs 
a lot of money, but it is cheaper to do 
things right, the first time. When you in- 
volve everyone in the process; you get a 
more optimized outcome. Beyond that, 
there’s a specific moral responsibility rel- 
ative to the ways that employees are treat- 
ed. People are our strongest asset, and we 
walk the talk. That’s the bottom line.” 

NUMMI, the California producer of Toy- 
ota Corollas and Tacoma trucks and 
Chevrolet Prizms, won’t argue that philos- 
ophy. “Ergonomics is, and always has 
been, a win-win situation: employees don’t 
get injured, and manufacturers get better 
quality,” says Joe Enos; UAW coordinator 
at the plant. Rita Kapoor, an ergonomics 
specialist at NUMMI, says ergonomics is an 
integral part of NUMMI’s corporate spirit 
of kaizan (continuous improvement). 

Noble intentions don’t necessarily 
translate into shop floor reality, but at 
NUMMI and Ford, ergonomics is part of 
the way workers and managers operate 
every day. 

It starts at the senior level. Both plants 
consider the costs of ergonomics and safe- 
ty, in general, as part of the production 
budget. Those expenses are as real as those 
of workers’ compensation claims, injuries, 
scrap and slowed production — all losses 
that have been stanched by implementing 
a corporate ergonomics program. 

Like many manufacturers, Ford Motor 
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Co. and NUMMI experi- 
enced some losses in terms 
of time, medical claims and 
time-intensive processes. 
But when customer expec- 
tations of quality and competitive pres- 
sures to compress the production cycle 
placed new demands on both companies, 
which were approaching scheduled 
model year changeovers and union con- 
tract negotiations, it became clear that all 
losses had to be managed. 


Changing Philosophy 

Ford management and UAW represen- 
tatives began their ergonomics dialogue in 
1984, calling in experts from the Universi- 
ty of Michigan to help define the compa- 
ny’s ergonomic needs and the best ap- 
proach to take in addressing these needs. 

Pilot studies of advanced manufactur- 
ing technology development indicated 
that integrating ergonomics into the con- 
ceptual design phase, rather than at prod- 
uct launch, would eliminate problems and 
costly redesigns downstream. As a result, 
the decision to incorporate ergonomics 
upstream was motivated by a desire to 
manage costs and optimize resources. 

“We can’t afford to make the same mis- 
take twice,” says Hettle, noting that 
Ford’s research showed that each er- 
gonomic problem affects an average of 
four people and that each downstream er- 
gonomic fix cost the company almost 
$5,900 and 20 weeks to effect. “We 
would rather not spend (the money) to 
fix a problem that should not exist, and 
we'd rather not spend 20 weeks to fix it, 
that’s too long,” he explains. 

Although an effort to define ergonomic 
needs at NUMMI began in 1987 with an 
evaluation and redesign of jobs and some 
training for supervisors, limited resources 
and knowiedge, communication barriers 
between labor and management and the 
absence of ergonomics as a corporate pri- 
ority challenged attempts to benefit from 
ergonomics. When production began on 
the new 1993 models, injuries increased. 
A change in vendors brought changes in 
the quality of parts, some of which had to 
be forced into place. The philosophical 
shift from job rotation to job mastery 
sometimes made it difficult for workers to 
counter the effects of force, frequency 
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and postural deviations associated with 
certain tasks. 

NUMMI was cited for ergonomic viola- 
tions by California OSHA, but the out-of- 
court settlement between Cal/OSHA, the 
UAW and NUMMI did much to strengthen 
NUMMI’s ergonomics program. It called for 
job site evaluations, appointment of a full 
time ergonomics committee representative 
from the union, medical management of 
ergonomics problems, development of a 
major model change strategy, ergonomics 
training for supervisors and line workers, 
and the development of Safety Concern 
Awareness Report Forms (SCARF). As a re- 
sult, ergonomics related injuries in 1998 
dropped by 73 percent from 1993 levels. 

NUMMI senior management saw its 
1998 model changeover as an opportunity 
to reduce ramp-up time, lost production 
volume, quality and safety concerns. The 
firm had extra impetus from Toyota head- 
quarters in Japan, which ordered that cars 
for its North American market would be 
designed and built at the NUMMI plant 
and in Canada. NUMMI was given full re- 
sponsibility for meeting production, cost, 
quality and safety standards for the 1998 
cars and trucks and, accordingly, integrat- 
ed all four goals, set a timetable for meet- 
ing them and developed benchmarks for 
measuring performance. 

In the meantime, Enos spent almost 
two months in Japan observing produc- 
tion on the new models. “We watched 
cars being put together and torn apart, 
and we wrote up 27 ergonomic problems 
we observed in the way it was being 
done,” he says. “By the time production 
started up on the new modei at NUMMI, 
the ergonomics committee members had 
eliminated all 27 potential problems.” 

While negotiating the 1998 contract, 
the UAW insisted that the OSHA special 
order requirements be included to main- 
tain the level of ergonomic quality the 
NUMMI plant currently enjoyed. NUMMI 
management agreed. As a result, the 
firm’s ergonomics program includes all 
the procedures for conducting job site 

Continued on page thirty-nine 
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evaluations. Evaluations now are conducted within two weeks of 
being reported or when an injury is diagnosed, in anticipation of 
a model year change and when a SCARF is submitted. Reportees 
are protected from reprisals under the contract. Reports are sub- 
mitted to the group or line manager. 

NUMMI employees are involved identifying risks and develop- 
ing solutions in the evaluation process, which is as follows; 
® The UAW rep gets information from the medical department. 
® A SCARF report is filled out. 
® A monitor picks up files. 
© The monitor goes to the problem area to interview the worker 

and observe the job for risk factors. 
® Employees rotate through problem jobs every 75 minutes. 

At the monthly Safety Committee meeting, management, 
union representatives and supervisors are present. If the problem 
cannot be resolved within two months of the date of occurrence, 
the committee has to deal with it. 

Training in ergonomics under the contract included three days 
of both basic training and refresher courses for the eight volunteer 
ergonomics coordinators and four hours (plus refresher courses) 
for team leaders, group leaders, supervisors and managers. 

In addition, the medical management aspect of ergonomics 
gives employees easy access to medical personnel, establishes 
work restrictions, and allows employees the opportunity to be 
reevaluated in terms of fitness for work. NUMMI’s ergonomics 
program is reviewed annually so it keeps pace with changing 
business and production situations. 

As at NUMMI, Ford continues to improve and grow its er- 
gonomics program. Hettle’s group moved ergonomics upstream 
from the prototype to the design stage as part of its corporate 
business strategy. 

“We changed our formal procedures and practices in product 
development in terms of steps to be taken and milestones and 
events the work groups have to do,” he explains. “We also were 
aggressive about sharing success stories and conveying to people 
the benefits of their personal job roles, including facilitating dia- 
logue between the assembly facilities and engineers. Ergonomists 
are part of Ford’s design team. All our engineers now consider er- 
gonomics as important as quality, timing and cost. It’s one of the 
variables now. If we get (engineers) involved early, they can do 
their job more effectively and do things once, instead of twice.” 

Allison Stephens, a technical specialist in ergonomics at Ford, 
says this makes design changes feasible without expensive, time- 
consuming changes to tools and processes, and allows engineers 
to experiment with “What if?” scenarios. Further, by integrating 
ergonomics into the virtual reality assembly simulation process, 
the company shrank the design-to-production process from three 
years to two. 

For example, installing wiring in vehicle doors requires awk- 
ward postures and some force. The joint engineering ergonomics 
committee found a more efficient way to route the wires that 
eliminated awkward postures and the need to use force during in- 
stallation, speeded the process, and involved only minor changes 
to the sheet metal of the part at no additional cost to Ford. 

Ergonomics at Ford also includes making ergonomics part of 
the core engineering process. A Web-based ergonomics database 
of concerns and resolutions (Ergofix); a Web-based best practices 
database for sharing ergonomics ideas; a requirement that suppli- 
ers and vendors meet Ford’s ergonomics specifications as part of 
the cost of doing business with the company; and building fund- 


ing for ergonomic activities into the engineering program budget. 

The firm’s ergonomics and safety programs are parallel, with 
the safety side concentrating on acute injuries and ergonomics 
working on prevention of repetitive strains. Together, these teams 
jointly conduct tooling reviews and assist each other, as needed. 

Neither Ford nor NUMMI equates automating jobs with solv- 
ing an ergonomics problem. Automation is used judiciously, and 
only “when it is a good business decision,” explains Stephens. 
“The process must be very stable, and the cost must justify it. 
Many hand-intensive operations in which we see ergonomic 
problems need the human craftsmanship. They aren’t good can- 
didates for automation.” In those instances, Ford tries to elimi- 
nate the ergonomic risks by looking at the design parameters of 
the task, then the process, then the tools used. Should risks re- 
main, “we look at worker allocation or worker enlargement — 
but not at job rotation as a solution,” Stephens says. 

Automation can be effective for some ergonomic problem-jobs, 
however, Toyota uses a “C” seat and its own invention, the “jack- 
in-the-box” unit, to eliminate awkward postures for employees 
working inside the shell of the car or under the chassis. Robotic 
arms are used for installing spare tires in the trunk, and winches 
are used to unload trailers. In many cases, judicious automation 
has improved productivity by reducing installation time and has 
reduced costs associated with injuries; using roller arms to seal 
cars with plastic reduced injuries on that job by 90 percent. 


Business Benefits 

Working as a team, labor and management have met both busi- 
ness and human objectives. Says Hettle, “Ford is operating in a 
Total Cost paradigm now. Injury costs, inefficiencies and quality 
all are affected by ergonomics. If we buy a new conveyor, it costs 
as much to install it at the right height as at the wrong. The ques- 
tion is how many times you'll have to install it, then have to move 
it. Involve the right people and install the conveyor correctly 
from the first day, and you can get on with the job and walk the 
talk, relative to ergonomics.” 

“You cannot separate ergonomics from quality,” Enos adds. 
“They go hand-in-hand. If a worker is injured and you have to bring 
in another, you can’t expect the same kind of quality from him as 
from the person who knows that job and who was injured because 
nobody took time to fix an ergonomics problem — or because the 
company did not make ergonomics a priority. It’s the same as say- 
ing your company is not really interested in quality.” % 


CAMPING 
FAMILY CAMPING 


Island Park 
CAMPGROUND 


“On the Trent River” 


FOR COLOUR BROCHURE & RATES 
cate 613 395-2522 
Seasonal Sites Available — Minimum Stay 1 Week 
° Sandy Beach * Security Gate 
* Great Fishing ° Sheltered Docking 
¢ Dances, Bingos, Sports Days, Etc. 
www.campgrounds.org/isiandpark 
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Pain Relief 


Acuhealth TENS 


i For Natural Relief of Chr 


Pain 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuheaith’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


Acumed TOLL 
Medical Supplies Ltd Supplies Ltd. FREE 


Visit us at: 


4 Se 
__ Sia 


Acuhealth TENS is now recognized by the: 


. x ° : Canadian ‘Association 
-*e e°. Physiotherapy canadienne 
*250,0,0.°. Association de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA(if pre-approved). Resu/ts guaranteed 
or money refunded! (30 day trial). Rental units 
availab/e. Imagine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free information. 


-800-567-7246 


www.acumedmedical.com 


Let’s Play Hockey! jasc, 


By Ron Gay Hockey 


| T’S THAT TIME OF YEAR AGAIN, HOCKEY TIME. HOPE 
everyone had a good summer. Big secret meeting held Au- PORT 
gust 12, 1999 at Seadog’s place, discussion about expan- 
sion of the league to more teams. I know it may bea little son and possibly start playing after Christmas? If interested please 
© late to add more teams now but we are going tosee how _ contact the people below: 
many people are interested. If we get the numbers we can look Sim Rogers 723-8998 
into getting more ice time and have everything ready for next sea- Dan Bertrand 571-2437 
Morgan Lane 579-8081 


MALTESE-CANADIAN CLUB] = iesmin 7282607 


Ron Gay 728-9633 
236 Bloor Street East Our start-up date this year is October 12th. Ralph McQuaid has 
0 h not made up his mind to play this year. It seems that he found a 
S aWa gray hair in his head and is concerned whether he can keep up 
with the others. 


Ee ALL FOR Re NT Until next issue, see you on the ice. 


pb OSHAWORKER Deadline 
(905) 723-9910 for the October issue is 


(905) 579-0699 Friday, September 17th, 1999 


rresistible Deal 


No Money Upfront 
Including Freight, Air Tax 


including First Payment 
No Money Due On A Delive 


1999 Chevy S-10 Xueme Only a Handshake 


LS Extended Cab 1999 Chevrolet CaValier 


e Loaded GM Employee Price © Air conditioning GM Employee Price 
© 270° Ground Effects © AM/FM Cassette 


eta | SABIE) 718 ‘tmon, |SOHS 


x 36 months + tax * Power Locks x 36 months + tax 


Outside Toronto Cail Tall-Free ees | 
s 1 : APD AVE. € 
_ 


: 
1-800-GM-DEALS Chevrolet Oldsmobile Limited CR 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


; ~ hd 
rormastar 416-491-2000 
See dealer for details. 0.4.0 Le a 
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Mountain 
Bike 
Club 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 


Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service 722s 


Mountain Bikers 
On A Roll 


By “Rip & Hammer,” 
Dave Ellegett, and Phil Masson 


ey = ae ae ae ee ye 

WELCOME EVERYONE BACK AND HOPE YOU 
had a wonderful summer. It sure was a great one for 
mountain biking. With all the sunshine there was 
plenty of opportunity to rip up a little single track. 
= The trails were hard and fast and many a day you 
just didn’t want to leave. In the two short years the CAW 
Mountain Bike Club has been around, we've come a long 
way. We now have jerseys, thanks to the National, we’ve 
had a total of four events and we put together a team for 
the 24 hours of Summer Solstice. 

The 24 hour race was definitely the event of the season. 
It was an experience that the whole team will not soon for- 
get. Of the 125 entrants we came in 60th, not bad for our 
first time. The best time lap on our team was by Richard 
Harris. He did the 17-kilometer loop in just 53 minutes. | 
prefer not to discuss my time, but I do believe I will only 
be asked back as the mechanic next year. 

If you ever thought of entering a 24-hour race, I highly 
recommend you put a team together. It is one of the most 
gruelling and toughest experiences I have encountered, 
but when all is said and done and that clock runs out, it's 
such a rush to know you made it. Next year can’t come too soon 
for me. 

I'd like to personally thank a few people. Barney Kerr for or- 
ganizing the 24-hour team, without him we wouldn't have been 
there. Dean Lindsay and Mike Shields, they were instrumental in 
petting our jerseys. 

Lastly I just have a few words on safety. I saw a few too many 
accidents this year and in most of them riders had no helmets. Only 
one of these accidents resulted in the rider being taken to the hos- 
pital, but that’s not the point. The potential for serious injury is 
high when you don’t wear the proper safety gear and helmets are 
Number One. I would rather see you out riding the trails than in a 
hospital bed or worse, so please wear the proper equipment. Until 
next time keep the rubber rollin’ and the hammer down. 

You can contact us at (905) 579-4228 or e-mail 
davelll@home.com 


Bruce H. CoLeMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET TELEPHONE 
BUSINESS (905) 885-8146 


FAX (905) 885-7471 


PORT HOPE 
ONTARIO 
L1A 1N1 RESIDENCE (905) 885-9296 
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TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December and January. 


At peak times, all gas is paid & return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #1017 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
www.torontodriveaway.com 


Clinic Eyewear 


“GO 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Weather Contributes 
To Good Golfing 


By Chris Attersley 


HOPE EVERYONE HAD AN ENJOYABLE AND 
relaxing summer. We have certainly had fantastic 
/weather, giving our members plenty of opportuni- 

ty to fill their punch cards. 

== —sOn May 30th we had our Quarter Point Tourna- 

ment, with 60 members in attendance. Congratulations to 

Tim Ashbridge our Low Gross winner shooting a 78, and 

Brad Gill our Low Net winner with a 70. Ed Brayley was 

the total points winner with 34. 

On July 25th was our Scotty Reid Tournament with 60 
golfers participating. Congratulations to Bruce Cashley 
with a Low Gross of 80 and Brian White our Second Low 
Gross who shot 81. Congratulations to Howard MacDon- 
ald our Low Net winner with a 65 and Bill Morton our Sec- 
ond Low Net winner shooting a 66. These four members 
qualified for the right to represent us at the Tournament of 
Champions CAC, which will be held at Lakeridge Golf 
Course on September 19th. 

For our Closing Day Tournament your executive dis- 
cussed and agreed that a four-man scramble would be a 
pleasant change from our usual routine. The format being 
a total minimum handicap of 65 or more. 

In the next Oshaworker | will be reporting on the re- 
sults of the Members and Mates Tournament and also a 
few things in regards to our golf banquet. 

Till later, enjoy the remainder of the weeks we have left 
for golfing!!! 


DH S i al ity fey 
TX | Health Care V4 i) 


v Service 1978 ye 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
@ Client Escort ® Light Housekeeping 
@ Staff Relief ® Meal Preparation 
® In Home Foot Care Q Personal Care | 
® Palliative Care 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 
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HEARING LOSS... 
or maybe just 
FARWAX a 


Seeing is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs, More than just a simple disappearing ACT!!! 


Two microphones. 
A simple idea with profound results. 


MET LIFE .D.P. .C.B. LIBERTY VA. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario 11S 7K8 Whitby, Ontario LIN 418 


(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 
Monday through Friday with some Saturday and evening appointments available. 


See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


FOR SALE 


‘78 Skidoo Elan $300, 3 pth wood-splitter 
$600, 16” Makita chain saw $200, Sam- 
sung Tel/fax w/recorder $200, 4 hp 
Honda side drive motor $150. Call: 905- 
985-7720 


Bed like new, extra long single bed 
w/box spring & mattress, chiropractic 
$295, Singer sewing machine w/cabinet. 
Call: 905-725-2728 


Upholstered easy chair, home gym exer- 
ciser, Nordmende console hi-fi radio, 
chrome & glass shelving, silver dishes, 
Hankscraft steam vaporizer/humidifier. 
Call: 905-728-2764 

Vinyl window 811%", 4'5%4”, good condi- 
tion, no leaks plus all mahogany wood 
trim, ideal for house, sunroom, garage, 


or cottage $250. Call: 905-728-6165 
14’ canoe w/motor, tools, rototiller 78 
Chev camper van, like new, 87,000, cer- 
tified, best offer. Call: 905-623-2622 


1994 Pontiac Sunrunner 4x4, automatic, 
hard top, black, good condition, runs 
great $7800 certified $7500 as is. Call: 
905-623-9433 


Super Nintendo, 15 games, 2 controllers 
$150, N64 games, 1080 snowboarding, 
Yoshis story, Quest 64, Cruisin USA $35 
ea., Jaguar left handed guitar. Call: 905- 
922-6478 or 571-1873 


Trailer hitch for GM Safari Van also bug 
deflector. Call: 905-725-6488 


Crib & mattress $50, Ig. dog cage $75, 
goldfish bowl $5, birdcage $15, bowling 
shoes & bag 7AA $15, exercise machine 
$75. Call: 905-404-8621 


Cottage building lot in attractive treed 
setting, waterfront access to Smith Bay 
on Lake Ontario, good fishing, 10 miles 
south of Picton. Call: 905-576-6255 

9 pc dining room suite, grass trimmer, 
piano, old tools, leaf blower, chain saw, 
old round clock, fishing tackle. Call: 905- 
623-2622 


1994 37' Cobra Summit trailer, full bath, 
2 tip-outs, microwave, full bath & fridge, 
queen bed, also 37'x10° deck, mint con- 
dition $25,750, Apsley area. Call: 905- 
433-2037 or 579-4759 


Class Ill trailer hitch for 1998/99 Jimmy 
$150. Call: 905-432-1060 

Parts car, 1985 Grand Prix fenders, hood, 
rear seat $50 ea. Call: 905-263-8892 


1992 Cobra bass boat 17’ fiber glass, 70 
hp force, o/b Livewell, fish finder, ski tow, 
electric trolling motor $5900. Call: 905- 
771-8807 

GE washer, 6 yrs old in excellent condi- 
tion $325. Call: 905-404-8823 

Portable sewing machine, Miami Carey 
range hood, picture frames, table lamps, 
2 stacking chairs, Myott Old English 
dishes, crystal wine glasses set of 6. 
Call: 905-728-2764 

Purebred toy poodle puppies, no papers, 
home raised, male & female, cham- 
pagne color $350, ready approx. Sept 
16th. Call: 905-723-0464 


Wedding gown satin & organza, size 10, 
pearl sequins appliqué skirt w/train, 
never worn, originally $1000 asking 
$500. Call: 905-723-6983 

Drafting table, microwave, desks, leather 
& fur coats, costume jewelry & supplies, 
clothes, craft show booths & supplies, 


tapestry & fabrics. Call: 905-728-3200 
Electronic piano, 6ft high curio oak cabi- 
net $800, 2 ton chain hoist $125, 30it log 
chain $40. Call: 905-576-8914 

Smith & Wesson .357 magnum, nickel- 
plated, K.22 cal target pistol blued $325 


firm, FAC required. Call: 905-728-1492 
1980 MGB winter stored $5400. Call: 
905-683-3552 


House 2% story brick & aluminum, gas 
heat, finished loft, main floor washroom, 
finished basement w/separate entrance, 
long closing $129,000. Call: 905-721- 
2072 

Purebred beagle pups. Call: 705-799- 
5667 

2 superior country lots, 1.5 acres each in 
Colborne 45 minutes from Oshawa, 
school bus route $22,500 each. Call: 
905-355-3935 

30-30 pump carbine, good condition 
$275, peep sights & sling, Steven's .32 
cal short rim fire single shot “crack shot" 
$100. Call: 905-434-8586 


Golden Retriever, Border Collie Cross 
pups, references available, donkeys, 
Jacks & Jenny's horse buggy $500, 1980 
Cadillac $500. Call: 905-352-2047 


Paragon fine bone china 8 place set- 
tings, new $700, bikers leather gloves, 
ladies medium $40, 12Ib bowling ball 
$60. Call: 905-432-1032 


1988 F150 Ford truck, fiberglass cap, 
5.0L, EFl 302 V8 auto, 168,000 km, past 
Emission test, black/gray stripe $3900. 
Call: 905-723-1261 


King size dark pine waterbed, single light 
pine waterbed, both in good condition, 
single comes w/mirrored headboard, B/l 
dishwasher $100. Call: 905-839-3046 


2 van seats, bumpers, tail lights, cash 
register, microwave, antique sewing ma- 
chine, ladies 15 spd super cycle, wood 
airtight insert, 200 gal oil tank. Call: 905- 
78-4481 


Fisher Price boys race car bed w/mat- 
tress $100, 2 pair leather bowling shoes, 
new size 9 men’s $20 ea. Call: 905-725- 
2805 


Electric hospital bed, wheeled commode 
chair, transfer bath bench, heavy-duty 
tens machine, shop vacuum, car wheel- 
chair lift, all negotiable. Call: 905-723- 
0182 


ercciiens 


17' Grew boat in excellent shape, in/out- 
board motor, Chevy 6 cylinder winew 
canvas also 16’ Prowler house trailer, 
Tandem wheels, new condition. Call: 
613-373-1624 


Tires 4 P215/75R15, general dining 
room fixtures, skis, 2 pair cross-country 
w/shoes size 8 & 11, Yamaha PSR230 


keyboard w/stand, Call: 905-725-6760 

2 power lawn mowers, 1 mulcher & 1 
regular, both Briggs & Stratton engines. 
Call: 905-3797 


A/C $250, kitchen cabinet 6ftx4ft $35, 
bdrm suite $100, dbl mattress & box 
spring $35, vinyl window 48% x 28% $50. 
Call: 905-728-9834 


Couch & 2 matching chairs, burgundy/ 
beige/brown w/wooden coffee & 2 
matching end tables $325. Call: 905- 
432-1032 


Homemade trailer 70°x48”, brown in 
color. Call: 905-723-65-35 


Pro-2005 police scanner, w/discone an- 
tenna, over 30ft PL258 coaxial cable 
wiconnectors, 10ft pole & chimney 
mount $300 obo. Call: 905-436-2159 


This program provides eligibility for numerous 
courses including: computer classes, small 
business courses, technical training, college 


and university courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skills and education. 


OSHAWORKER Deadline 


for the October issue is 


Friday, September 17th, 1999 
at 4:00 p.m. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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Base beard heaters 120 volt & 240 volts 
$10 ea., oscilloscope $25, coin operated 
washer $255. Cail: 905-728-9203 


Fridge & stove, dehumidifier, 3.5 hp 
lawnmower. Call: 905-725-1937 


85 Celebrity 4 dr, V6, body & motor in ex- 
cellent condition, also transmission for 
rwd & fwd, alternators, starters, 4 barrel 
carburetors. Call: 905-725-7249 


Chevette motor low kms, Cavalier motor 
95,000 kms, radiators, gas tanks, 305 & 
307 motor, assorted sizes brake, rotors, 
disks & drums also car body parts. Call: 
905-571-4471 or 725-7249 


Butchers band saw, totally redone. Call: 
905-579-0645 


Limited Edition framed Maple Leaf Histo- 
ry, original 6 final game prints along 
wiirst & last game scores, asking $900 
obo. Call: 905-985-2827 


Aluminum brown storm door, left hand 
hinge 32x80 $20, vertical blind 84x84 
bone color $35. Call: 905-728-0178 


General Electric clothes dryer $100. Call: 
905-436-2447 


1982 Chevette, good motor, transmis- 
sion, doors, runs great, good for parts 
$150. Call: 705-277-9233 


1988 Thundercraft 230 magnum, 350- 
260 hp, Merc-cruiser, Alph-outdrive, trim 
tabs, compass, tonneau cover, full 
camper top, pump out head & paddles 
$15,700. Call: 905-576-6327 


1999 trailer, dual axle, surge brakes 
$3300. Call: 905-576-6327 


White truck cap for S15 or $10 $125, 
black soft top for GMC Tracker, 15ft 
above ground pool comes complete plus 
extras, already dismantled $800 obo. 
Call: 905-623-9501 


1992 Polaris 440 Sport snowmobile, re- 


verse, electric start, mirrors, hood snow 
screen, built in kickstand & other extras, 
showroom condition, worth seeing. Call: 
905-432-2713 


Super single waterbed, 4 poster w/draw- 


ers, walnut color in pine, complete $125. 
Call: 905-728-9100 


1983 Buick Regal Ltd., good transmis- 


sion & motor, 4 barrel, 305 $500 firm. 
Call: 905-571-2093 


Parts for 84 Chevette, four 13° yr old 
tires on rims $100, various prices for re- 
built rads, fenders, bumpers, body parts, 


wires, lights & more. Call: 905-725-3773 
Electric organ Lowrey “Genie” w/bench & 
lots of beginners music, like new, ideal 
for starters, will sacrifice for $195, Titani- 


um golf driver $95. Call: 905-433-4268 
White electric dryer $50 firm. Call: 905- 
725-3759 


Antique dining room table 68"x42” w/6 
chairs & 3 leafs. Call: 905-723-0369 


Five building lots, 1-1/4 to 2 acres in 
size, 140 ft, 184 ft, frontages in Cam- 
borne, 5 minutes north of hwy. 401 
Cobourg. Call: 905-728-1021 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


3.9% 
Financing 


1999 GMC YuKon 4pr 4wp 


Loaded with features, including power options, front & rear air 
cencitionne. AM/FM cassette & CD player, auto trac & 
locking differential, running boards, etc. 


Drive Drive 
24,000 


kms/year 


Drive 
20,000 30,000 
kms/year kms/year 


only| $2,500 | THREE [$521 | [7548 | 
only [55,000 | YEAR 


“see dealer for details and eligibility 


152 Peter St. (east end) e Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Total Amount Due On 
Delivery Includes First Month's 


payment, Lic., Tax, etc. 


THE OSHAWORKER 


writing 


be oe a z 2a at} 
Harrowsmith fireplace insert $200 obo. 
Call: 905-728-6171 


Wall pictures, Ig. wall mirror, color TV, 
wicker love seat, shelves, French doors, 
bi-fold doors, interior doors, lg. billboard 
windows. Call: 905-432-1684 


1982 Malibu Wagon 267-V8, good motor 
& trains $450. Call: 905-576-9098 


2 yr GM brand over the top box liner & 
Extang tonneau cover fits 88-98 GM 
short box, asking $275. Call: 905-623- 
9912 


Gibson Les Paul $1400, Fender strato 
caster $750, Fender deluxe 112 plus 
mint $400, 97 Astro loaded w/26,000 
kms & warranty $21,900 no GST! Call: 
905-576-0060 


Encyclopedias, 88 books $80, school 
desks $20-30, rollaway bed $20, reload- 
ing supply, empty brass, shotgun shells, 
dies, molds, casts & bullets. Call: 905- 
723-1340 


Custom-built 1996 32’ Hyline trailer w/at- 
tached 14'x7%’ add-a-room & shed, 
Homestead Park, Apsley lot, paid for 
season $12,900. Call: 905-576-9027 
Turks Caicos island lot British West In- 
dies, Meggar 500 VDC crank, new 110 
volt relays, 14 pin w/base, 2 VCR's, bady 
shaper, Rebounder ski machine. Call: 
905-725-8675 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 


rFAAm Aicds a Aiale 
CCR RRBs PR rir 


far Praily tiv 
wo or arcy maw 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who mater ah from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LiN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Harmon wood & coal air tight stove 
wiglass door & ash pan. Call: 905-985- 
0601 


Convertible 93 Chrysler LeBaron, 
loaded, 66,000 kms, golf clubs, Wilson 
bag/cart, antique record collection, 2 Edi- 
son players, cylinders & disks. Call: 905- 
579-0374 


Wooden frame couch & chairs, green 
fridge negotiable, airtight fireplace insert 
$300, Super Cycle 18 spd $100. Call: 
905-723-9298 


Gas dryer approx. 5 yrs old, excellent 
condition $320, electric dryer in good 
condition $50, 15x27’ poo! w/pump in- 
cluded. Call: 905-433-0330 


Store equipment 2000 ft heavy duty 
shelving, hot dog machine, refrigerated 
sub table, milkshake, sundae, prep 
fridge also 2 cash registers, all good 


shape. Call: 905-885-6004 

1958 Dodge Regent, 318 V8 rebuilt, 
push button trains, other new parts & 
tires, runs very well $8000 appraised sell 
$4000 firm. Call: 416-690-1230 


Maple pedestal table w/4 spindle back 
chairs $375 also oak dining set w/buffet, 
table & 4 chairs $825, Call: 905-571- 
1716 


Assorted old hockey, baseball & 


lacrosse programs & books from the 
1960's, also Team Canada 1972 mint. 
Call: 905-723-5477 


Waterfront lot for sale on Burnt River ac- 


cessible to Trent Waterway system, 10 
minutes from Fenelon Falls. Call: 416- 
759-1808 


Skates, Bauer 4000 Jr., size 5% D $110, 
Air 90 Jr., Size 5D $110. Call: 905-579- 
3360 


Fridge & stove $350, washer & dryer 
$345, all in excellent condition. Call: 905- 
728-9203 


1 chest freezer, 1 upright freezer, fridge 
& 1 electric recliner chair. Call: 905-728- 
4981 


Cockapoo puppies, good w/children, 
non-shedding, non-allergenic females, 


poodles later in Sept. Call: 905-263-2967 
1987 half-ton box set up for Sattles, all 
ribs solid, excellent floor, very little sur- 
face rust $375 firm, fits all 70’s-88's. Call: 
905-263-1031 


Roy 


Baby sets, all colors $13 ea. Call: 905- 
725-9390 


Long beaver coat & hat, three-quarter 
muskrat coat w/red fox collar, size Ed/lg. 
best offer. Call: 905-885-7550 


Cast iron fireplace insert, glass doors, 
fits 29 1/2 W X 25 1/2 H X 19 1/2 D $275 
w/some wood. Call: 905-576-6171 


85 Cadillac Sedan De Ville for parts best 
offer. Call: 905-831-0512 


70-72 Chev/GMC parts, complete deluxe 
interior, complete front end cup, doors, 
fenders, grill, etc., new 68-74 V.W. Bug 
front fenders $125 for both. Cali: 905- 
728-3950 


STILL RENTING? 


TIRED OF PAYING 
YOUR 


Henderson 


(905) 728-9414 


R.M.R. Real Estate 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=579-6411< 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


LANDLORD'S 
MORTCACE? 


For More 
Information 
Cali Roy! 


Full time sales Rep and CAW member 
Specializing in serving CAW members 
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KitchenAid 
KENWOOD 


BAnun 
PHILIPS 


REMINGTON’ 


and repairs. 
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OSHAWA CENTRE (905) 728-3503 


We are the authorized Sales and Service 
Centre for the following leading 


T-FAL 


yn 


KRUPS 
WAHL’ 
salton 
Jide: 


Special offer 


Present your CAW Union card and 
receive 10% off regular priced merchandise 


Gis SSIFIEDS 


Removable crowbar w/o" boli, carries 
10,000lb trailer for class 3&4 hitches, 
less than % price $60. Call: 905-723- 
1424 


48 acres, 1300’ road frontage, on year 
round road, huge pine & maples, never 
logged, hydro, phone lines, manmade 
pond, Crown land nearby. Call: 705-447- 
2181 


2 lamps, treadmill, new car stereo, lg. 
wall mirror, Pioneer mini car speakers, 
portable car alarm. Call: 905-432-1684 
Apt size washer & dryer, 386 computer 
w/sound card, Sega Genesis w/games & 
3 controllers, roller blades & skates. Call: 
905-576-2960 


Monopoly game by Parker Brothers, 
Canadian edition $7, dried firewood, 1 lot 
$100. Call: 905-571-2027 


CB 23 channel AM $10, 23 channel side 
band $15, marine boat antenna 
Lowrance {LCl) $20, 4 pin coax. Call: 
905-579-0518 


1998 skidoo Formula ll 700, triple, mint, 
new carbides, belt, tarp, oil, 100% ex- 
tended warranty until Dec. 99, asking 
$5995. Call: 705-745-2848 


Scandinavian style coffee table and end 
table w/smoked glass top $200 obo. Call: 
905-728-5532 


sickiaRe 
WaterPik 
INTERPLAK 


# BRITA 


WEST BEND 
~~ =” 


RIVAL 
Rowenta 
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Findlay oval and oven, excellent condi- 
tion $275. Call: 905-728-5532 


Assorted photography equipment, Can- 
non A-1 Minolta, Maxxum 700 Bronica 
ETR, suitable for weddings, etc., all in 
new condition. Call: 905-576-3589 


303 Enfield MK Ill original military stock, 
includes sling, bayonet & scabbard, very 
good condition, FAC required $170. Call: 
905-576-0408 


357 Magnum S&W model 27 target 
grips, very good condition, FAC required 
$175. Call: 905-576-0408 


Two circular skill saws. Call: 905-623- 
7845 


Mahogany book case, books included, 
assorted cups & saucers, 2 |g. original 
paintings, wall pictures, crystal salad 


1999 16 ft Tracker fishing boat, 50 hp, 4 
stroke outboard electric trolling motor & 
trailer. Call: 905-576-4853 


1980 hardtop tent trailer, sleeps 6, stove, 
icebox, canopy, new tires, excellent con- 
dition, light weight $1650. Call: 905-623- 
6482 


Baby car seat, table & 4 chairs, tools for 
wood stove, baby chair, toys, IBM type- 
writer, clean buster, milk bottle, rocker. 
Call: 905-728-2601 


5 ton chain fall $125, piston pump & tank 
$125, deep well pump $100, all in good 
shape. Call: 905-723-1872 

7 cases of 24 brown plastic reusable 
beer bottles $50 obo. Call: 905-655-4959 


TV rotor splitter power booster, all in ex- 
cellent condition, must remove booster 
from tower, free coaxial wire $150. Call: 
905-728-5199 


1983 Oldsmobile Cutlass Supreme, runs 


good, 305 V8, dual exhaust, TransAm 
rims, Dunlop tires, some work needed, 2 
dr auto, asking $500 obo. Call: 905-576- 
4627 


Magnum bug deflector 94 to present, 
Astro safari forest green color, Reese II 
hitch for Astro Safari $150 for pair. Call: 
905-623-9725 


White baby change table, cost $140 ask- 
ing $65 obo. Call: 905-728-9540 


Cisciine 


Hairdressing equipment hydraulic, 
shampoo/dryer chairs w/new upholstery, 
hood dryer, roll about shock mat wall sta- 
tion plus accessories $850. Call: 905- 
355-2393 


1975 fiberglass Larson 18'5” boat, hard- 
top/mooring cover, 165 hp omc in/out- 
board 6 cyl, original trailer, new carpet 
upholstery, excellent condition. Call: 
905-983-5235 


1998 Skidoo Formula Ill 700, mint, new 


carbides, belt, tarp, 100% extended war- 
ranty till Dec./99, only 2400 km $6000 
firm. Call: 705-745-2848 


Bathroom sink 21°x17", white baked 
enamel! pots & pans, variety of new dish- 


es & glasses. Call: 905-725-5306 


Assorted mint —_ condition old 
hockey/baseball programs, magazines & 
autographs from 1960's, 70's & 80's, 
also Gretzky pictures etc. Call: 905-723- 
5477 


1988 32’ trailer witipout, am/fm stereo, 
40x8' deck, 23' awning, fridge, 1 bdrm, 
8x7’ shed, beautiful site, Glen Allan Park, 
Crowe Lake $9000. Call: 905-579-8259 


5 pe table/chair set w/padded seats, like 
new $100. Call: 905-655-4788 


plates & glasses. Call: 905-725-6391 G US B ROW N 
New Palliser sofa & loveseat, pastel col- PO NTIAC B UICK LTD. 


ors $900, gold stove, almond colored 1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


Moffat washing machine, both in excel- : . . 
“For great friendly Parts & Service and Great Price$$ 


lent working condition $95 ea. Call: 905- 
263-4984 please come see us at Gus Brown Pontiac Buick Ltd!!! 


Luxury cottage on lake, 3 bdrm, electric 
furnace, quiet & private, 3.9 acres, 27 
miles from Bancroft, good beach, beauti- 


ful property. Call: 613-637-2836 

Awning for 10° bow window $75, teak 
coffee table w/glass insert 20x56 $100. 
Call: 905-432-2264 


Luxman receiver, cassette player/record 
player, JBL speakers & wood stand 
$175, 4 oak kitchen chairs $150, Health 
Walker exerciser $125. Call: 905-576- 
0279 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 
Seniee GM General Motors 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


It’s good to know it’s 
all taken care of... 


When a death occurs, many decisions 
have to be made for a funeral and burial. 
And they’re all part of a seemingly 
endless number of things that need 
attention. Rather than leaving these 
decisions to your family, you can take 
care of them ahead of time with 
Forethought® funeral planning. 


Then, when the time comes, a single call 
to the funeral home should be all that’s 
needed to put the process in motion. 


McIntosh - Anderson 
Funeral Home tta. 


152 King Street East 
Oshawa, Ontario 
L1H 1B6 


(905) 433-5558 


Postal Code 


266 King Street West, Oshawa, Ontario 
436-1500 


Phone Number 
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Terra jet 4 wheel drive, seats 3 people, 
goes anywhere on land or water, great 
for hunting camp, A1 shape $2500, Call: 
905-786-2804 

5 pc bedroom suite, honey oak in very 
good condition $500 obo. Call: 905-263- 
4424 or 983-9827 

1968 Olds Cutlass, 102,000 mi., very 
good shape, 4 dr $700 as is. Call: 905- 
434-2474 

Professional landscape trailer 5'x8’, 
hardwood floor, removable mesh ramp, 
heavy duty axie, 5.3°x12” wheels plus 
spare, asking $1100. Call: 905-433-8008 
Bobtail kittens $30, 19 yr old jenny, bro- 
ken, excellent companion for horse 
$500, 10 mnth old small jenny $650. 
Call: 905-352-2047 

Free to good home, male/female cats, 3 
yrs old, both deciawed, spayed & 
neutered, have been well looked after. 
Call: 905-725-4892 

Springbok 15 1/2’ fishing boat, 20 hp 
Evinrude witrailer, many extras, asking 
$3000 for both boat & 1987 motor. Call: 
905-885-7550 

6000 BTU air conditioner, good condition 
$150, swag lamp works good $60. Call: 
905-725-9678 

1997 Chev 4x4 pickup, heavy duty sus- 
pension, cap, running boards, extend-a- 
cab, ps/pb, cruise, tilt, 45,000 kms, ex- 
cellent condition, warranty. Call: 705- 
277-9464 

1968 Chev convertible, runs well, as is 
$2200. Call: 905-436-2572 


juirotory PSH 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


* Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

* Less Weight... More Protection 

* A Better Solution for the Environment 

*® Savings on Energy Costs 

* Lifetime Warranty 

¢ Installation 12 Months a Year 

* An Investment That Appreciates in Value 

« Manufacturing by UAW Local 1825 


=¢, 


Doll collection, 6000 dolls, Dennise, 
Pearl, Debbie, Cabbage Patch, Cathy’s, 
Jill, Corky, Cricket, Kimmie’s, 1” to 32”, 
many more. Call: 905-263-8813 

Dome shelter “portable garage’ 10°x20’, 
2 drs, new cost $1350 + tax asking $850. 
Call: 905-655-5554 


Baby stuff, crib, high chair, car seat, 
strollers, change table, also window 
blinds. Cail: 905-725-5383 

Yamaha wave runner, seats 3, excellent 
condition, 1 slalom water ski in excellent 
condition. Call: 905-728-1502 

Girls 7 pc bdrm suite, solid wood, excel- 
lent condition $700 obo. Call: 905-721- 
8376 evenings 


Oshawa 
(905) 433-2166 


Peterborou 
(705) 745-2741 


For More Information 


Cail 
Ed Pender 


Proudly Serving Durham Region for over 20 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors « Vinyl Siding & Soffits 
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DEBT PROBLEMS? 


con LAWSON, FISHER «.. 
Free Consultation 


Belleville 
(613) 968-2455 


Seniors battery powered scooter, 
Fortress model 2000 3-wheel, excellent 
condition, hardly used $850. Call: 905- 
668-4721 


Kenmore portable dishwasher, good 
working condition $200. Call: 905-723- 
9860 


Birdcage w/stand & accessories, snaps 
apart easy cleaning $25, new still in box, 
white glazed bathroom sink $20. Call: 
905-728-6988 


Sunray Catalina, 60 hp Mercury, power 
trim, EZ loader trailer model 4.8, Eagle 
fishfinder, fully equipped, excellent con- 
dition $4200. Call: 905-728-5246 before 
10 am 


Ajax 
(908) 427-1833 


Lindsay 
(705) 878-3509 


le as 


Cassirieps 


conege 4 1/2 acre island, “fumiched 
guest cabin, work shed, fish pond, above 
ground pool, 2 docks, excellent 
bass/pike, 1200° water front. Call: 613- 
376-3171 


1989 Skylark trailer, 10x40 deck & Flori- 
da room, fully furnished with a/c & shed. 
Call: 905-728-6583 


24’ Travelliner w/Florida room, complete- 
ly furnished, lot fees paid, can be seen at 
Melody Bay, Buckhorn $6500. Call: 905- 
728-9294 


Raised cab for S-10 short box truck, slid- 
ing front window, 2 tone blue & silver 
$225, 1 pair running boards for S-10 $50. 
Call: 905-433-2484 


Woodstove $350, 1990 Honda TRC 
$2950, 1986 Nissan model CMU run well 
$550, needs bedy work, 21’ Elite motor 
home, good condition $10,500. Call: 
613-475-1926 


Triathlon bike $400 obo, Bare wet suit 
$100 obo, mountain & road parts, Class 
3 hidden hitch fits Chev $100. Call: 705- 
748-4182 


1992 Johnson outboard 4 hp has had 
very little use, excellent condition $550. 
Call: 905-668-1616 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LLG 482 


728-1112 


THE OSHAWORKER 


49 


CAW child Care Setvices 


* Licensed Facilities * Qualified Staff 
%* Early Childhood Educators * Parental Involvement 
%* Extended Hours * High Quality Program 


* Nutritious Meals 


Available To CAW Families 


of General Motors 
and Peregrine, 
Local 222 


(including grandchildren of active members) 


Baby crib $50, 42” round pedestal table 
w/4 highback chairs solid wood $325, 
Healthware 363 dual action stepper 
$180. Call: 905-623-8306 


Storm deor brown aluminum 80'x31 1/2” 
$35, good condition. Call: 905-728-6149 
1992 Geo Metro, 4 cyl, 4 dr, notchback, 
165,000 km $1400 obo. Call: 905-349- 
3102 

1985 T-bird, 170,000 km $1700 cert, ‘93 
Astro 141,000 km $9300 cert, Yamaha 
electric guitar w/4 pickups $900, time- 
share floating bi-annual week $4800. 
Call: 905-697-1255 

RENT 


Room available Sept/99, shared 
kitchen/bathroomiiving room w/2nd ten- 
ant, non-smokers, no pets, $400 mnth. 
Call: 905-571-0773 or 259-2442 


Oshawa Shopping Center area $695 
mnith plus utilities, 6 rooms of 1st floor of 
duplex, appliances & parking incl., close 
to school, w/inlaw apt. $950 mnth. Call: 
905-728-0079 


Cassmmps 


Good used 3-bumer propane camping 
stove by Coleman. Call: 905-579-5979 
A few bunches of raspberry cane. Cail: 
705-277-2171 

Old postcards whether used or not, col- 
lector also seeks old magazines, news- 
papers, posters, etc. Call: 905-697-2304 
Fender Gibson or Epiphone Casino elec- 
tric guitar, Impala SS w/low kms. Call: 
905-576-0060 

2 or 14 hp Tecumseh or Briggs & Strat- 
ton engine, 12 or 14 hp Massey Fergu- 
son or Snapper variable speed lawn trac- 
tor. Call: 905-985-0601 

Scrap cars & trucks pick up free, 


older/big cars. Call: 905-571-4471 


5 piece sectional couch and thickness 


WANTED planer. Call: 705-939-1662 


Hardtop tent trailer w/stove & fridge, 


must be in good shape. Call: 905-985- ORKER 
3559 after 3PM ’ OSHAW i 
Older toy Hot Wheels, Corgi, Matchbox, Deadline 


Dinky, Sizzlers, Chopcycles, race sets, 
character figures, model kits, pedal cars, 


cash paid. Call: 705-324-3203 A = 
Outboard motor older model 1970-80 in pions if hd 
working order, 30-40 hp for antique boat. Friday, 


Call: 905-728-7491 September 17th, 1999 


Used electric hospital bed. Call: 905- : 
576-3833 at 4:00 p.m. 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


"438-1771 


1440 Ritson Road South, Oshawa 


CAW =TCA 


for the October 


BoOwMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


725-6501 


4, 140 Bond StW. 


A.H.I1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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YOU HAVE 


New Vehicle Loan Your Credit 


when you arrange Jnion 


: Will 
your financing 


Union 
6.5% Mortgage Deal 
one If we can’t beat -- a. ap «= 


the deal you’ve 


been offered, is t it 
we'll be the first ea 


yee 7 
Credit JANCh 


to tell you! 
OAC. 


i 


AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 


Oshawa - 728-5187 Toll Free - 1-800-268-8771 | Bowmanville - 623-7890 


CAW = TCA 
CANADA Local 222 meetings 


The General Membership meeting 
is held the first Thursday of every month 
at 7:30 p.m. except July & August 


The General Motors Unit meeting 
is held the third Thursday of every month 
at 7:30 p.m. except July & August 


The Retirees’ Chapter meeting 
is held the first Monday of every month 
at 1:00 p.m. except July & August 


CAW Family Auxiliary meetings are 
held the first & third Tuesday of every month 
at 8:00 p.m. except July & August 


Alt meetings are held at the CAW Local 222 Hall - 1425 Phillip Murray Avenue. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario Liu 8L4 Canada Post Cor poration 
Publication Mail Agreement No. 


1466267 


